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One Hundred Twenty-ninth Meeting
NORTH AMFERICAN DIVISION COMMITTEE ON ADMINISTRATION

October 5, 1972, 11:10 a.m.

PRESENT:

Robert H Pierson, L L Bock, W Melvin Adams, E E Cleveland, N R Dower,
A C Fearing, A Edwin Gibb, J O Gibson, F E J Harder, M Carol Hetzell, W A Higgins,
M E Kemmerer, W R Lesher, B J Liebelt, N W Litchfield, M E Loewen, C D Martin,
J W McFarland, MD, V M Montalban, W L Pascoe, J W Peeke, R L Pelton, W E Phillips,
H L Reiner, Fernon Retzer, Milo Sawvel, W R L Secragg, J V Scully, H D Singleton,
F C Webster, Herbert White, A G Zytkoskee

OTHERS PRESENT:
Wayne Martin
MINUTES of the meeting held September 28, 1972 were approved.

COLUMBIA UNION CONFERENGCE--
REQUEST TO BORROW FUNDS:

On request of the Columbia Union and Potomac Conferences, and in harmony with
the recommendation of the Borrowing and Distribution of Funds Committee, it was--

VOTED, To approve the borrowing of funds up to $45,000 to apply toward the
construction of the Luray, Virginia, church building, the total cost of which
is estimated at $142,000,

PACIFIC UNION CONFERENCE--
REQUEST TO BORROW FUNDS:

On request of the Pacifiec Union and Southeastern Californila Conferences, and
in harmony with the recommendation of the Borrowing and Distribution of Funds
Committee, it was--

VOTED, To approve the borrowing of funds up to $22,000 for the construction
of a classroom section of the Colton, California church. The total cost of this
project is estimated at $64,000.

SOUTHERN UNION CONFERENCE~-
REQUESTS TO BORROW FUNDS:

On request of the Scouthern Union and Kentucky-Tennessee Conferences, and in
harmony with the recommendation of the Borrowing and Distribution of Funds Com-
mittee, it was--

VOTED, To approve the borrowing of funds up to $13,000 for the construction
of a home economics and science addition to the administration building of Highland
Academy, the total cost of which is estimatéed at $43,000.
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On request of the Southern tmion and South Central Conferences, and in
harmony with the recommendation of the Borrowing and Distribution of Funds
Committee, it was--

VOTED, To approve the borrowing of funds up to $116,000 toward the con-
struction of the Huntsville, Alabama First Church building. The total cost of
the project is estimated at $225,000,

SHAWNEE HOSPITAL, CENTRAL UNION--
SALARY DEVIATION

VOTED, That the Central Union and Shawnee Hospital (near Kansas City,

Kansas) be granted a three year wage scale deviation until wages can be brought
to harmonize with the denominational wage scale for hospitals.

S A BUSHNELL--WISCONSIN CONFERENCE
VOTED, To pass on to the Pacific Union and the Scutheastern California

Conferences a call from the Lake Union for S A Bushmnell to connect with the
Wisconsin Conference as conference evangelist.

JOHN C DEAPEN-~--NORTHERN UNION CONFERENCE
VOTED, To pass on to the Columbia Union and Pennsylvania Conferences a

call from the Northern Union for John C Deapen to serve as van driver and main-
tenance man.

RONALD ROGERS-~GEORGIA~CUMBERLAND CONFERENCE
VOTED, To pass on to the Columbia Union and New Jersey Conferences a call

from the Southern Union for Ronald Rogers to connect with the Georgia-Cumberland
Conference as youth pastor at Southern Missionmary College.

WILLIAM NELTON--SOUTHERN NEW ENGLAND CONFERENCE

VOTED, To pass on to the Columbia Union and Ohio Conferences a call from
the Atlantic Union for William Nelton to connect with the Southern New Fngland
Conference as assistant publishing secretary.
MINISTERIAL INTERNSHIPS

VOTED, To grant Ministerial Internship as follows:
Atlantic Union

Willis Noble Reed, Northeastern Conference, beginning September 1, 1972,
Union Quota.

Ad journed at 11:20 a. m,
Dismissal prayer by F § J Harder.

Robert H Pierson, Chairman
Lowell Bock, Secretary
Funice Rozema, Recording Secretary
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ONE HUNDRED THIRTIETH MEETING
NORTH AMERICAN DIVISION COMMITTEE ON ADMINISTRATION

October 17, 1972, 4:00 p.m.

PRESENT :
Delegates in attendance at the 1972 Autumn Council

Following the singing of "We're Marching to Zion", W. C. Hatch, President
of the Wyoming Conference, offered prayer.

BUILDING CONFIDENCE IN THE CHURCH:

VOTED, To accept the following report entitled "Building Confidence in the
Church” .

WHEREAS, Conference sessions and constituency meetings in North America
reveal a growing concern on the part of our laity for information, commmication,
and the opportunity for greater involvement in policy decisions within the
Church, we recommend that study be given to the following suggestions:

1. That the CGeneral Conference publish annually in the Review and Herald
a condensed financial report with appropriate comments, and that the union and
local conferences in Norxth America make financial information available annually
to their constituencies through their union papers or other adequate means.

2. That study be given to adequate lay representation on the various
policy-making committees of the organization, especially on the union and General
Conference levels,

3. That all conferences plan for active lay advisory committees to meet
not less than once a year to make recommendations to the conference committee
in the planning and operation of their conferences and academies.

4. That local, wmion and General Conference officers be encouraged to
hold informative sessions, including dialogue, with church members, students,
staffs of institutions and other constituents.

5. That selected Seventh-day Adventist professional personnel, such as
educators, hospital administrators, etc., employed outside the framework of our
denominational system be invited to participate in departmental meetings.

PROPHETIC GUIDANCE WORKSHOP - ANDREWS UNIVERSITY:

VOTED, That a Prophetic Guidance Workshop be held at Andrews University
July 16-August 16, 1973 for academy and college teachers of Spirit of Prophecy
classes. :
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SPIRIT QF PROPHECY EMPHASIS:

Time for Spirit of Prophecy emphasis is desired during 1973 for the purpose of

acquainting many in the church with the blessings of studying the Bible alcong with
the Spirit of Prophecy.

VOTED, That May 1 to December 31, 1973 be designated as a time for "Spirit of
Prophecy Emphasis™, and that during this time Ellen G. White books be made available
to our membership at a discount of 20 percent, with the understanding that the pub-
lishing houses will increase their discount to the Adventist Book Centers by 10 per-
cent during the special discount period.

CAMPUS PASTORS' RECOMMENDATIONS:

VOTED, That the campus pastors' recommendations regarding the realtionship of
the campus pastor to the institution be referred to the 1973 meeting of campus
pastors, and further

Campus Ministry Council--That study be given to the formation of a Campus Min-
istry Council on each Seventh-day Adventist college campus,

Workshops--That opportunities be given to those responsible for campus minlistry
to attend workshops, seminars, and training classes in areas of interest which will
complement their work,

Campus Pastors' Meeting--That the campus pastors from college campus ministries,
together with related conference and institutional administrators be authorized to
meet sometime during 1973,

Continuing Education--That the Ministerial Association of the General Conference,
through its Academy of Adventist Ministers, set up a continuing educational program
especially designed to meet the needs of campus pastors and church youth pastors,

"Campus Chaplain"--That the term "Campus Chaplain" be used in those institu-
tions where the term "Campus Pastor" might be confusing,

Seminars~-That campus seminars for the study of Adventist theology be scheduled
and made available to all students and the campus community and that these seminars,
1. Be patterned after the Youth Leaders' Meeting on Theology which was conducted at
andrews University, January 24-28, 1972,

2. pDeal with current theological issues, especially those which are being
influenced by the pepular religious movements of the day.

Advisory Councils--That campus pastors be invited to attend their respective
union MV Councils,

Communion Service--That the following guidelines be observed when communion
services other than regularly scheduled church communion services are contemplated:
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1. The pastoral staff should be involved in the planning.

2. Because the service can be properly administered only by ordained ministers
or elders, no communion services should be conducted by other individuals.

3. The service of preparation should always precede the Lord's Supper.
4, Mixed groups should not be involved in the ordinance of feet washing.

5. &n aesthetic atmosphere should be fostered but the true meaning should not
be lost from sight as we follow Christ's example. (EW 116)

6. The Lord's Supper is best observed when celebrated by a recognized cohesive

7. In the interest of hygiene, separate cups should be used.
8. Only unleavened bread should be served as an emblem of the body of Christ.

9. BAn unhurried atmosphere should be fostered with the suggestion that on cer-
tain ogccasions evening or afternoon time options be given.

10. When the service is conducted outside of a church sanctuary, proper facili-
ties, equipment, and atmosphere should be provided.

11. For the emblem of the wine only unfermented grape juice should be used.

12. while an atmosphere of fellowship is to be enjoyed at the Lord's Supper and
ordinance of feet washing, a spirit of reverence and humility should be encouraged
throughout both services.

LEADERSHIP COURSES AND SEMINARS:

The successful administration and operation of an organization and the reaching
of objectives will depend largely on its leadership. Present leadership in our organi-
zations varies considerably in the areas of experience, preparation and orientation.

Because of the larger responsibilities of leadership in planning, directing,
coordinating, and administering goals, it is felt that personnel in leadership roles
should possess not only ability and experience, but should have the opportunity for
additional preparation and orientation.

VOTED, 1. That the following programs be arranged for the training and orien-
tation of administrative personnel:

That seminars with attendance on a rotating basis for union and local conference
administrators be conducted and sponsored interdepartmentally as an administrative
responsibility of the North American Division Committee on Administration, and

That area-wide workshops for union and local conference staffs be arranged by
the respective union conferences, and

That conference-wide orientation workshops for office staffs and field workers
be arranged by the respective local conferences, and
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That study by individual workers of appropriate extension courses be encouraged
as a means of professional growth.

2. That the General Conference officers appoint a small committee to develop
plans for a one-week workshop for ten or twelve of the General Conference officers
and the union presidents, to be held during the summer of 1973, and

3, That this small committee also develop models, suggested format, a list of
possible teaching perscnnel, and subjects which could be covered in leadership
training programs for various levels of church management and that its reccmmenda-
tions be discussed at the time of the meetings outlined in paragraph 2 above, and

4. That the North American Division cfficers, in cooperation with the union
presidents develop plans for the implementation of training as authorized by the 1971
North American Division Committee on Administration Autumn Council (NADCA 1971, page 8).

THE RELATIONSHIPS OF SEVENTH-DAY ADVENTISTS T0 CIVIL GOVERNMENT AND WAR:

VOTED, That we accept as our basic view the 1954 General Conference Sessicn
action entitled, "The Relationships of Seventh-day Adventists to Ciwvil Government
and War," as amended at the 1954 Autumn Council, and further amended as follows:

"Genuine Christianity manifests itself in good citizenship and loyalty to civil
government. The breaking out of war among men in no way alters the Christian's
supreme allegiance and responsibility to God or modifies his obligation to practice
his beliefs and put God first.

"this partnership with God through Jesus Christ who came into this world not to
destroy men's lives but to save them, causes Seventh-day Adventists to #ake advocate
a noncombatant position, following their divine Master in not taking human life, but
rendering all possible service to save it. 2n-theiw-accepting As they accept the
cbligation of citizenship as well as its benefits, their lovalty to govermment requires
them willingly to serve the state in any noncombatant capacity, civil or military,
in war or peace, in uniform or out of it, which will contribute to saving life, ask-
ing only that they may serve in those capacities which do not violate thelr conscien-
tious convictions.

"The above statement is not a rigid position binding church members but gives
guidance, leaving the individual member free to assess the situation for himself.

{NOTE: fThe following clarification of issues does not appear in the general state-
ment which is designed for world use, but is intended to only serve the unique prob-
lems found in the United States.)

"]. For members in the United States, the counsel of the church is that
the above action 1S best retlected at present by the I-A-0 classification {(military
service as a noncombatant) under Selective Sexvice System regulations, and

">. 3 member in the United States making his personal decision on how to fu}-
£i11 his obligated term of service to the country shall first consider the historic
TEaching of Lhe church on noncombatancy which could lead him to chogse the I-A-0
classification. 1If because of personal convictions he chooses to seek other than a
I-A~0 classification his pastor, teacher, or other church worker should aid him in
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satisfying the legal requirements for securing the classification of his choice and
should minister to his spiritual needs as follows:

"a. For those choosing the I-O classification (civilian alternative service in
lieu of military service), pastoral guidance and counsel should be provided when it
is established that such a request is based on a consistent religious experience.
Pastors, teachers, or other workers should provide statements of their personal knowl-
edge of the man's position on the following: (1) church membership, (2) attendance
and participation in services of the church, (3) personal standards of conduct, (4)
previous expressions of belief supporting his reguest for the 1-0 classification.
Those providing such statements should request the draft board to respect and honor
the man's personal convictions. Such statements will be placed in the registrant's
hand to be used at his discretion,

"h, For those who conscientiously choose the I-A c¢lassification (military ser-
vice as a combatant), pastoral guidance and counsel should be provided in ministering
to their needs since the Church refrains from passing judgment on them."

MEETING OF EVANGELISTS WHO CONDUCT SEMINARY FIELD SCHOOLS:

Administrators in the field and at Andrews University wish to coordinate plans
for summer field schools.

VOTED, That a meeting of evangelists who conduct summer field schools of evangel-
ism be authorized for January 15-17, 1973 at Andrews University.

Adjourned at 5:00 p.m.
Prayer of dismissal by C. E. Bradford.
Neal C. Wilson, Chairman
Lowell L. Bock, Secretary
Beverly Tiberghien, Recording Secretary
ONE HUNDRED THIRTY~FIRST MEETING

NORTH AMERICAN DIVISION COMMITTEE ON ADMINISTRATION

October 18, 1972, 8:00 a.m,

DEVOTIONAL SERVICE:

The devotional service was presented by F. L. Bland, a general vice-president
of the General Conference, on the subject "Called and Commissioned to Finish the
Job". Opening and closing prayers were offered by G. R. Thompson, president of the
Caribbean Union Conference, and Jean Zurcher, secretary of the Eurc-Africa Divisicn.
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Prayer was offered by Enrique Gil, treasurer of the Mexican Union.
The North American Division Committee on Administration was adjourned at 9:15 a.m.,
and +the annual meeting of the International Religious Liberty Associaton was called.

The minutes of this meeting are on file with the International Religious Liberty Asso-
ciation.

The North American Division Committee on Administration convened again at 10:00 a.m.
The one item discussed was the "Philosophy of Higher Education.” No action was taken.

Adjourned at 12:05 p.m.

Closing prayer by Glenn Smith, Stewardship and Development Secretary of the Inter-
American Division.

Neal C. Wilson, Secretary
C. E. Bradford, Secretary
Beverly Tiberghien, Recording Secretary
ONE HUNDRED THIRTY-SECOND MEETING
NORTH AMERICAN DIVISION COMMITTEE ON ADMINISTRATICON
October 18, 1972, 4:00 p.m.
PHILOSOPHY OF HIGHER EDUCATION:

VOTED, To accept in principle the following "Philosophy of Higher Education",
and to authorize its use by the Board of Higher Education and Seventh-day Adventist
institutions in North America. Possible changes are to be submitted in writing as

_provided for in the Foreword, and will be considered at the 1973 Spring Meeting, the

entire document to be reviewed and approved at the 1973 Annual Council.

Philosophy of Higher Education

Foreword

This document is intended to furnish a statement of philosophy and purpose
that articulates and accentuates the uniqueness of Seventh-day Adventist colleges
and universities. In order for it to be significant and truly descriptive it must
be kept under continuing study and periodic review. Although it is an officially
approved statement of the church respecting the rationale for and direction of
Seventh-day Adventist higher education in North America, it is not a static educa-
tional creed. That it be kept subject to reconsideration and amenable to modifica-

ion is imperative. Persons desiring to make suggestions for revision are encour-
aged to forward them to the Executive Secretary of the Board of Higher Education
for evaluation and possible approval by that Board and by the North American Com-
mittee on Administration.

I Antecedents

Those who established Seventh-day Adventist higher education nearly a century
ago were continuing a long tradition of the Judeo-Christian culture, which has held
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that the church must be concerned with the totality of man's life, both temporal
and eternal. Hebrew patriarchs and priests were involved in the preservation of
their culture by passing it to the oncoming generation, and prophets were concerned
with the advancement of knowledge and understanding. Jesus, the Master Teacher,
expounded the vital principles of life in synagogue, temple, and on the country-
side. The church fathers established cathedral schools that popes, bishops, and
faculties later re-shaped into the universities of the Renalssance. The reformers
transformed these European universities into centers of religious ferment. In the
new world pioneering churchmen established eight of the nine coleonial colleges,
and westward expansion during the nineteenth century was accompanied by a prolifera-
tion of church-sponsored institutions.

The purpose of these educators was not only to provide vocational training
for the young but also to introduce them to particular views regarding the nature
of the universe, of man, of knowledge, and of values. In 1874, little more than
a decade after its organization, the Seventh-day Adventist Church (membership:
8,000) established its first college and sent forth its first foreign missionary.
Both ventures were motivated by the underlying philosophy of the church, its world
view, and its sense of mission. These grow out of faith in God as He is revealed
in Holy Scripture, particularly as He is manifested in the person of Jesus Christ,
and the continuing witness of the Holy Spirit. The following excerpts from
apostolic affirmations exemplify the Scriptural bases from which the Adventist
world view and sense of mission are derived:

He (the Son) is the image of the invisible God . . . all things
were created through him . . . in him all things hold together . . .
in him the fulness of God was pleased to dwell.l

In him was life, anu the life was the light . . ., that englightens
every man . . . to all . , . who believed in his name, he gave power
to become the children of God.2

Go therefore and make disciples of all nagions « + + teaching them
to observe all that I have commanded you,

Belief in God's creating, sustaining, enlightening and redeeming activities
through the Son is fundamental to this church's world view. Acceptance of
the Gospel Commission supplies the motive for its world-wide teaching ministry.
Colleges and universities are among the essential instruments of the church for
the fulfillment of its teaching mission.

Today the church operates in North America two universities (including schools
of: Arts and Sciences, Graduate Studies, Medicine, Dentistry, Nursing, Public
Health, Allied Health Professions, Education, Occupational Education, and a
Theological Seminary), eight senior colleges (liberal arts and pre-professional),
and three junior colleges (one of which is a college of medical arts). These offer
high quality, fully accredited general, professional, pre-professional, and voca-
tional education. They admit students with or without religious affiliations, and
these come under no compulsion to accept any religious dogma. Courses are taught
according to the requirements intrinsic to the subject matter and the professional
standards of the teachers. Faculties are made up of competent teachers who hold
the highest academic credentials from universities throughout North America and
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abroad. They enjoy a high degree of academic freedom. The same freedom extends

to the choice of class materials and books teachers requisition for the library.

The alumni are scattered throughout the world and are engaged in the various occupa-
tions that attract people with advanced education.

~ However, the raison d'etre for a church-operated system of higher education
must be sought in its uniqueness. Its value must be judged by the contributions
it makes directly and through its alumni toward: (a) fulfillment of the mission
of its sponsoring church, (b) the pluralism of the larger society, and (c) solu~
tions of human problems by means not appropriate to totally secular agencies.

Therefore, this document endeavors to set forth how and why Seventh-day
Adventist colleges and universities differ from—-not how they resemble others.
Similarities to other institutions of higher learning are legion and obvious,

The differences, though fundamental, may be less apparent. The following statement

of purpose for the first Adventist college is valid today for the denomination's
entire system of higher education.

God designs that the college at Battle Creek shall reach a
higher standard of intellectual and moral culture than any other
institution of the kind in our land. The youth should be taught
the importance of cultivating their physical, mental, and moral
powers, that they may not only reach the highest attainments in

science, but, through a knowledge of God, may be educated to
glorify Him; that they may develop symmetrical characters, and
thus be fully prepared for usefulness in this world and obtain
a moral fitness for the immortal life.

--4T425, ft. note

I1. Basic Assumptions

Nature of Reality

Fundamental to Seventh-day Adventist philosophy is the concept that the uni-
verse is the expression of an Intelligent Personal Being. This is in contrast
to the naturalism underlying much of current educational, social, scientific, and
political theory. The Adventist world view is God-centered--not nature-centered,
not man-centered. This God is unlimited but benign, transcendent but persecnal,
free acting but dependable.

Because of their very nature the a priori premises of any world view are
not subject to empirical verification. The Adventist recognizes fully that his
theocentric conviction is an affirmation of faith in divine revelation. How-
ever, he denies that this is irrational or lacking in reasonable support, To
him the necessity for a sufficient first cause, the evidences for purposeful
design, the spiritual and intellectual aspects of conscious being, the inherent
human quest for meaning in existence, the sense of moral obligation, the expecta-
tion of eventual justice, the phenomenon of free will, the near universal reli-
gious intuitions of the race and experiential indications of an overruling provi-
dence are considerations more impressive than the assumptions of the nature
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realists. Above all, he finds his faith--irrespective of what may have prompted
it initially--to be confirmed beyond reasonable doubt within the subsequent life
of faith. Consequently, his belief that a personal God is the true, absolute
reality and that all else is contingent upon and relative to Him, he regards as
being true knowledge progressively substantiated in his experience.

Creation and Natural Process
KN

Seventh-day Adventists believe that the universe was brought into being and
is sustained by a personal God for purposes determined by Him. As the Creator He
is infinitely wise, infinitely powerful, and is the Source of all positive and
benevolent forces and qualities to be found in the world. Therefore, the Adventist
holds as insufficient any science, any history--indeed, any education which ignores
this fundamental, central consideration.

Inasmuch as the origin of the universe is a fact beyond the reach of direct
human investigation it can be known best as the Creator Himself reveals it. How-
ever, since many natural processes may be observed, manipulated, and analyzed,
they are subject to learning by discovery. Furthermore, because nature exhibits
purposeful design, nature study is one avenue toward a knowledge of its Designer.

Thus the Seventh-day Adventist scientist has religious as well as humane and
intellectual motives for the intensive pursuit of his discipline. He not only
respects natural law as a description of the way things are, but he also sees in it
a reflection of the divine law and, in a limited sense, an indication of what God
is. He pursues his quest into the ways of nature in accord with the laws of evi-~
dence and by every means available. His research methods are not unlike those of
the naturalist, but his motives for undertaking a particular study, the presup-
positions which influence the formulation of his hypotheses, and the theories by
which he interprets the data, all may be differently and more broadly based.
Although he recognizes the developmental patterns in plant and animal life he
regards the general theory of evcolution as an inadequate explanation of origins.
The complexity of life processes, the obvious suitability of the environment for
the support of organisms, and the suitability of organisms for the function of
cognitive faculties seem best accounted for by recognizing these outcomes as
being implicit in the purposeful design of an original Designer in whose existence
and creative activity he firmly believes.

Revelation of the Personal God

Since God is personal He is able to speak as well as to act, to say as well as
to do. That He has spoken and that He continues to speak is a third basic assump-
tion of Adventism. The Bible is accepted as the word of God, the criterion of truth
for teaching and doctrine, the norm by which the continuing revelation may be
identified and understood. Jesus Christ as portrayed in Scripture is recognized
as the Supreme Revelation of God to man, the perfect example for life, and the focal
point of hope for the human race.

In the teacher sent from God, Heaven gave to men its best and
greatest. He . . . was the One chosen to reveal in person to humanity
the knowledge of God.?

The distinctive spirltual experience of Ellen G. White which resulted in the
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extensive literature from her pen is regarded as a unique instance of God's self-
revelation. Seventh-day Adventism cannot be understood fully nor accounted for
adequately outside of her ministry, for no one ever spoke to the church more influ-
entially or for it more authoritatively. Her place among those through whom the
divine word is mediated has long been recognized by the broad use made of her
writings and by official church declarations. The following is an example of such
affirmations:

For more than a century, Seventh-day Adventists have believed that,
in fulfillment of the promise of spiritual gifts to the church as re-
corded in the Scriptures . . . God has honored this remnant church with
the gift of prophecy through the instrumentality of Ellen G. White.”

Implications for Bducation

The implications of these major premises for education are fundamental and
pervasive. Ellen White, whose influence was primary in determining the character
of Adventist education, frequently was explicit about this. She wrote:

In the knowledge of God all true knowledge and real development
have their source . . . Whatever line of investigation we pursue, with
a sincere purpose to arrive at truth, we are brought in touch with the
unseen, mighty Intelligence that is working in and through all. The
mind of man is brought into communion with the mind of God, the finite
with the Infinite . . . In this communion is found the highest education.®

While the church was yet in its infancy (1872} Ellen White warned against the
anti-intellectualism which too often flourishes in movements with a strong sense
of spiritual mission:

Ignorance will not increase the humility or spiritwality of any
professed follower of Christ. The truths of the divine word can be
best appreciated by an intellectunal Christian . . . . Education will
discipline the mind, develop its powers, and understandingly direct
them, that we may be useful in advancing the glory of God.

Through the centuries founders of universities and colleges have been motivated
to a large degree by a theocentric image of reality and the natural process. All
higher education is indebted to the vision of such men of faith who believed that
the truth would make men free and lead them to the God of truth.

ITI. The Student

Education is a process for changing the educand. It is directed toward the
gulf between what he is and what he ounght to become. Obviously, the educator's
concept of the nature and potential of the learner will influence his educational
theory, aims, and methods.

Original Nature

According to the Scriptural record man was created in the image of God, a
personality dependent on his Creator but still a free acting self. Although he
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was given dominion over the natural world, he was to be reminded of his dependence
by holy observance of the Sabbath, the specified weekly memorial in time of the
¢reative and redemptive acts of God and His ultimate sovereignty over all. Man
was free from physical or moral defect and had the potential for eternal growth
in God~likeness. Alone, the human body was without 1life. By itself, the breath
was without individuality. In union they became one--a person after the likeness
of God possessing freedom of action, creativity, perception, discernment, aware-~
ness, intelligence, orderliness, and benevolence.

Change in Man's Nature

By the rebkellious exercise of free will man defaced within himself the image
of God. He attempted to achieve God~-likeness through independence. This was mani-
festly impossible, for only divine power can produce divine likeness. As a result
he 1lost control over the natural world and in many respects became subject to it.
Subjection bred fear, and for many fear became worship. "Claiming to be wise they
became fools, and exchanged the glory of the immortal God for images resembling
mortal man or birds or animals or reptiles."8

Idolatry of nature--from primitive animistic cults to current sophisticated
naturalism--has dominated unduly man's attempts to come to terms with phenomena he
did not understand or could not control. To the extent that nature-ism in any form
is regarded as the be-all and end-all of existence it denies worship to the Creator

in whose image man was created and worships the creation over which man was to be
Lord.

In gpite of his depravity, man still 1s an essential unity. Man the person
thinks--not merely his mind. Man the person feels-~-not merely his body. Between
man and other creatures there exist vast differences in degrees of organismal com-
Plexity, manual dexterity, ability to reason in symbols, and capacity for abstract
judgments. Beyond this there are essential differences. In man's conscience, free
will, and capacity for worship he reaches out to something infinitely greater and
better than himself. He is aware of moral responsibility. He feels commanded and
judged from beyond himself. He stands in awe of this "Infinitely Greater" and
responds to a confrontation with the "Infinitely Better" by worship. A&although that
which he worships may be as strange to him as the "unknown god" of the Athenians,
the sense of oughtness is real, as much a part of the human condition as is the
free choice by which he may comply with or violate that sense of obligation. The
totality of his responses to this awareness of accountability constitute his
character and indicate the extent to which he is a morally responsible individual.

What can be known about God is plain . . . Ever since the crea-
tion of the world his invisible nature, namely, his eternal power and
deity, has been perceived in the things that have been made.

Restoration of the Original Nature

After the opening narratives the remainder of the Bible points the way for the
estranged creature to experience the reconciliation extended to him by his Creator.
By portraying a divine hand in human affairs it delineates and illustrates the
means by which the image of God may be restored. The way of return begins with the
point of departure: the creature must acknowledge his dependence on the Creator.
The dictum is unequivocal: "You must be born anew.' For this to be possible



Autumn Council 72-128
October 18, 1972

required an act as incomprehensible as creation--the embodiment of the Creator into
the creature and His acceptance of the consequence of estrangement in order to
accomplish reconciliation. "God sent the Son into the world, not to condem the
world, but that the world might be saved through him,"10

The universal hman longing for happiness must have been placed there by the
Creator. Inasmuch as total happiness cannot be achieved in this life, man is
doomed to the frustration of a goal forever beyond his grasp unless he has prospectd
for a new life within which this human desire will be fulfilled. Scriptural themes :
insist on the elevation of human life in the here and now and represent God as
repeatedly breaking into history to further the accomplishment of this, e.g., the
rescue of Noah, the covenmant with Abraham, the Exodus, the prophetic ministry, etc,,
and above all the incarnation of Him who '"came that they may have life and have it
abundantly."!l They also are unequivocal in their assurances that even as God
created man and his environment in the beginning, so also He will re-create man
and his environment to provide an eternity in which the original divine purpose for
him will be realized fully. Redemptive eschatology plays a large role in Adventist
thought. :

In order to understand what is comprehended in the work of educa-
tion, we need to consider both the nature of man and the purpose of God
in creating him. We need to consider also the change in man's condition
through the coming in of the knowledge of evil, and God's plan for still
fulfilling His glorious purpose in the education of the human race . . .
To restore in man the image of his Maker, to bring him back to the per-
fection in which he was created, to promote the development of body,
mind, and soul, that the divine purpose in his creation might be realized--
this was to be the work of redemption. This is the object of education,
the great object of life.lZ

In the highest sense the work of education and the work of redemp-
tion are one . . .3

IV, Knowledge

Education is concerned not only with the person to be taught but also with
the body of knowledge to be learned and investigated. Schools are designed and
operated for the purpose of speeding up the process of acquiring knowledge through
direct personal experience, through the recorded experiences of others, and by
logical reasoning.

The Seventh~-day Adventist school introduces its students to these sources of
knowledge and seeks to develop a facility in their use. It pursues every academic
discipline by the methods and materials appropriate to it. It endeavors to incul-
cate within the learner an urge to roll back the frontiers of human knowledge.

It encourages the most intense and critical employment of every human instrument to
enlarge the bounds which circumscribe our information. These methods, activities,
and objectives it holds in common with other institutions of learning.

In addition,it sees these learning processes as avenues toward contact with
the work and will of the Creator, Within this deeper dimension of knowledge the
student may discover a new magnitude to the nature of his being, his existence,
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and other matters which concern him most deeply. The "science of redemption" is
not merely an additional source of knowledge, but it offers a unique kind of
knowledge which becomes a key to a meaningful understanding of all else that is
learned. It reveals the infinite in which our finite has its roots, It reveals
the eternal on which our temporal is based. It reveals the perfect by which our
imperfection is judged. It reveals God as the source of all worthful knowledge,
irrespective of how, when, where, or by whom it may be discovered. "From God,
the fountain of wisdom, proceeds all the knmowledge that is of value to man, all
that the intellect can grasp or retain."lé

Although human discovery is pursued by the usual means of investigatiom the
true meanings of facts are probed within the perspective of revealed reality,
This wholeness of view is indispensable to Adventist educational theory, for it
holds that all spheres of human life are interrelated and that God is at the
center of and determines the purpose for all., To omit God's revelation from the
study of things is to omit that which makes them fully understandable and meaning~
ful. In no sense is this a mixture of theology with secular studies. Rather, it
is an elevation'of secular studies to their highest level as avenues toward an
understanding of truth the totality of which, if it could be comprehended, would
reveal God fully.

V. Values
Seventh-day Adventists reject all forms of egocentric relativism., They hold
that certain human acts are intrinsically evil and that some others are by their
very nature good. They believe that the norm which distinguishes good from evil

is rooted in the absolute good of the divine nature as revealed in Holy Scripture.

The Summum Bonum

The highest good——-that from which all other values stem——endures precisely
because it is of God. Therefore, the chief good for individuals and for society
must be the achievement of a congenial relationghip with Him, as stated by Jesus:
"Seek first his kingdom and his righteousness." 5 The will of God as revealed in
Jesus Christ is the standard for good and bad, right and wrong. The good life as
described in the beatitudes and portrayed in the life of Jesus is one of total,
unconditionzl love for God and man.

Such an orientation accords preeminence to humane and spiritual values.
Where spiritual values are more important than material, man is of greater impor-
tance than things, and the individual is as important as the group. People are
valued supremely not for their present condition but because they were created in
the image of God and because God's will is to restore that image fully. Helping
human beings find God's solutions to their problems is a calling for which
Adventist higher education seeks to prepare students. Because the chief good is
redemption, the highest service is to bring salvation to the greatest number.

Subsidiary to this summum bonum are material values such as health, economic
security, vocational competence; intellectual values such as truth, structured
inquiry, valid judgments; aesthetic values such as appreciation of variety, regard
for proportion, sensitivity to harmony; social values such as cooperative effort,
supportive interrelationship, individual fulfillment within the group; moral
values such as humility, integrity, charactery and religious values such as worship,
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Christian benevolence, sensitivity to holiness, These are fundamental to the aims
of Adventist education.

Not all values can be realized nor all evils eliminated from present human
existence, even though through the power of God great achievements are possible,
The Christian's hope of eternal life as the gift of God has an enormous impact on
his perspective of the present life. He sees it as preparatory to eternal life
with God. He recognizes evil as being real and powerful, He knows that man
often uses his knowledge for evil ends and that man must die. Yet over, around,
and through it all, he sees a redemptive power working toward a renewal of life.
Through the eye of faith he anticipates a triumphant consummation. He looks upon
education as an instrument of the highest good, provided the participants con-
stantly seek renewal, make redemption through Christ their first concern, and
direct their development toward the highest good which, though never fully known
in present experience, can become a reality by the gift of God in the day wherein
He will make all things new,

VI. Aims of Higher Education

The ultimate aims of Seventh~day Adventist higher educatiom, implied in what
has been said concerning the nature of reality, of man, of knowledge and of values
are: to actualize within the student all that he is intended to become a child of
God, and to prepare him for the joy of humane service in the world that now is in
anticipation of even wider fulfillment in the world that is to come. Specific
goals may be classified as: religious, intellectual, wvecational, aesthetic,
physical, social. ‘

obviously, none of these can be superimposed upon a college student. Whether
or not he internalizes his learning or accepts the goals of the institution depends
upon his own choices, his own attitudes, his own efforts. The general education
requirements expose him to a broad spectrum of disciplines, but the freedom to
learn is just as real as the freedom to teach, and the degree to which the geals
of a college are realized in any mature student remains optional with him.

Religious

The ultimate religious objectives of Christian education are to restere in
man the image of God, to bring about a submission to the divine will and grace,
and to form the true regenerated Christian growing in a knowledge of and in
personal fellowship with God. These are bound up with the dypmamics of the gospel;
a recognition of sin through Scriptural knowledge of the divime character, free~
dom from guilt through repentance and forgiveness, reconciliation with God through
faith in Jesus Christ, and remewal of motives and desires as well as conduct
through continuing action of the Holy Spirit. Explicit recognition of the super-
natural is characteristic of Adventist philosophy which includes among its reli~
gious educational objectives the following:

To develop Christian character motivated by love and controlled
by steadfast principle, thus preparing the individual for self~
government and self~discipline.

To nurture spiritual semsitivity and awareness,
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?o teach and encourage intermalizatiom of Christian doctrine and
practice as believed and taught by Seventh~day Adventists.

To foster understanding and respect for persons of other
persuagions,

To make religion--worship, faith, participation--an integrating
and unifying force in learning.

To provide an enviromment in which students are exposed to Seventh-

day Adventist standards of modesty and moral behavior by precept and
example.

To inspire commitment to the Christian mission.

Religion is more than a struggle against immorality or a quest for ethics.
For a Christian it involves the experience of awe and wonder in the presence
of God. Prominent in the program of every Adventist college and university are

frequent opportunities--both formal and informal--for worship and cultivation of

faithfulness, reverence, and spiritual response. It would be difficult to
improve on the summary of the prophet: '"He has showed you, O man, what is good;

and what does the Lord require of you but to do justice, and to love kindness,
and to walk humbly with your God?"

If this be dogma so also is the absurd dogma that denies the validity of
all dogma. If this be an intellectual bias so alse is the refusal to consider
the possibility of the reality of the spiritual. . However, if the supernatural
truly exists, perfecting human faculties in coordination with supernatural
realities and spiritual powers ennobles the material, strengthens the natural,
and extends the temporal into the eternal.

True education means more than the pursual of a certain
course of study. It means more than a preparation for the life that
now is. It has to do with the whole being, and with the whole period
of existence possible to man. It is the harmonious development of
the physical, the mental, and the spiritual powers.

Intellectual

Through its colleges and universities the church seeks to provide God-
centered liberal, professional, and vocational education with teaching and
learning of the highest quality. Students are expected to acquire a high level
of knowledge and understanding in the common branches of learning.  They should
achieve an awareness of the cultural heritage, the current human situation, the
vital problems within contemporary society, and a concern for finding their
solutions.

Scholars within these institutions engage in research and investigation
with freedom of inquiry in all fields of knowledge. They and their students are
involved in critical analysis, the testing of ideas, and the development of
independent thought. An educational philosophy which commences with a Creator
and asserts that man was formed in His image encourages creativity in those who
understand and accept its implications. The concept that man is in rebellion
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against the God of tyuth and that this breach began with the deliberate acceptance
of a lie demands that all human beliefs be subject to challenge. Although the
involvement of competent scholars in such creative and critical pursuits may
disturb the complacency of some both outside and within the church, their
right--indeed, their obligation to be so engaged must be upheld by those who
espouse this philosophy most zealously.

On the other hand, the concept that the universe is the expression of an
Intelligent Being and that a2ll truth emanates from Him provides an integrating
structure for achieving a synthesis of knowledge in all disciplines. The
npms by which philosophical and religious viewpoints are evaluated will be
sought within the Scriptures and writings of Ellen G. White. The outcomes to
be expected when students are led to grapple individually with basie problems
on the premises of such a world view have been portrayed as follows:

Every human being, created in the image of God, is endowed
with a power akin to that of the Creator--individuality, power to
think and to do. The men in whom this power is developed are the men
who bear responsibilities, who are leaders in enterprise, and who
influence character. It is the work of true education to develop
this power, to train the youth to be thinkers, and not mere reflectors
of other men's thought. Instead of confining their study to that which
men have said or written, let students be directed to the sources of
truth, to the vast fields opened for research in nature and revelation.
Let them contemplate the great facts of duty and destiny, and the
mind will expand and strengthen. Instead of educated weaklings,
institutions of learning may send forth men strong to think and to
act, men who aré masters and not slaves of circumstances, men who
possess breadth of mind, clearness of thought, and the couvage of
their convictions.

Education aims at a systematic development of the whole person, his
capabilities, and character through instruction, study, and activity, and it
involves the acquisition of knowledge and skills. Teachers' ideas regarding
principles and systems of thought shape the context for their instruction and
form a part of the educationmal process. This is not indoctrination, unless
the term be defined so broadly as to include all teaching. All learning and
all teaching take place within the framework of some world view regarding the
nature of reality, man, knowledge, and values. The accumulation of unrelated
facts does not constitute an education, and the mouthing of irrelative data is
not teaching. However, recognition of interrelationships between phenomena,
discovery of generalities from particulars, insight into the relevance of truths,
and comprehension of meaning in experience become intelligible only within a
world view of some kind.

Seventh-day Adventist higher education takes place in the setting of a
world view which long undergirded the development of all higher education.
Roots of the university idea may be found in the belief that a superior education
can be obtained where the program is planned to foster intellectual growth and
the acquisition of knowledge within anp atmosphere of Christian faith and commitment;

If it be asked whether a scholar can engage in truly objective research
with such religious commitment and within a religiously oriented institution,
the obvious reply is that every investigator pursues his work within an evaluated
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' “context. Every inquiry is made on the basis of certain assumptions. Indeed,
basic assumptions and the formulation of hypotheses to be tested are essential
to research procedure,

If it be asked whether a church really can support close investigations
thatbear upon its own teachings the answer may be put in the form of another
question: Should a church--the herald of truth--continue to proclaim that which
it is unwilling to subject to investigation? Ellen White answered this more
than three quarters of a century ago.

Those who sincerely desire truth will not be reluctant to lay
open their positions for investigation and criticism, and will not
be annoyed if their opinions and ideas are crossed, . . . We have many
lessons to learn, and many, many to unlearn. God and heaven alone
are infallible, Those who think they will never have to give up a
cherished view, never have occasion to change an opinion, will be
disappointed . . . 1

-

Although it is insisted that research and instruction within each subject
area be pursued according to its own principles, methods, and with full liberty
of scientific inquiry, it is believed that not all teaching nor all research
in our society should be conducted on the premises of purely naturalistic
presupposition. When research is done by Christian scholars a deeper realiza-
tion of the harmony between faith and empirical inquiry develops. The influence

. of Christian minds should not only advance the internal renewal of the church
but should also make significant contributicns to the furtherance of culture
in the community, the state, the nation, and the world. The Adventist scholar
whe searches for or disseminates truth recognizes an area of reality largely
ignored by the secular scholar of today. He should be at a definite advantage
in his pursuit of such truths as deepen the understanding of and give meaning
to human life as well as alleviate its material shortcomings.20

Vocational

The aim to educate the total person requires that in addition to acquiring
a liberal education students should develop a competence by which they may
become econcmically independent. A balanced course should imbue them with
ambition for continual improvement through study and practice. It should also
encourage each student to prepare for a dynamic, spiritually inspired life of
service for humanity within whatever secular occupation he may pursue.

One of the foremost purposes in the operation of church colleges and
universities is to prepare leadership for the church in the fulfillment of its
mission throughout the world. Leaders such as ministers, teachers, business
administrators, accountants, secretaries, journalists, physicians, nurses,
dentists, industrial managers, technicians, and missionaries of all kinds
are educated for service in churches, church conferences, coclleges, secondary
and elementary schools, publishing houses, hospitals, clinics, convalescent
homes, welfare agencies and many other types of service sponsored by the church
in its international outreach. Others who do not become employees of the church

‘ may exert strong leadership as laymen in many diverse capacities. Indeed, the
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Seventh-day Adventist Church is so  dependent upon its educational institutionms
that it is doubtful it would long exist as a significant forece without them.

For nearly a century Adventist educators have emphasized the values of
work-study programs and have expended major resources and effort in developing
them on all campuses. Each institution provides opportunities for the practice
of certain vocational skills as part of the educative process. Through this
means many students are able to defray a large share of their educaticnal expenses
on campus in activities that may continue to be a source of earning power in
later life.

The development of manual skills is regarded as an aid to the learning
process, as an avenue for recreation and profitable use of leisure time, as a
means for better understanding the dignity of labor, and as contributory toward
economic security.

Manual training is deserving of far more attention than it has
received. Schools should be established that, in addition to the
highest mental and moral culture, shall provide the best possible
facilities for physical development and industrial training. Imstruction
should be given in agriculture, manufactures, —-covering as many as
possible of the most useful trades, --alsc in household economy,
healthful cookery, sewing, hygienic dressmaking, the treatment of
the sick, and kindred lines. Gardens, workshops, and treatment rocms
should be provided, and the work in every line should be under the
direction of skilled imstructors.

This calls for types of occupational education not commonly available on
four-year college campuses. Tt has been a prominent feature of Adventist
educational philosophy which is receiving a growing emphasis in practice.

Aesthetic

The higher education institutions of the church foster appreciation of
natural beauty as a portrayal of God's activity in the world. They ask the
student to develop an acquaintance with the fine arts and encourage him to en-
large his capacity to enjoy and to create works of artistic value.

The various arts (music, literature, painting, etc.) are studied for
the purpose of developing appreciation of artistic creativity and to stimulate
the creative talents of the student. Attention is given to the relation of
the arts to human emotions and attitudes, to religion and spiritual values.
Art affords an area of experience in which emotion can be objectified or ex—
ternalized and within which feeling may blend with cognition. Creative abilities
in man are regarded as gifts from the original Creator that contribute prefoundly
to a harmonious personal development when exercised intelligently.

The artistic qualities of unity and variety expressed in harmony, balance,
dominance, variaticn, rhythm, and contrast are perceived through the senses,
resulting in man's appreciation of art works. These qualities also reflect
the order and unity of an integrated universe. Refinement of taste should
parallel the development of Christian graces.
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Because the senses are avenues to learning of all kinds, they may become
the gateways not only to ennoblement but also to degradation, Therefore, the
highest standards for the arts must be upheld in order to nurture graces such
as those identified in the beatitudes.22 The maintenance of such standards may
be expected to encourage a growing distaste for the grotesque, the clumsy, the
discordant, and the ugly. Escapist, tawdry, mean, vulgar, obscene, sense-benumbing,
Or nerve-scarring art forms are incompatible with the scoteriological aims of
Chdstian education.

By appreciation and production the fine arts reveal new depths of human
emotion, enhance the feeling for form, develop discriminating taste and the
discernment of values. Through appreciation the student is enabled to ex—
perience human existence more profoundly and comprehensively than otherwise.
By personal involvement he can come to know deeper dimensions of himself and
enrich his communication with others.

Physiecal

A primary objective of Christian higher education is to lead students into
self-knowledge. This must begin with an understanding of the human organism,
its functions, its needs and its care. Studies in physiology, health principles,
psychology, physical education, nutrition and other health-related courses
shoild be prominent in every student's curriculum. Principles of healthful
living will be taught not only in courses but also in the regulation of the
school program, in the management of the residence halls, in the direction of
the food service and in the recreation programs.

Physical fitness should be a prominent pursuit, not only because of its
obvious values for personal fulfillment, but also because Adventists accept
fully the apostle's dictum: "Your bodies are members of Christ . . . a temple
of the Holy Spirit . . . so glorify God in your body.'23 Furthermore, the
cognitive system of brain and nerves is regarded as the medium of communication
with God. Therefore, any practice which abuses, dulls, or inhibits its function
does spiritual as well as physical damage. To strengthen the body tissues, to
maximize physical potential, to enhance bodily grace and beauty, to develop
habits that contribute toward healthful longevity, to make the human organism
an efficient servant of the will are regarded as religious obligations as well
as personal privileges, a significant factor in restoring in man the image of
his Maker.

Care of personal appearance and grooming with emphasis on natural rather
than artificial beauty, simplicity and modesty in dress without undue adormment
are among Seventh-day Adventist ideals. These are upheld in the denomination's
schools as appropriate expressiong of Christian character.

Social

The basic principle underlying the social objectives of the Adventist
college or university is the commandment of Jesus, "You shall love vour neighbor
as yourself, "24 Acknowledging the infinite worth of each person while fostering
a self-respect without inordinate pride, supplies a firm basis for the teaching
of respect for others. It also demands appropriate personal involvement in the
transformation of circumstances that generate war, tyranny, racial discrimination,
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caste prejudice~-indeed, any situations in which persons fail to develop satis-
factorily in relation to one another. Although the importance of positive social
action for the alleviation of human suffering and frustration is honored, it is
recognized that social evils germinate in the selfishness of the unregenerate
heart and that ultimately they may be overcome only through total spiritual
renewal,

The establishment of legitimate government is regarded as a divinely
approved means for the maintenance of order and for the protection of persons
and property. In this context good citizenship is a moral obligation as well
as a patriotic duty. Even though establishment of government does not necessarily
guarantee tranquility or the absence of repression, obedience to the laws of the
state may be withheld only when they clearly conflict with the laws of Ged.

Along with respect for legitimate authority Christian education seeks to
inculcate a high sense of justice that becomes indignant at inequity and prompts
a willingness to sacrifice self in order to bring about rectificatiom.

Refinement of the social graces is given spiritual as well as seocial
overtones, for kindness, tenderness, courtesy, patience, generosity, comnsiderat-
ness, helpfulness were enjoined by and exemplified in the life and teachings of
Jesus. Similarly, cooperative effort, harmeny, and individual fulfillment within
the group are upheld as prime social wvalues.,

One function of any school is to evaluate critically and pass on to the new
generation the worthwhile aspects of the culture and values of present society,
During the century and a quarter of their existence as a religious movement
Seventh-day Adventists have developed certain social and cultural values that
have been important and in some cases unique. Seventh-day Adventist institutions
accept as one of their functions the exposure of the oncoming generation to the
ideals and culture of their constituencies. The predominant influences shaping
the life style on an Adventist college campus are the teachings of the Bible, the
counsels of Ellen G. White, and the preponderant concepts of the faculty, of the
student bedy, and of the supporting comstituency. In effect, the church is
saying to its young people: "The ideals, the practices, the lifestyle of this
college (or of this university) indicate what we have found to be of value.

In some ways they may be different from the mores of society at large, but we
want you to experience them in the getting of this Adventist college so that
you will have a fair basis for making an intelligent decision with respect to
the standards by which you will live." Along with this process the school must
continue to probe for and develop new insights for the church within a changing
goclety,

Obviously, such an environment cannet be maintained without wholehearted
support of the faculty nor without the cooperation of students. Faculty who
will not support the ideals and practices of the institution, and students who
will not abide by such should not join nor maintain connectien with it. It is
firmly believed that the public as well as the church interest is served by
such institutions, for they continue to uphold the values of historic
Christianity, which, though repudiated by some, ignored by many, and challenged
by still others who have continuing access to the public communications media,
are essential to the pluralism of the nation.
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VII. Achievement of Objectives

Seventh-day Adventist institutions of higher education seek to achieve
their aims first by the persuasiveness of knowledge, insight, reason, and
understanding that are the expected outcomes of serious involvement in the
school program; secondly, through the influence of example in the lives of the
faculty and the majority of students; and thirdly, by rules and regulations
which require at least minimal conformity by all students. These three means
are appropriate to educational institutions and are expected, indeed demanded,
by the constituencies of Adventist colleges and universities.

No organization, large or small, secular or religious, educational or
social, professional or govermmental will long endure in the fulfillment of
its purpose unless its leaders are in harmony with its basic philosophy and
committed to the attainment of its objectives. Some of America's best known
universities were founded as church schools with ideals and purposes similar
to those set forth in this document. Some of these have grown into great centers
of learning and investigation, but the majority have turned away from their
original vision and have become increasingly, if not entirely, secular. The
original thrust of these schools weakened as the memberships on their boards
of control and faculties lost their unity of spiritual purpose. Seventh-day
Adventists are convinced that the history of higher education in North America
confirms their contention that the church must maintain the privilege and right
to control the election of trustees and the hiring of teachers, and to employ
only those who willingly support the religious concepts and philosophy of the
church,

The international nature and genius of Seventh-day Adventism demand that
its institutions be committed in philosophy and practice to the doctrine of
equal human rights., This is held as a Bible doctrine and not merely as a matter
of public policy. Its mission is to "every tribe and tongue and people and
nation."?? Positions of leadership on all levels of the church, within all of
its organizations and institutions, must be open on the basis of qualifications
without regard to race, color, ethnic background, country of origin, age, or
sex. All persons are entitled to full and equal opportunity to develop
the knowledge and skills needed for the upbuilding of the church.

Selectivity on the basis of religious conviction in a church college
should never be confused with discrimination on the basis of race, ethmic back-
ground, or sex, nor with discrimination on the basis of religion in a purely
secular enterprise. Religion is a matter of choice. Ethnic origin is not.
Religious commitment may be changed by choice. Race cannot. Confirmation or
refutation of a person’s religion can be a legitimate educational activity. The
selection of his sex cannot. In a secular enterprise religious convictions
generally are unrelated to one's ability to perform satisfactorily. In a church
organization they are not. -Christian character and religious commitment are
among the important occupational qualifications for a position on a Seventh-day
Adventist college or university faculty.

Only the Adventist scholar can articulate clearly and persuasively Adventist
positions where these come into conflict with positions taken by other intellec—
tuals. Only he is equal to the scholarly demands of the Adventist school, since
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only he can interpret the relationship between his reasoned beliefs--between
' those which rest primarily on faith and those which rest principally on empirical

evidence. Furthermore, only Adventist scholars can contribute Adventist insights

which might be appreciated and embraced by some whose attitudes otherwise are

shaped exclusively in conformity to the current intellectual climate.

Although religious persuasion is not an admissions qualification for
students, applicants are urged to acquaint themselves with the philosophy,
aims, religious emphasis, and regulations of the school before entering.
Students are not knowingly admitted nor long retained who display deep antag-—
onism toward the ideals, objectives and program of the institution.

A community of scholars in such an institution should consist of teachers
who, on or off campus, genuinely are what they are teaching and students who are
becoming what they are learning. It should be a fellowship in which the
idealism, the warmth, the enthusiasm, the dedication of youth perform a teaching
function for the older generation, What sort of community could more
effectively "turn the hearts of fathers to their children and the hearts of
children to their fathers?"26 What sort of community could contribute more
dynamically toward bringing about desired and orderly changes in society? The
true prophetic mission historically has been directed toward effecting moral
changes in the practices and values of society. In this sense Christian
colleges and universities should be contemporary "schools of the prophets.”

Many states and countries will hire only their citizens as teachers in
the tax-supported schools. Often they require the prospective teacher to take
. an oath of allegiance before they will issue a teaching certificate. Seventh-
day Adventists also exercise legitimate preferential hiring, not on the basis
of nationality, but on grounds of religion in their schools. Teachers in all
departments are called upon and expected to bear a Christian witness.

VIII. Place in North American Education

A Seventh-day Adventist college or university is more than a church-
related school; it is a church institution. In it the church pursues its
teaching mission. Without it the Seventh-day Adventist Church could not ful-
£i11 that mission. For it religion is not merely one among many academic
disciplines; a religious world-view pervades the fundamental philosophy of the
school. Within it spiritually oriented concepts of the nature of reality, of
man, of knowledge, of values, and of educational aims underlie all teaching
and learning.

The "Free Exercise Clause" of the First Amendment to the United States
Constitution guarantees the right of the church in the United States to this
exercise of its faith. Innovations in public policy may not abridge that right.
Any law, anydirective, or any course of action which in effect would disrupt
or seek to separate the "work of redemption" and the "work of education' the
church must resist on principle. In the United States this resistance is
protected by the Federal Comstitution, for any policy which is designed to
eliminate selective hiring practices on the basis of religion denies the free
exercise of religion to the Seventh-day Adventist Church.

' The pluralist nature of North American society is served better by a
pluralism of distinctive institutions than by a pluralism within all institutions
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which makes them essentially alike. The scope of educational opporfunity open

to students is greater if they can choose among colleges with unique philosophical
thrusts than if they find the same heterogeneity in them all. Adventist schools
defend spiritual and moral frontiers in a changing world. In a society be-
wildered by drug addiction, by alcoholism,by crime, by venereal diseases, by
emotional disorientation, by racial antagonisms, and by widespread rebellion
against law and order these schools endeavor to withstand the forces which

threaten to destroy the home, the church, the government, the nation and
society.

Seventh~day Adventists believe that they are uniquely equipped to operate
educational institutions which are in the best tradition of liberal education.
They appreciate the value and make use of the opportunities of the great
universities of the nation and of the world. However, they recall that the very
term "university" comes from the same root as the word "unity." They believe
that to the extent a university deals with universal knowledge it should also
be seeking a universal unity within the diversity of human ideas. They contend
thatwhen a student is confronted by concepts which recognize spiritual as well
as natural realities he is exposed to the very richest educational diversity,
one that accords due regard to that which is of value in the total human heritage.
Library and required reading lists typically display a comprehensive spectrum
of ideas,

Graduates of these institutions serve not only the church but in a great
variety of activities within the community, in industry, in government, in
research, in the professions, and in public schools. They are fully accredited
by regional and many professional accrediting associations. Their quality of
education is recognized. That they are in the public interest is beyond success-
ful challenge. However, they can continue a significant service only if the
unique spiritual emphasis with which they are equipped and which they are
qualified to share with the world is not dissipated by secularization from
without and a dilution of purpose within.

The Seventh~day Adventist Church has accepted the task of conveying to
the world a message of God's grace ultimately to culminate in the establishment of His
ideal society on earth. Its colleges and universities are indispensable to the
fulfillment of this task, Whatever degree of success they have may be attributed
to the stromng support the church gives to them, to the dedication of the
faculties to the philosophy and objectives of these unique institutions, to
the serious purpose of the ever-growing numbers of young people seeking such
an education and finding it significant, and above all to the blessing of God
upon an enterprise which endeavors to pattern its existence, its purposes,
and its activities after His revealed will.
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"The scholar-professor should not be caught in a hopeless conflict of
loyalties to truth and to country (church?). In a democratic society
it should be possible to have multiple loyalties. At one time one
loyalty is appropriate and at another, another. There is no single
hierarchy of loyalties for all occcasions." John S. Brubacher, Bases
for Policy in Higher Education. New York: 1965, McGraw-Hill Co., p. 81.

". . . it is psychologically impossible for anyone to achieve the objec~

tivity of a mirror. All learning is apperceptive. Occurring in a
context of previous experience, it necessarily imposes its owm order
on reality . . . only the whole truth is completely true and . . . the
whole truth is vouchsafed to no one." 1Ibid., p. 137
Ellen G. White, Education, p. 218
Matthew 5:3-12.
1 Corinthians 6:15, 19, 20.
Matthew 22:39.
Revelation 5:9
Malachi 4:6

All Scriptural references taken from the Revised Standard Version.

Adjourned at 4:40 p.m. for a report from the Nominating Committee and meetings

of the Internatiocnal Insurance Service and the International Religiocus Liberty
Association. NADCA resumed at 5:10 p.m.

The remainder of the afterncon involved discussion on the item Church/State

Relationships--~Policy Change,

Adjourned at 7:30 p.m.
Prayer of dismissal by E. S. Reile, president of the Carclina Conference
Neal C. Wilson, Chairman

Lowell Bock, Secretary
Beverly Tiberghien, Recording Secretary
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ONE HUNDRED THIRTY-THIRD MEETING
NORTH AMERTCAN DIVISION COMMITTEE ON AIMINISTRATION
October 19, 1972, 8:00 a.m.

DEVOT IONAL SERVICE--MISSION '73 PROGRAM:
Opening Hymn, "I Would Be Like Jesus"

Prayer by William Wampler, president of the Alabama-Mississippi Conference.

The chairman, N. C. Wilson, vice-president of the General Conference for the
North American Division, urged that all our programs be pastor/layman releated,
and that each pastor organize and train laymen of his congregation to work with
him in witnessing and soul winning. The North American MISSION '73 objective
for baptisms was set at 36,000 souls.

Elder W. R. Bormstein, coordinator of evangelism for New York City spoke
concerning evangelism in metro New York. To emphasize the magnitude of the
problem, he stated that the total church membership in New York State--18,000
believers--could be housed in one New York City apartment building. We are
endeavoring to evangelize New York City on the pattern given in the Spirit of
Prophecy. To date this year 660 have been baptized, and it is expected a total
of 800 will be reached before the end of the year.

Elder Earl E. Cleveland, MISSION '73 coordinator for the North American
Division, introduced C. L. Brooks, Sabbath School and Religious Liberty Secretary
of the Southern Union Conference, who sang "Thanks Be To God".

Elder Cleveland spoke concerning MISSION '73 with special emphasis that
every convert become a "convert-maker'. Those who love God will tell someone
else of that love which in turn reveals that love for God and man.

The North American Division union presidents gave one-minute testimonies con-~
cerning their plans and goals for MISSION '73; and special testimonies were given
by G. R. Earle, president of the Northeastern Conference, and K. J. Mittlelder,
president of the Wisconsin Conference.

Members of NADCA and the North American conference presidents responded
positively. Elder C. L. Brooks sang "So Send I You" and N. C. Wilson offered
a prayer of dedication,

VOTED, To adopt for our direction irn North America the resolution on
MISSION '73 and '74 (Resolution on Evangelism) that appears on pages 1213, 1214
of the General Conference Autumn Council minutes.

The remainder of the morning involved discussion of the item Church/State
Relationships--Policy Recommendation (US).

Adjourmment was at 12:15 p.m. and Pat Horning, associate editor of Insight,
offered the dismissal prayer.

Neal C. Wilson, Chairman
Lowell Bock, Secretary
Beverly Tiberghien, Recording Secretary
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' ONE HUNDRED THIRTY-FOQURTH MEETING
NORTH AMERICAN DIVISION COMMITTEE ON ADMINISTRATION

Cctober 19, 1972, 4:45 p.m.

Opening Prayer by C. H. Lauda, ASI Secretary.

CHURCH/STATE RELATIONSHIPS-~POLICY RECOMMENDATION (US):

VOTED, That pages 130 and 131 of the NAD Working Policy, starting with the
third paragraph, be rewritten as follows:

In view of these principles, we hold that religious liberty for all is best
achieved, guaranteed, and preserved through the separation of church and state as
set forth in the Constitution and the Bill of Rights.

We recognize that both the church and the state may serve the citizens in
certain fields, and that some of these functions may overlap. Remuneration from
the state for services rendered properly may be received by church institutions.
The church and its institutions may also, without compromising their position,
accept from the state certain limited favors, such as tax exemption, and police and
fire protection.

The church recognizes the right of its individual members to accept assistance
. . from the state under such programs as the public health serviee, school lunches,
and similar programs designed for the benefit of both parent and child. Further
programs that call for the cooperation of the church will be reviewed as provided

below.

Seventh-day Adventist schools are maintained for the distinctive pur
inculcating Christian prineciples and of preparing the youth of t rch to face
life as Christians; because by accepting gifts of tax—c ed funds from government
out purpose for our schools might be deflecte independence compromised, and
the historic position of the church 2ligious liberty is best achieved and
preserved by a separation o and state be weakened, therefore schools of all
grades shall refraj m accepting gifts of land, buildings, or equipment from the
governme public tax money for capital improvements, the salaries of teachers,

e maintenance, operation, or support of the services that the schools supply.

Seventh~day Adventist schools are maintained for the distinctive purpose of
inculcating Christian principles and of preparing the youth of the church to face
life as Christians and good citizens. Nothing must be permitted to deflect these
schools from the purpose for which they were established or to compromise their
independence as is more fully defined in the Statement of Philosophy of Seventh-
day Adventist Higher Education. The position of the church that religicus
liberty is best achieved and preserved by a separation of church and state must
not be weakened.

Limited gifts of land, property, or equipment, and government grants in sup-
II port of operations, research, maintenance, capital improvements, or services, may

be received only when the spirit, intent, and provisions of the following guide-
lines and safequards have been complied with fully:
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l. Freedom of Religion: The Seventh-day Adventist Church and its institu-
tions must diligently safeguard and persistently support the principles of "Free
Exercise" and "No Establishment” of religion.

2. Primary Objectives Must be Maintained: a. Every institution of the
church--educational, medical, publishing, etc.--is an instrument vital tc the
realization of church aims and is operated for that purpose.

) b. All involvements of church institutions with governments, businesses,
socleties, and individuals which would inhibit the achievement of religious
objectives shall be avoided.

c. Only such support for church institutions and programs as will aid in
reaching institutional objectives without subverting their distinctly spiritual
goals shall be considered or accepted.

d. If support jeopardizes the unigue purposes of the Seventh-day Adventist
Church, its policies, or emphases of a church institution or the position of the
general church body, adjustments must be made to safeguard the purposes of the
institution. Failing this the support must be terminated.

3. FEguitable Implementation: These guidelines and safegqguards shall apply
equitably to all colleges and universities without bias with respect to their size
or academic emphases.

4. FEvaluation, Review and Approval of Aid Enactments: Before an institution
may apply to government for funds or other valuables, the enactment that makes
them available shall be evaluated critically by its appropriate governing board
and subsedquently by the Church/State Committee which will report within thirty
days to the North American Division Committee on Administration for final action.

5. Limits and Ceilings--Guards Against Dependence: If an institution is
authorized to accept financial assistance that will subsidize its operating costs
directly or indirectly, the administration shall set a ceiling (in terms of a
percentage of its total operating budget) which, in its judgment, will safequard
against dependence on such funds for continued operation. The board of trustees
will review this judgment and make a recommendation to NADCA for consideration,
possible modification, and £inal decision.

At such time as an instituticonal board receives approval for and authorizes
financial involvement with government or any other non-denominational source, it
shall officially affirm and record:

a. Its understanding that the arrangement is not indispensable to the via-
bility of the institution;

b. Its determination that should this involvement become inimical to achieve-
ment of +the institution's fundamental religious objectives or the position of the

gseneral church body, it will be terminated regardless of cost to its other interests.
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¢. If in the critical judgment of an institution's controlling board, dis-
continuance of funding from nondenominational sources is indispensable to the
viability of an institution or to a program necessary to the purposes of the insti-
tution and the general church body, it shall refer the problem with full support-
ing data to NADCA for full review and action.

6. Credibility with the Church, the Public, and the Government: It shall
always be our policy and practice to state and to publish our commitment te the
God~given principles of Christian education and our uncompromising determination
to achieve fullv the distinctive goals of all institutions of the church.

a. To ensure the greatest possible degree of credibility and confidence
within the church, the church leadership shall {1) inform the church membership
fully regarding the basic principles of separation between church and state,
the provisions of church policy with respect to this matter, and the guidelines
adopted to safeguard the integrity of church institutions; (2) make periodic
reports indicating the degree of involvement (financial and otherwise) of church

institutions with the various levels and agencies of government, and (3) to fully
inform the church concerning the possible problems connected with the acceptance
of government funds.

b. To ensure the highest level of integrity with the government and private
corporations, institutions shall file with the granting agency or department the
approved statement of Seventh-day Adventist Philesophy of Higher Education (or
the approved abstract) with each application for loans, grants, or other finan-
cial favors. When a number of institutions apply for support grants from the same
agencies on the federal level, NADCA shall file the appropriate statement with
such agency or agencies.

7. Monitoring and Control: General Conference auditors in cooperation with
the union auditors shall report each year to the Annual Council of NADCA the nature
and extent of involvements by church institutions (in the United States) with
government loans and grants. Continuing review of ¢ollege and university operations
by the Board of Higher Education and NADCA will afford assistance to institutional
boards for safequarding against unacceptable involvement with government.

8. Initial Implementation: Not later than June 1, 1973 the board of
trustees of each college and university in the United States shall:

a. Submit a complete report on all types of governmental (local, state, or
federal) aid presently being received and aid currently being requested,

b. Recommend through the appropriate channels (item 5 preceding) the
recommended ceiling and the percentage of the total institutional budget that it

reEresents.

. NADCA will review this information and recommendation, and will give to
each institution definitive counsel with respect to its proposed aid programs.

4. 1If at the time of the report an institution is in violation of the policy
it will take steps immediately to correct the situation within a reasonable
period of time, as determined in counsel with and by approval of NADCA.
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' e. All institutions shall be in harmony with this policy not later than the
time of the General Conference Session in 1975.

The above preohibieiens limitations shall not be construed to prejudice the
acceptance of the regular functions of the public health departments, such as
nurses' services, vaccinations, inoculations, or tuberculosis surveys; nor
shall it forbid the acquisition, for a consideration, of govermment surplus;
nor shall it prejudice the acceptance of govermnment research grants to, or
contracts with, colleges and universities whereby the govermment pays for
specific projects and where said grant or contract is limited to the assigned
project and does not interfere with the stated policies, objectives, and programs
of the school.

Any government aid program not specifically covered in the provisions
above shall not be accepted unless and until it is approved by the institution's
operating board, and the union and Seneral Conferenee eemmittees North American
Division Committee on Administration.

Our medical institutions are unique among Adventist institutions, since
they serve all individuals irrespective of religious conviction, do not require
acceptance of religious instruction, and render a recognized service to the
medical needs of the communities in which they are located; therefore govermment
grants for capital development may be considered. However, it shall be under-
stood that a grant shall be received only after careful study by the operating

. board, and approval by the union and Gemerat Conferemee commiteees North American

Division Committee on Administration.

The Gemerat Conferemee North American Division Committee on Administration
shall appoint a continuing representative committee to study general policies
on church and state relationships, and particular problems, for early consider-
ation and report to the Gemersl Eonfervemee North American Division Committee
on Administration.

"Display and Adornment” was the topic for the remainder of the time.
Adjourned at 6:00 p.m.
Prayer by W. S. Lee, secretary of the Central Union Conference.
Neal C. Wilson, Chairman
Lowell L. Bock, Secretary
Beverly Tiberghlen, Recording Secretary
CONE HUNDRED THIRTY-FIFTH MEETING

NORTH AMERICAN DIVISION COMMITTEE ON ADMINISTRATION

October 19, 1972, 7:30 p.m.

. Opening prayer by 0. Bremer, associate secretary of the Euro-Africa Division.
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DISPLAY AND ADORNMENT:

The basic philosophy of Christian standards as understood by Seventh-day
Adventists is set forth on page 221 of The Church Manual (1971 edition):

“standing amid the perils of the last days, facing a judgment that will
culminate in the establishment of universal rightecusness, and bearing the respon-
sibility of speedily carrying the last offer of salvation to the world, let us
with true heart consecrate ourselves to God, body,soul, and spirit, determining
to maintain the high standards of living that must characterize those who wait for
the return of their Lord." ’

In the light of the above declaration the one who has a personal and loving
relationship with the self-sacrificing Christ, will abstain from the wearing of
jewelry and all adornments that give evidence of pride and are not in keeping with
the Christian principles of humility, self-denial, and sacrifice. Christ will
adorn his heart and life with Christian virtues, and he will gladly heed the
counsel set forth in I Timothy 2:9,10, which, while addressed specifically to
women, contains principles applicable to all Christians:

"Women again must dress in becoming manner, modestly and scberly, not with
elaborate hair styles, not decked out with gold or pearls, or expensive clothes,
but with good deeds, as befits women who claim to be religious."--(NEB)

Peter enunciates similar ideals in I Peter 3:3,4:

"Your beauty should reside, not in outward adornment--the braiding of the
hair, or jewelry, or dress--but in the inmost center of your being, with its imper-
ishable ornament, a gentle, cguiet spirit, which is of high value in the sight of
God."-- (NEB)

These principles are summarized in Testimonies, volume 3, page 366:

"To dress plainly, abstaining from display of jewelry and ornaments of every
kind, is in keeping with our faith."

The following statement adopted by the General Conference Spring Meeting
(April 1, 1971) further amplifies the basic philosophy of the Seventh-day Adventist
Church on Christian standards:

"According to divine plan the remmant church is to separate itself from the
world in its unigue role of preparing a people to meet their Lord. BAs the great
controversy between Christ and Satan comes to its climax, the forces of evil will
attack the church and its standards.

"If the church follows the low standard of the world in such matters as dress,
music, reading, eating, drinking, or recreation, it will become separated from
the channel of divine power. ‘'Christ's followers are to seek to improve the moral
tone of the worlid, under the influence of the impartation of the Spirit of God.
They are not to come down to the world's level, thinking that by doing this they
will uplift it. In words, in dress, in spirit, in everything, there is to be a
marked distinction between Christians and worldlings. This distinction has a
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convincing influence upon worldlings. They see that the sons and daughters of the
Lord do separate themselves from the world, and that the Lord binds them up with
Himself. . . .Who is willing to be raised to the highest level?'--E. G. White, That
I May Know Him, page 305.

"Seventh-day Adventist Christians are therefore under obligaticn to study care-
fully their conduct, personal appearance, and attitudes in order to attain to this
highest level of living. In these days of extremes in conformity and nonconformity
each individual may find in the guidebooks--the Bible and the writings of Ellen G.
White--a clear understanding of life patterns that will properly reflect the
Saviour.

"While we acknowledge that the guality of an individual's Christianity can-
not be gauged solely by external criteria, we do know that his outward appearance
will reveal either conformity to the world or to the Word. 'The external appear-
ance is an index to the heart.' Ibid, page 312. The Seventh-day Adventist
Christian will strive to reach the standard set by the Word. He will recognize
that true conformity to that Word will be revealed by a progressive transforma-
tion of life based on a deepening and lasting relationship with Christ. In shar-
ing the life of Christ he comes to accept a different life style which involves
his whole person. He will give evidence of this by his conduct, personal appear-
ance, and his attitudes. 'Adapt yourselves no longer to the pattern of this
present world, but let your minds be remade and your whole nature thus transformed.
Then you will be able to discern the will of God, and to know what is good,
acceptable, and perfect.'——{(Romans 12:2, NEB).

"Because the family is a God-appointed unit, we believe that a Christian
life style is best born and nurtured in the family setting where children learn
early that true love encourages willing obedience and self-control. Physical
growth is then accompanied by commitment to the Christian way of life, develop-
ment of character, and acceptance of Biblical ideals."

On the basis of such counsel, it was

VOTED, 1. That the principles of self-denial, economy, and simplicity should
be applied to all areas of life--to our persons, our homes, our churches, and our
institutions.

2. That in the area of personal adornment necklaces, earrings, bracelets,
rings {(including engagement rings) should not be worn. Articles such as watches,
brooches, cuff links, tie clasps, etc., should be chosen in harmony with the
Christian principles of simplicity, modesty, and economy.

2. That our pastors, evangelists, and Bible instructors present fully to
candidates for baptism the Bible principles regarding display and adornment;
peoint out the dangers of clinging to customs and practices that may be inimical to
spiritual development; press the claims of the gospel upon the conscience of the
candidates, encouraging careful self-examination concerning the motives involved
in decisions that must be made; and acquaint the candidate with the inspired
counsel given by Ellen G. White.
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As Seventh-day Adventists we believe in the priesthood of all believers.
Each soul has direct access to God through Christ, and is accountable to Him
for his life and witness. The spiritual condition of the church is basically
the sum of the spiritual experience of each individual. In view of this, we
urge all our members to commit themselves wholeheartedly to the principles set
forth in this recommendation.

Beyond this, and because of the special opportunities that rest with leader-
ship to help the church reach its full potential of spiritual power, we expect
our church officers, ministers and their wives, teachers, and other Seventh-day
Adventist workers to give strong support to this recommendation through public
testimony and example,

In this final hour of earth's history, the church must not lower its stan-
dards, blur its identity, or muffle its witness, but must with renewed emphasis
give strong support to the standards and principles that have distinguished the
remnant church throughout its history and have kept it separate from the world.

ADVENTIST HEALTH SERVICES:

* WHEREAS, The system for the delivery of health care in the United States
-of America is undergoing rapid and extensive changes focused in the direction
of making provision for the deliwvery of total health care of all levels including
both curative medicine and preventive medicine and health education in a unified
and organized way, and

WHEREAS, The Seventh-day Adventist health care institutions are part and
parcel of the total national health care delivery system and cannot function
independently either financially or organizationally, and

WHEREAS, The present corporate individuality of Seventh-~day Adventist health
care institutions by which some are operated by union conferences, some by local
conferences and some by the General Conference, with each essentially independent
from all others is not conducive to dealing with the changing problems in a
united way, and

WHEREAS, These changing times offer unprecedented opportunities to unite
the total of our medical endeavors including hospitals, extended care facili-
ties, physicians in private practice, and physicians in group practices, and
all other health care involvements in united endeavors covering health educa-
tion and health evangelism, preventive medicine and curative ministry in a
concept of medical ministry for all people as envisioned by counsels given to
this church, and

WHEREAS, The survival of our health care institutions may in substantial
part depend on the ability of our church to adjust to meeting changing situations
without prejudice to their identity and without forfeiting their objectives and
also on the ability of our health care institutions to operate as related systems
of institutions,

VOTED, 1. That basic machinery and organizations be created on union con-
ference levels for the organization, development and management of health care
facilities and programs within the respective union conference territories, and
that such be done in consultation with the General Conference Department of Health.
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2. That one element of these organizations be the establishment in each
union conference of an Adventist Health Services, Inc., hereinafter called Adventist
Health Services.

2. That the goals and objectives of the Adventist Health Services be:

(1) To give general supervision to the participating health care organiza-
tions within the union conference.

{2) To evaluate, coordinate and strengthen the spiritual goals and objectives
and programs unigue to the Seventh-day Adventist health ministry.

(3) To monitor the operations, efficiencies, effectiveness and level of
professional care in participating health care organizations and to establish
uniformity in such areas as may be practical.

{(4) To explore and develop areas and levels of health care in a broad and
comprehensive sense.

(5) To explore opportunities for the establishment of new health care insti-
tutions of various levels within the territory of the union conference.

(6} To monitor pending and proposed legislation which might affact the
operating of the health care institutions and take needful steps to protect the
spiritual and humanitarian interests of the church in its ministry to mankind.

(7) To develop the capacities to respond to social trends and government
moves and programs.

(8} To counsel with the General Conference Department of Education in the
development of correlating educational programs in areas of health care inveolve-
ment to the end that manpower resources be expanded simultaneously with expanded
facilities and changing programs.

(9) To become the catalyst for the monitoring of health care operations and
the developer and inaugurator of new programs.

(10) To devise plans and support programs calculated to stimulate the growth
of health care leaders.

(11) To regularly review the measures of attainment of church objectives in
all health care cperations.

b. That the general organizational pattern be in the following form:

(1} The constituency of these corporations consist of the union conference
committee and the chief officer of each participating health care organization and
two members elected by each local hoard, and two representatives of the General
Conference Department of Health.

(2} That the Adventist Health Services function through an elected
board composed of union conference representatiocn, the chairman cof the board of
participating health care organizations, the president of the Adventist Health
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Services, the chief officer of each participating health care organization, and such
others as may be deemed advisable.

{3) That a union conference officer be the chairman of the Adventist Health
Services Board.

(4} That the president of the Adventist Health Services be the chief exec~
utive officer.

{5} That each participating health care organization continue as a separate
corporate entity with its local board, and with a vice president of the Adventist
Health Services functioning as chief executive officer of the participating health
care organization and he to be responsible to the president.

(6) The president of the Adventist Health Services should be the chairman of
each local hospital board with an officer of the sponsoring organization as vice
chairman.

(7} That the Adventist Health Services organize and appoint‘its officers
other than the president.

c. That the responsibilities and authorities reserved by the Adventist Health
Serv1ces include the following:

(1) To recommend to the next higher organization the opening or closing of
health care institutions.

{2) To study and recommend regarding major building programs and the pur-
chase or sale of major campus~related real estate,

{(3) The authority to set limits and terms for the borrowing of funds by
participating hospitals, within General Conference established policy.

(4) The authority to establish general guiding policies for participating
health care organizations, including areas for uniform action and uniform pro-
cedures, and that such be done in consultation with the General Conference
Department of Health.

(5) To approve the selection of chief executive officers who are the adminis-
trators of participating health care organizations upon recommendation of the
president of the Adventist Health Services with concurrent approval of the local
board of the participating health care organization.

(6) The authority to review and approve the annual capital and operating
budgets of participating health care organizations.

3. That the Adventist Health Services encourage within each union the
development of a legal entity to provide professional health care.

This objective may be achieved by one or more of several methods and forms
such as:
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a. Encouraging and cooperating in the establishment of professional corpora-
tions by appropriate health care professionals.

(1) The goals and objectives of this corporation be:

{a) To foster the establishment of group practice involving Seventh-day
Adventist physicians and/or dentists, and in selected instances to sponsor physi-
cians and dentists in individual practice, and other health professional groups
or individuals as the laws of respective jurisdictions may permit; and thus to
more closely identify the Seventh-day Adventist physicians and dentists with the
church in its medical ministry and evangelistic thrust.

(b) To provide the initial capital to finance such projects including
guaranteed incomes for limited periods of time, adequate housing and adequate
office facilities on a self-lidquidating basis.

(c) To thus assist in the better distribution of Seventh-day Adventist
professional talent into areas of both opportunity and need, where the church
may or may not have health care institutions.

() To take full advantage of corporate structures to create adequate income
and retirement provisions and to facilitate the further expansion of such programs.

b. Recommending the establishment of church-controlled corporations such as
Verticare under the following general conditions: (See Note)

(1) The constituency of the corporation to be the Adventist Health Services
Board of Directors.

(2) There be a board of directors chosen by the constituency, the chaiyman
of this board to be a union conference officer.

(3) The president of this corporation to be the president of the Adventist
Health Services.

(4) The chief executive officer to be a vice president.

(5} The method of cperation of this corporation to be by contract with
selected groups or individual practitioners of established competence, by which
the corporation conducts the business for the physicians and/or dentists on an
agreed-upon basis, and the physicians and/or dentists provide the professional
care on a professionally independent basis.

(6) The goals and objectives of this organizational arrangement are identi-
cal with those of the professional organization described in a above.

Note: Verticare is a copyrighted name given to a medical care program developed
at Kettering Medical Center for the purpose of giving diagnostic and treatment
care to patients on an outpatient basis. A pilot program is now in process in
cooperation with the National Cash Register Company, Blue Cross, and Blue Shield
of Chio.
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GENERAL HOSPITAL COUNCIL MEMBERSHIP:

VOTED, To request the General Conference officers to give study to making
the General Hospital Council more representative.

INSTITUTIONAL SERVICES:

WHEREAS, The Pacific Union Conference pilot program which offers institu-
tional services in the areas of pool purchasing and national contracts has effected
large savings for the church organizations it has served,

VOTED, 1. That this service be established as a General Conference insti-
tution.

2. That this service be related to and utilize the office and billing facil-
ities of ESDA Sales and Service.

3. That a program of pool purchasing and national contracts be available to
conferences and institutions across North America.

4, That the financial arrangement be on a free service experimental basis,
with the understanding that cash discounts will be retained to help defray opera-
tional expenses.

5. That should this financial arrangement after one year prove inadequate,
a review of the plan be made.

6. It is understood that with the establishment of a national office, the
institutions, unions and local conferences in North America will not duplicate
this service.

7. This proposal is recommended with the understanding that organizational
details and the problem of timing be worked out by the General Conference oIficers.

NAD PUBLISHING COORDINATING BOARD:

WHEREAS, There is need for more complete cooperation and coordination
between the various facets of the publishing work in the North American Division,

VOTED, 1. That favorable and seriocus study be given to the establishment
of a North American Division Publishing Coordinating Board with representatives
from the General Conference, publishing houses and unicon/local conferences.

2. That three subcommittees be established, namely Publishing House Com-
mittee, Subscription Literature Committee and Trade and Textbook Literature
Committee.

3. That the General Conference officers appoint an ad hoc committee to give
study to the membership and the texrms of reference of the NAD Publishing
Coordinating Board and the three subcommittees,.

4., That the General Conference officers appoint a representative committee
to develop guidelines and organizational structure for the proposed board.
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5. That the reports of the committees referred to in three and four be sub-

mitted to the North American Division Publishing Commission and the 1973 Spring
Meeting with power to act.

NORTH AMERICAN INSTITUTIONAL DEVELOPMENT CONSULTANT:

VOTED, To request the General Conference officers to give study to the pos-
sible appointment of & North American Institutional Development Consultant, and to
prepare a progress report for the 1973 Spring Meeting with the understanding that
NADCA have power to act on this matter should all the factors involved appear satis-
factory.

LABOR UNIONS--SDA POSITION STATEMENT:

WHEREAS, On the bagis of principles set forth in the Bible, the Seventh-day
Adventist Church teaches that Christ is to be Iord of the life, the ultimate
authority to which Christians will submit all decigions and relationships (Acts 2:36;
5:29; Col. 3:23, 24); and

WHEREAS, The church teaches that Christians should stand apart from any
organization or alliance that might impinge on the lordship of Christ in the
life (Isa. 8:12, 13; II Cor. 6:14-18); and

WHEREAS, The Christian dare not vioclate his conscience by giving support to
activities or policies incompatible with the principles and counsel set forth in
God's Word; and

WHEREAS, An increasing number of Seventh-day Adventists are finding it
necessary to explain the position of the church in relation to joining or finan-
cially supporting labor unions and similar organizations,

VOTED, 1. That the Seventh-day Adventist Church hereby reaffirm its historic
position that its members should not join or financially support labor unions and
similar organizations.

2. That the Seventh-Aay Adventist Church member is following the teaching
of the Church when because of religious convictions he refuses to join or financially
support labor unions and similar organizations or associations, or discontinues
membership or financial support of a labor union, and similar organization or
agsociation.

3. That pastors diligently inform Seventh-day Adventist Church members
through sermons, personal counseling, church publications and other media of the
Bible principles and the Spirit of Prophecy counsel on which the Church's position
is based.

SDA PERSONNEL SERVICES:

VOTED, 1. That appreciation be expressed for the excellent research done
and the reports given by the committee.

2. That we request the General Conference officers to appoint an ad hoc com-
mittee to refine plans and give guidance to the initiating of this proposal.
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3. That we secure the services (part-time or temporary full-time) of needed
consultants to join the committee in developing a written proposal on how the
system could become operative on the various levels of church organization.

4. That +the committee indicate how the General Conference/North Bmerican
Division Personnel System would relate to other denominational organizations and
institutions.

5. That the committee indicate how organizations could relate to each other
within the proposed system. -

6. That the committee indicate the initial steps which should be taken and
how the phased development of the program can assure success at each step.

7. That we request the General Conference officers to make provision for
financial assistance to develop the plan.

8. That we refer the matter of a definitive decision regarding this plan to
the Spring Meeting, 1973 with power to act, based on reports now in hand and those
to be developed by the ad hoc committee.

NEW CATEGORY OF BOOK PUBLICATION:

Publishing and Distribution

Sensing the challenge and obligation which rests upon all Seventh-day
Adventists to spread the message of hope vouchsafed to us, and

Recognizing the evangelistic potential of the E. G. White books of a
missionary nature, as Steps to Christ, The Qreat Controversy, The Desire of Ages,
Patriarchs and Prophets, Ministry of Healing, etc., and remembering the mandate

. of the church to distribute them like the “leaves of autumn":

VOTED, 1. That plans be adopted establishing within the publishing
structure of the church a new category of book publication and distribution
capitalizing on the facilities of mass production of newsprint paperbacks and
utilizing simplified and adjusted procedures in book distribution.

2. That in so doing, in producing and marketing such literature:

a. The three publishing houses in North America unite in such a publishing
program operating under a radical new reduced price structure, and as a unit
share 1in investment and distribution.

b. That the original publisher of the book concerned arrange for printing
with one of the North American publishing houses or a paperback publisher, with
each of the three houses investing in and receiving agreed upon portions of the
total order directly from the printer.

c. That we ask the three publishers in this undertaking to work concertedly
under the name of "United Publishers™ and that the books carry this imprint.

d. That the normal distribution at the special price be in quantity orders
only in multiple units and that they be handled through Adventist Book Center
channels.
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e. That the publishers and Adventist Book Centers handle this special line
largely as a service and thus at a minimum cost to the constituency.

£. That conference administrators recognize this project as a special
endeavor to distribute these Spirit of Prophecy volumes into every home.

g. That royalty be paid on the basis of the 1 percent established for mass
printings of give-away missionary literature.

h. That any organization wishing to order in lots of 25,000 copies or more
may place such orders directly with the publishing house to be billed at graduated
quantity prices.

i. That the General Conference app01nt an appropriate commitiee to coordinate
the work described above, of which the vice president of the General Conference for
North America shall be chairman, with representation from the three publishing
houses in North America, the White Estate, General Conference Publishing Department,
and executives from union and local conferences.

j. That we call upon the church as a whole in North America to give enthusias-
tic and sustained support to this special program of Spirit of Prophecy message
filled literature distribution.

3. That we invite publishing houses and divisions to consider the implementa-
tion of some such program of Spirit of Prophecy missionary oriented books in cther
languages to meet the challenges and opportunities in the world field.

SDA Missionary Foundation

The Seventh-day Adventist Missionary Foundation has, through its zeal and
activities, pioneered a wide distribution of inexpensive newsprint editions of
key missionary books,

Because the above proposals calling for a special new category in Seventh-day
Adventist publishing have been accepted, the way is now open for church members and
organizations to secure through approved channels inexpensive missionary E. G.
White books at close to the actual printing costs.

The way is open to the Seventh-day Adventist Missionmary Foundation to secure
English printings of such publications through our publishing houses at prices
very close to what they now pay through their private publication of these books.
This they have declared to be their desire. 1In view of this, it was

VOTED, 1. That the General Conference and the North American Division
officers with representatives of our publishing interests, work with the Seventh-
day Adventist Missionary Foundation endeavoring to bring about at an early date
some solution to present problems thus eliminating the seeming necessity for
the Seventh-day Adventist Missionary Foundation to continue as a publisher of
E. G. White books.

2. That the Seventh-day Adventist Missionary Foundation be urged to neither
publish nor distribute by sale or gift Steps to Christ and The Great Controversy
in new and different unapproved Spanish translations, but to work cooperatively with
the White Estate and the world divisions in any special projects in overseas

publication of the E. G. White books.
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DENOMINATIONAL PUBLISHING :

Because the development of the above programs (see New Category of Book Publi-
cation), created to keep abreast with the challenge of the hour, and the responsi-
bility of our publishing houses to meet the needs of the church as its servants,
brings prominently to the fore certain situations which the church cannot safely
ignore, the following should be noted, 1. That financial problemg at our publish-
ing houses are brought about in part by the diversion to other printing establish-
ments of literature designed to serve the church, and in part by the heavy financial
load they have assumed or has been imposed upon them through extraordinary publish-
ing procedures.

2, That our price structure in the publication of standard products of normal
distribution is sound as is attested to by close comparison with similar products
issued by the publishers of the world. BSuch a comparison reveals ours to be a
product of better quality and marketed at prices consistently well below the
average.

3. That diversion of denominational work from the presses of our three North
American Division publishing houses--either to avoid the scrutiny by competent
committees of literature to be published, or to gain what seems to be a price
advantage-~leaves our publishers, the servants of the church, with equipment not
used to its efficient capacity. This can soon confront the church with alternatives
of (a) turning to commercial work; (b) calling for church provided subsidies, or
(¢) the dissolving of our printing establishments and the discharging of our
working forces in literature manufacture.

4. Because of the situation described above, and in the spirit of the appeal
of the president of the General Conference in his opening address at the 1973
Annual Council calling for a united front in the conduct of the work of the church
and for loyalty to church organization ordained by God and confirmed by the Spirit
of Prophecy, it was

VOTED, To urge the leaders of the church on all levels to wholeheartedly
respond to the following proposals:

a. That the publishing houses become the publishers and printers of all
denominational Iiterature for their respective territories and that the cost of
this literature be competitive with commercial printers.

b. That all conferences mow involved in publishing or printing literature
for distribution beyond their own territorial lines withdraw from the publishing
business and negotiate some equitable and honorable way to turn such literature
over to the publishing houses serving their conference. The publishing house
shall reimburse the conference for all marketable printed matter at their cost.
This is to be done within a reasonable period of time.

¢. That denominational administrators at all levels in fields where denomina-
tional employees or organizations are engaged in publishing literature for distri-
bution beyond the borders of their territories in violation of denominational
policies on Independent Publications, set '"their houses in order.”

d., That the work in the printing facilities of the SDA Radio, Television

and Film Center (Voice of Prophecy, Faith for Today), and the General Conference
be reduced to simple job printing and document duplication to service their own

organizations.
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Adjourned at 10:25 p.m.

Prayer of dismissal by Philip Follett, president of the Chic Conference.

Neal C. Wilson, Chairman
Lowell L. Bock, Secretary
Beverly Tigerghien, Recording Secretary

ONE HUNDRED THIRTY-SIXTH MEET ING
NORTH AMERICAN DIVISION COMMITTEE ON ADMINISTRATION

October 20, 1972

(The following actions were taken on October 20, 1972, at two joint meetings of
the General Conference Committee and North American Division Committee on Adminis-
tration,)

DEPARTMENTAL RELATTONSHIPS--PILOT PLAN FOR NORTH AMERICA:

There has been much discussion whether there is a need for all departments to
function on all levels., Some have suggested that certain departments .could serve
the church better if they functioned on the union level and not on the local level,
while others have suggested that certain depariments could serve better if they
functioned on the local level and not on the union level.

VOIED, 1. To request the General Conference officers to study with the
North American Division unions the possibility of developing a pilot plan in one
of the unions in which there would be a restructuring of the relationships be-
tween the departments at the General Conference, union and local conference levels;

2. That any union desiring to inaugurate a pilot program involving its
departments should submit plans and proposals to the North American Division Com-
mittee on Administration for approval.

CREDENTIALS AND LICENSES-~POLICY CHANGE:

VOTED, To refer the following recommendation to the 1973 Spring Meeting,
with power to act:

We recommend, That the following wording be used for paragraph l.c., page 64,
of the NAD Working Policy:

l.c. Workers who have been ordained and carry ministerial credentials but
who have of their own choice or upon the counsel of their employing organization
discontinued ministerial werk employment but whe continue in denominational
employment are not eligible for remewal of their ministerial credentials except-
ing as in connection with their new emplovment thev continue ministerial, evange-
listic or church responsibilities and assignments.

TOURS ABROAD--POLICY CHANGE :

VOTED, That the policy on "Tours Abroad" (NAD Working Policy, page 106)
be amended to yead as follows:

Denominational organizations and workers, imeiuwding or their spouses, organ-
izing tours abroad, either directly or indirectly, shall arrange for authoriza-
tion as follows:

1. "9fftedal"” or auktherized Tours abroad shall be limited to those which are
organized by the educational institutions (colleges and universities) and which
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have been appreved requested by the institutional boards and coordinated through
the General Conference Department of Education and approved by an Awewmm Annual
Council or Spring Meeting of the North American Division Committee on Administra-
tion.

Pr——Ip-—considering-authortzation-of-overseas-tours;-such-tours-shouid-he
reiated-to-iarge-church-spensered-meetings—apbroads

3r 2. Officers of overseas divisions shall be fully informed regarding tours
to their respective territories and the following shall be taken under advisement
by members of the tour parties:

a. Tours to be planned well in advance, allowing ample time for the visits
to be arranged avoiding Sabbath travel.

b. The touring group to be careful to uphold church standards at all times,
with special attention to Sabbath observance and proper dress.

<. The political sensitivity of the areas visited to be considered at all
times and caution to be exercised in reporting or writing about the trip.

d. Groups and individuals to be alert to personal responsibility for expenses
incurred while visiting denominational installations and private families.

€. Caution to be cbserved in advertising tours in denominational publica-
tions.

AUTHORIZED TOURS ABRCAD - 1973:

VCTED, That the following Tours Abroad by SDA Colleges and Universities be
authorized for 1972 as follows:

Andrews University

Andrews Summer Music Session in Vienna
June 11 to July 23, 1973

Academic Credit: 9 quarter hours
Leader: Dr. Hans-Jorgen Holman

Andrews Summer Language Session in Europe

French - Collonges, ¥rance

June 11 to August 17, 1973 (approximate)
Academic Credit: 9-12 guarter hours
Leader: Mr. Pletro Copiz

German - Darmstadt, Germany

June 11 to August 17, 1973 (approximate)
Academic Credit: 9-12 quarter hours
Leader: Mr. Gerhard Steinbacher

Spanish - Valencia, Spain
June 11 to August 17, 1973
Academic Credit: 9-12 gquarter hours
leader: Dr. Bumberto Rasi



Autumn Council 72-160
October 20, 1972

' Columbia Union College

Holy Land--Rome New Testament History Tour
December 10-26, 1973

Academic Credit: 2 Semester Hours
Ieader: Elder M. K. Eckenroth

Spanish Language Tour - Mexico
Month of July, 1973

Academic Credit: 3 Semester Hours
Leader: Professor Gerald White

Loma Linda University

Summey School of Music in Scandinavia
August and September 1973

Academic Credit: 4 quarter hours
Leader: Dr. Verncn H. Koenig

Holy Land Tour

June l4-July 26, 1973

Academic Credit: 6-8 gquarter hours
Leader: Kenneth L. Vine, Ph.D.

Architectural Design Class in Northern Eurcpe
. 8 weeks from mid-June to August 31, 1973

Academic Credit: -6-8 hours

Leader: Roger Churches

Pacific Union College

Music and Art Tour of Southern Eurocpe

"Art and Music™ Tour of Eurcope

Academic Credit:

Leader: Dr. Melvin Hill and Mrs. Jean Hill

Tour through England and Scotland specializing in water color paintings
Three week tour

Academic Credit:

Leader: Professor Vernon Nye

Union College

Union College Annual European Tour

July 8-August 2, 1973

Academic Credit: lower division, 2 hours
upper division, 2-3 hours

ILeader: Dr. George Thomson

Walla Walla College
’ European Study Tour 1973
' June 11 to August 18, 1973
Academic Credit: 12 gquarter hours
Leader: Dr. Hollibert Phillips
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"SPIRIT~-FILLED WITNESSING" MANUAL-~-TRATNING PROGRAM:

VOTED, 1. That a training school for laymen and leaders in the use of the
new "Spirit-Filled Witnessing"” manual be held in Washington, D.C., January 28 to
February 1, 1973.

2. That attendance at the Washington, D.C., training schoel include the
following:

a. General Conference Ministerial, MV, Lay Activities, Sabbath School and
Temperance Department Secretaries,

b. Union Ministerial, MV, Lay Activities, Sabbath School and Temperance
Secretaries from the Atlantic, Columbia and Southern Unions,

€. One representative from each college Bible department or campus pastor
within these union territories, and

d. up to 50 selected pastors and laymen from the Allegheny East, Chesapeake
and Potomac Conferences.

3. That two additional similar training schools be scheduled in February 1973
for the:

a. Canadian, Central, Lake, Northern and Southwestern Unions, and

b. Pacific and North Pacific Unions.

-9

. 'That attendance at these two additional training schools be as follows:

a. One representative from the Ministerial, MV, Lay Activities, Sabbath
school and Temperance Departments of the General Conference.

b. Union Ministerial, MV, Lay Activities, Sabbath School and Temperance
Department secretaries from the respective unions,

€. OCne representative from each college Bible department or campus pastor
from the respective unions, and

d. Up to 50 selected laymen and pastors from the local conferences in the
area where the training schools are scheduled.

5. fThat following these training schools, all union and local conference
Ministerial, MV, Lay Activities, Sabbath School and Temperance Secretaries work
together in promoting and conducting laymen's and leaders' training schools using
the new "Spirit-Filled Witnessing" manual reaching every university, college,
academy and church in every conference of North America.

PLANS FOR BIBLE CONFERENCES:

VOTED, That we approve in principle the following plans for holding Bible
conferences in North America and refer to the North American Division administra-
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tion and union presidents the final logistics on attendance and finance (a prog-
ress report is to be prepared for the 1973 Spring Meeting):

Time of Bible Conference--That the Bible conferences for North America be con-
vened during the summer of 1974 for the following reasons:

1. The need to arrange for facilities on college campuses.

2. The need to arrange for Seminary and university teachers to be available
to the conferences at a time when they are comparatively free.

3. To allow for sufficient time to arrange camp meeting schedules around the
Bible conferences.

Nunber and Geographical Grouping of Conferences--That there be three consecu-
tive and identical Bible conferences convened for the North American Division, and
that they be grouped as follows:

Southern Group--Southern Missionary College, May 13-21, 1974; Central Uniom,
Southern Union and Southwesterwu Union; estimated attendance 750.

Eastern Group--Andrews University, June 3-11, 1974; Atlantic Union, Columbia
Union, Eastern Canada, Lake Union and Northern Union; estimated attendance 1,000.

Western Group--Pacific Union College, June 17-25, 1974; North Pacific Union,
Pacific Union and Western Canada; estimated attendance 1,000.

Length of Conferences--That each session be eight days in length, plus an
opening evening session, and run from a Monday evening through the following
Tuesday evening, thus involving one weekend at each conference since this is
considered a minimum length in order to cover the most essential subject areas
and provide adeguate opportunity for worker-response and discussion. The impli-
cation of this schedule is that those participating in each of the three identical
conferences would be involved over a period of gome six weeks as a minimum, more
if the three sessions are staggered through the summer months.

Categories of Invitees to Conferences-~That the following categories of workers
be invited to attend their respective Bible conferences:

l. A nipimum of 50 percent of the pastoral workers of each conference, duly
sharing the privilege among senior and junior workers and a proportionate represen-
tation of minority groups;

2. Local and union conference presidents;

3. Local and union conference ministerial association secretaries;

4. All full-time conference and union evangelists;

5. All credentialed conference Bible instructors;
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6. All full-time college and university Bible teachers:

7. All college and university presidents or academic deans:

8. One full-time Bible teacher from each of the senior academies;

9. Fifty percent of the principals of the senior academies of North America;

10. Two science teachers from each college and university--selection to
insure representation of a variety of departments at each of the three sectional
conferences;

11. The head of the history department of each college and university;

12, The speakers of the Voice of Prophecy, Faith for Today, It Is Written
programs (with consideration to be given to including the field evangelists now
associated with each of these programs}; »

13, The editors of the three missionary magazines, Signs of the Times, These
Times, and Message:

14. One book editor from each publishing house;

15. One other editor from each publishing house (Dr. Chaij to represent
foreign publication editors from the Pacific Press);

16. The editor of the Review and Herald;

17. The editor of Insight;
18. 2 union delegation of laymen, egual in number to one representative from

each conference, with due consideration for the physicians and dentists in each
union territory.

"REVIEW AND HERALD" FINANCIAL ALLOTMENT PHASE~CUT:

In response to the request from the 1971 Autum Council for a review of the
Review and Herald Allotment Plan,

VOTED, 1. That the Review and Herald subscription goal for North America be
set at approximately one subscription per 4 1/2 church members, or a current
objective of 100,000 subscriptions. On the same basis, this goal will be apporticned
to the unions and in turn the local conferences.

2. That the allotment plan be continued, but with an incentive provision which
would phase out each local conference's financial subsidy as the subscription goal
is reached.

3. That 50 percent of the allotment be based on the total tithe receipts of the
conference and 50 percent on the total subscription goal not reached by the conference.

4. That the allotment based on the goal shortage will decrease as the goal is
reached, but the allotment based on tithe will apply until a particular conference
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reaches its full subscription gcal, after which the total allotment for that con-

' ference will cease.

5. That annual calculations be based on membership figures for September 30
of the previous year, and on the number of subscriptions as of July 31 of the cur-
rent year.

6. That the total allotment for 1973 be £7,000, based onh a total goal of
100,000 subscriptions, with an actual total as of July 1972 of 66,420. This leaves
& shortage of 33,580 subscriptions, and in future annual calculations the total
allotment will be reduced by the number of subscriptions received zhove the 66,420
current level at the rate of .804 cents per subscription,

"REVIEW AND HERALD" FINANCIAL ALLOTMENTS FOR 1973:

VOTED, To make the following Review and Herald financial allotments for 1973:

Allotment Short of Allot. on Total
Conference 1971 Tithe on Tithe Goal %age Shortage  Allotment
Atlantic Union
Bermuda Mission 244 326 65 32 00 67% 285 QO 317 00
Gr. New York 1 715 126 98 228 0C 35% 148 00 376 Q0
New York 1 076 788 06 143 60O 38% 162 0O 305 0¢
Northeastern 2 705 532 33 359 00 87% 370 00 729 00
N, New England 772 927 06 104 00 40% 170 00 274 Q0
. S. New England _2 057 408 41 273 00 37% 158 00 431 00
Totals g8 879 109 49 1 139 00 58% 1 293 00 2 432 00
Canadian Union 727 35
Alberta 655 745 45 88 00 41% 174 00 262 00
British Columbia 981 394 49 131 00 47% 260 Q0 331 Q0
Manitocba~Saskatch. 357 856 00 47 00 57% 243 00 290 00
Maritime 120 006 71 25 Q0 61% 259 Q0 284 Q0
Ontario 1 417 744 21 188 QO 47% 200 00 388 00
Totals 3 603 474 21 479 00 ﬁé% 1l 76 00 1l 855 00
Quebec Association 62 374 54 = - = = =~ - -~ Surpassed Goal -~ -~ - = - ~ -
Newfoundland 68 617 35 ~ = = = = = - Surpassed Goal - = = = - - =
Central Union
Central States 368 041 44 49 00 92% 392 00 441 00
Colorado 2 260 850 40 301 00 52% 221 00 522 00
Kansas 704 766 87 23 00 593 251 00 344 00
Missouri 987 768 78 131 00 37% 243 00 374 00
Nebraska 1 115 370 47 149 00 46% 196 00 345 00
Wyoming 244 797 59 32 00 56% 239 00 271 00
Totals 5 81 595 55 755 00 57% 1 542 oo 2 297 Q0
Columbia Union
Allegheny East 1 505 061 73 200 00 91% 387 00 587 00
Allegheny West 771 273 13 102 @0 92% 392 00 494 00
Chesapeake 1 407 741 07 187 ©0 54% 230 00 417 00
' Mountain View 321 263 18 43 00 54% 230 00 273 00
New Jersey 1 070 711 29 142 00 20% 85 00 227 00

Chio 2 518 623 82 335 00 45% 192 00 527 00
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Allotment
Conference 1971 Tithe on Tithe
Columbia Union (contd.)
Pennsylvania 1 815 995 46 242 00
Potomac 3 853 389 03 512 00
Totals 13 264 758 71 1 763 00
Lake Union
Illinois 2 147 793 45 285 00
Indiana 1l 230 295 23 163 00
Lake Region 1 224 429 95 163 00
Michigan 5 296 467 19 703 00
Wisconsin 1 179 719 83 157 00
Totals 11 078 705 65 1 471 00
North Pacific Union
Alaska 321 842 69 43 00
Idaho 677 488 72 9C 00
Montana 485 836 ©°4 &5 00
Oregon 4 697 127 54 624 00
Upper Ceolumbia 3 006 110 43 400 0Q
Washington 2 209 888 &0 293 00
Totals 11 398 294 92 1 515 Q0
Northern Union
Towa 790 463 76 105 00
Minnesota 1 1i8 978 82 149 0C
North Dakota 600 987 78 80 00
South Dakota 274 632 49 36 Q0
Totals 2 785 062 B85 370 Q0
Pacific Union
Arizona 1 083 947 22 144 00
Central Calif. 4 935 190 25 656 00
Hawaiian Miss. 741 504 33 99 00
Nevada-Utah 512 663 13 68 00
Northern Calif. 6 678 559 97 887 00
SE Calif, 7 533 4B3 46 1 000 00
Southern Calif. & 798 654 99 a03 Q0
Totals 28 284 003 35 3 757 00
Southern Union 743 13
Alabama-Miss. 921 666 38 123 00
Carolina 1 616 686 02 215 00
Florida 3 207 244 97 426 00
Georgla-Cumb, 2 731 671 06 363 00
Kentucky-Tenn. 1 510 900 00 201 0O
South Atlantic 1 213 647 02 161 00
South Central 672 275 11 82 00

Totals 11 874 833 &9 1 578 00

72-165
Short of Allot on Total

Goal %age  Shortage  Allotment
42% 179 o0 421 00
52% 221 0Q 733 00
59% 1 916 00 3 679 00
33% 140 00 425 00
39% 166 Q0 329 00
94% 401 00 5é4 00
42% 179 00 882 00
44% 188 00 345 00
51% 1 074 o0 2 545 00
39% 166 00 209 00
42% 178 00 268 00
46% 16 00 261 Q0
45% 192 00 8le 00
44% 187 00 587 00
48% 204 00 497 00
45% 1 123 00 2 638 00
46% 16 00 301 00
45% 192 00 341 00
56% 239 00 319 QO
50% 213 Q0 249 00
48% 840 00 1 210 QO
47% 200 00 344 0O
43% 184 00 840 00
54% 229 00 328 00
57% 243 00 311 00
45% 192 0O 1 079 Q0
43% 183 00 1 183 00
60% 255 00 1 158 00
48% 1 486 00 5 243 00
6l% 259 00 382 00
46% 196 00 411 Q0
29% 123 00 549 00
49% 209 00 572 00
57% 243 00 444 00
97% 413 00 574 QQ
93% 396 00 485 €0
61% 1 83% 00 3 417 00
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Allotment Short of Allot on Total

Conference 1971 Tithe on Tithe Goal %age Shortage  Allotment
Southwestern Union

Arkansas-La. 1 013 939 87 134 00 53% 225 00 359 00

Oklahoma 810 260 21 108 00 54% 230 00 338 00

Southwest Region 494 351 34 66 00 297% 413 00 479 00

Texas 2 191 234 55 292 00 55% 234 00 526 00

Texico 553 453 26 73 00 49% 209 00 282 00

Totals 5 063 239 23 673 00 62% 1 311 00 1 284 00

Grand Totals 101 744 069 54 13 500 00 13 500 00 27 000 00

NOTE: 1In the case of the Colurbia Union, since a special plan for the circulation

of the Review and Herald has been agreed upon which actually produces a circulation
in excess of the union goal, its allotment of $3,679.00 will be cancelled for the

year 1973, thus leaving a balance of $23,32].00 available to the Review and Herald
Publishing Association.

FINANCIAL ALLOTMENTS FOR 1973:

VOTED, To make the following financial allotments for 1973, and to request
the General Conference officers to review the distributjon of the financial allot-

ments for campus pastors and servicemen's centers before the 1974 financial allot-
ments are approved:

American Bible Society

1971 Tithe % of Total Allotment

Atlantic Union 8 579 109 4% 8.43 1 602 00
Canadian Union 3 734 466 10 3.67 697 00
Central Union 5 681 595 55 5.58 1 060 OO0
Columbia Union 13 264 758 71 13.04 2 478 GO
Lake Union 11 078 705 65 10.89 2 069 00
North Pacific Union 11 398 294 92 11.20 2 128 00
Northern Union 2 785 062 85 2.74 521 00
pPacific Union 28 284 Q03 35 27.80 5 282 00
Southern Union 11 874 833 &9 11.67 2 217 00
Southwestern Union 5 063 239 23 4.98 946 00
Total 101 744 069 54 100.00 19 000 QO

Camp Pastors and Servicemen's Centers

1971 7Tithe % of Total Aliotment
Atlantic Union 8 579 109 49 8.75 8 523 00
Central Union 5 681 595 55 5.80 5 649 00
Columbia Union 13 264 758 71 13.53 13 178 Q0O
Lake Union 11 078 705 65 11.30 11 006 0O
North Pacific Union 11 398 294 92 1i.63 11 328 00
Northern Union 2 785 062 85 2.84 2 766 00
Pacific Union 28 284 003 35 28.86 28 110 QO
Southern Union 11 874 833 69 12.12 11 805 00
Southwestern Union 5 063 239 23 5.17 5 035 0O

Total 98 009 603 44 100.00 97 400 00

r——————
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Inner City Fund
Tithe Basis
1971 Tithe % of Total Allotment
Atlantic Union 8 579 109 49 8.43 2 634 00
Canadian Union 3 734 466 10 3.67 1 147 00
Central Union 5 681 595 55 5.58 1 744 00
Columbia Union 13 264 758 71 13.04 4 075 00
Lake Union 11 078 705 65 10.89 3 403 00
North Pacific Union 11 398 294 92 11.20 3 500 00
Northern Union 2 785 062 85 2.74 856 00
Pacific Union 28 284 003 35 27.80 8,688 00
Scuthern Union 11 874 833 &9 11.67 3 647 00
Southwestern Union 5 063 239 23 4.98 1l 556 00
Totals 101 744 069 54 100.00 31 250 00
Ingathering Reversion Basis
Total
1972 Overflow % of Total Allotment Allotment
Atlantic Union 388 117 74 9.66 3 019 00 5 653 00
Canadian Union 190 054 53 4.73 1478 00 2 625 00
Central Union 276 262 32 6.88 2 150 00 3 894 00
Columbia Union 674 415 79 16.79 5 247 00 9 322 060
Lake Union 506 158 34 12.60 3 9238 00 7 341 00
North Pacific Union 270 758 25 6.74 2 106 00 5 606 0O
Northern Union 140 229 54 3.49 1 090 00 1 946 OO0
Pacific Union 605 841 76 15.08 4 713 00 13 401 00
Southern Union 615 734 17 15,33 4 790 00 B 437 00
Southwestern Union 349 8929 64 8.70 2 719 00 4 275 00
Totals 4 017 472 08 100.00 31 250 00 62 500 00
Loma Linda University Building Fund
1971 Tithe % of Total Allotment
Atlantic Union 8 579 109 49 8.43 21 918 00
Canadian Union 3 734 466 10 3.67 9 542 00
Central Union 5 é81 595 55 5.58 14 508 00
Columbia Union 13 264 758 71 13.04 33 904 00
Lake Unicn 11 078 705 &5 10.89 28 314 0¢
North Pacific Union 11 398 294 92 11.20 29 120 00
Northern Union 2 785 062 BS 2.74 7 124 QO
Pacific Union 28 284 003 35 27.80 72 280 00
Southern Union 11 874 833 &9 11.67 30 342 00
Southwestern Union 5 063 239 23 4.98 12 248 00
Totals 101 744 069 54 100.00 260 000 00
From General Conference 2¢ 000 00
10 000 QO

From Hospitals (See separate list)
Grand Total ‘

360 000 00
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‘ Loma Linda University Building Fund
Gross Patient
Atlantic Union Revenue - 1971 Allotment
Fuller Memorial Hospital 1 321 194 95% 77 00
New England Memorial Hospital 9 372 483 04 546 Q0
Parkview Memorial Hospital 1 163 152 08 68 00
Central Union
Bouldetr Memotrial Hospital 2 626 000 15 153 00
Porter Memorial Hospital 8 384 244 00 488 00
Columbia Union
Hadley Memorial Hospital 3 684 803 22 215 00
Kettering Medical Center 16 248 611 53 946 00
Reading Institute of Rehabilitation 961 234 97 56 00
Washington Sanitarium & Hospital 12 890 367 lé* 751 00
Lake Union
Hinsdale Sanitarium & Hospital 13 354 047 99 778 00
North Pacific Union
Portland Adventist Hospital 8 283 291 41 482 00
Walla Walla General Hospital 1 980 106 69 115 00
Pacific Union
Castle Memorial Hospital 2 596 122 19 151 00
Feather River Sanitarium & Hospital 2 363 392 68% 138 00
Glendale Adventist Hospital 14 869 445 00 866 00
Hanford Community Hospital 1 247 717 96 73 00
. Monument Valley Mission Hospital 339 254 47 20 00
Paradise Valley Hospital 8 259 268 7i¥* 481 00
St. Helena Hogpital & Health Center 2 959 848 19% 172 00
Simi Valley Community Hospital 2 996 896 55* 175 00
Sonora Community Hospital 1 114 190 49 65 00
Tempe Community Hospital 1 554 363 05* 91 00
White Memorial Medical Center 18 377 029 90F 1 070 00
Southern Union
Florida Sanitarium & Hospital 13 239 272 00 771 00
Highland Hospital 624 413 84 36 00
Louis Smith Memorial Hospital 382 654 37 22 00
Madison Hospital 6 401 940 88 373 00
Medical Center Hospital 1 795 601 25 105 00
Oneida Mountain Hospital 583 226 27 34 00
Putnam Memorial Hogpital 1 461 534 00 85 00
Takoma Hospital & Sanitarium 1 217 775 57 71 00
Walker Memorial Hospital 1 856 333 78 108 00
Watkins Memorial Hospital 661 032 24 39 00
Southwestern Union
Ardmore SDA Hospital 1 572 501 78* 92 00
Hays Memorial Hospital 769 922 18 45 00
Jay Memorial Hospital of SDA's 483 727 24* 28 00
Marion County Hospital 446 086 18 26 00
Memorial Hospital (Beeville) 1 679 622 58% 98 00
Menard Hospital 437 653 05 25 09
General Conference
' Riverside Sanitarium & Hospital 1 119 454 21% 65 00
Totals 171 679 817 80  10.000.00

*Estimated
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Qakwood Cellege
3.0%
1971 Tithe Allotment
Atlantic Union
Northeatsern Conference 705 532 33 81 166 00
Central Union
Central States Conference 368 041 44 11 041 00
Columbia Union
Allegheny East Conference (2.625%) 1 505 061 73 39 508 00
Allegheny West Conference (2.625%) 768 528 14 20 174 00
Lake Union
Lake Region Conference 224 429 95 36 733 00
North Pacific Union
Portland, Oregon, Church 30 374 19 211 00
Seattle, Washington, Church 51 130 82 1 534 00
Pacific Union
Arizona Conference 34 926 87 1 048 0C
Central California Conference 195 965 09 5 879 00
Nevada-Utah Conference 16 856 11 506 Q0
Northern California Conference 334 993 69 10 050 QO
Southeastern California Conference 242 362 68 7 271 00
Southern California Conference 729 223 25 21 877 00
Scuthern Union
South Atlantic Conference 1 213 647 02 36 402 00
South Central Conference (5.0%} 672 275 11 33 614 00
Southwestern Union
Southwest. Region Conference 494 354 Bl 14 831 00
Totals 10 587 703 23 322 552 00
rRadio, TV and Film Center
FET vop Total
1973 1973 Allotment
Union 1971 Tithe Allotment Allotment {.35%0f Tithe)}
Atlantic Union 8 5792 109 49 24 127 00 5 900 00 30 027 00
Canadian Union 3 734 466 10 10 503 00 2 568 00 13 071 00
Central Union 5 681 595 55 15 979 00 3 907 0C 19 886 QO
Columbia Union 13 264 758 71 37 305 00 9 122 00 46 427 00
Lake Union 11 078 705 65 31 157 oQ 7 618 0C 38 775 00
North Pacific Union 11 398 294 92 32 056 00 7 838 00 39 894 00
Northern Union 2 785 062 85 7 833 00 1 915 00 9 748 00
Pacific Union 28 284 003 35 792 543 00 12 450 QO 28 293 00
Southern Union 11 874 833 692 33 396 00 8 166 00 41 562 00
Southwestern Union 5 063 239 23 14 240 00 3 482 00 17 722 00
101 744 069 54
Total 1273 286 139 00 69 966 00 356 105 00
Total 1972 271 041 00 54 868 00 325 909 0C
Increase 15 098 QO 15 0928 00 30 196 QO
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' Special Legal Service

Atlantic Union Conference 250 00
Central Union Conference 250 00
Columbia Union Conference 250 0¢C
Lake Union Conference 250 00
North Pacific Union Conference 250 00
Northern Union Conference 250 00
Pacific Union Conference 250 00
Southern Union Conference 250 00
Southwestern Union Conference 250 00
Andrews University 250 00
Faith for Today 250 00
Voice of Prophecy 250 00
Christian Record 250 00
Loma Linda University 250 00
General Conference Corporation 250 00

Total 3 750 00

SPECIAL ASSISTANCE FUND FOR CONFERENCES~-~POLICY REVISION:

VOTED, That effective January 1, 1973, paragraph 1 of the policy on "Special

Assistance Fund for Conferences," page 258 of the NAD Working Policy be ravised to
read as follows:

Scurce of Fund. ILocal conferences and missions contribute 1 percent on annual
tithe receipts in excess of $406+9688 the minimuwe annual tithe as explained in
paragraph 2.a. and adjusted annually on the same basis using the latest figure set
for the distribution of the fund. Union conferences contribute 1 percent on the
amounts contributed by the local conferences and missions, and the General Confer-
ence contributes to the fund an amount equal to the total received from the local
and union conferences and missions

SPECIAL ASSISTANCE FUND FOR CONFERENCES~-DISTRIBUTIONM:

VQTED, That distribution of the Special Assistance Fund for Conferences for
the year 1973 be as follows:

Assistance Asgistance on Reduction
on Basis of Basis of Tithe Special by Policy Toral
Total Tithe Per Capita Assistance Limitation Assigtance
ATLANTIC UNION
Bermuda Migsion 50 442 00 479 00 50 921 00
Greater New York 35 ooo 00 35 000 00
Hew York 2 395 00 2 395 00
Northeastern 9 101 00 35 000 0O 5 101 00+ 33 000 00
50 442 Q0 11 975 00 70_000 00 4 1ol 00 123 316 00
CANADIAN UNIGN . -
Alberta 1 689 00 23 950 00 25 639 00
British Columbia 21 555 00 21 555 0Q
Manitoba-5aak atchewan 36 939 00 4% 337 00 86 326 00
Maritime 56 879 00 37 841 00 94 720 00
SDA Church - Rewfoundland 71 264 00 45 026 QO 47 673 00 68 617 06
Quebsc SDA Church Assn 72 004 00 58 438 0Q 68 067 00+ 62 375 0D
23R 825 @0 236 147 00 115 740 QO 359 232 00
CENTRAL UNION
Central States 35 782 00 57 480 0O 93 262 00
Colorado 1 437 00 1 437 o0+
Kansas 23 950 00 23 950 OC
Migsourl 22 513 00 22 513 00
Nebraska 10 538 00 10 538 00
Wyoming 50 386 0O 34 488 00 84 874 00

86 168 00 150 406 00 1. 437 00 235 137 _00
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COLIMBIA UNION

Allegheny East 32 572 00 32 572 00
Allegheny West 42 152 00 42 152 00
Hountain View 41 325 DO 31 135 00 72 460 00
41 325 0O 105 859 00 147 184 00
LAKE UNION
Indiana 4 790 00 & 750 00
Lake Regicn 45 505 00 45 505 00
Wisconsin 5 269 00 5 265 0O
55 564 00 55 564 00
NORTM PACIFIC UNION
Alaska 41 257 00 20 000 00 61 257 00
Idsho 2 395 00 2 395 00
Montana 21 823 00 20 597 00 42 420 00
61 084 00 22 992 00 2a_000 00 106 072 00
NORTHERN UNION
Tows 7 664 00 7 664 00
North Dekots 8 178 00 12 454 00 20 832 00
South Dakota 46 851 00 25 Be6 00 72 717 00
55029 00 45 984 00 101 013 60
PACIFIC UNION
Hawaiian Misslon 20 000 Q0 20 000 00
NevadasUtah 18 644 00 18 644 00
18 646 00 20 000 00 38 644 0Q
SOUTHERN UNION — e
AlabamasMississippi 16 765 00 16 765 00
Kentucky-Tenhessee 7 185 00 7 185 00+
Sputh Atlantic 60 354 00 17 500 00 77 854 00
South Central 64 665 00 17 540 00 82 165 00
148 969 0Q 35 000 00 7 185 00 176 784 00
SOUTHWESTERN UNION
Arkansas-Loulsiana 11 017 00 11 017 00
Ok lahoma 13 891 00 13 821 o0
Southwest Region 20 814 0O 65 144 00 21 250 00 107 208 OO
Texas 2 874 00 2 874 00+
Texico 13 811 0O 23 471 DO 37 282 00
34 625 00 1le 397 00 21 250 00 2 874 00 169 398 00

Provision for Additional Assistance
to Certain Regional Conferences
(Actual digtribution referted to
special committee for recommendation) 35 000 00 35 000 00

TOTALS 288138 00 $34.293 00 291226 .00 136,337 09 d40.954 00
Index figures: 1. Consumer Price Index, May 1972: 124.7% (1967 = 100%)
2. North America Tithe Per Capita, 1971 = 237,00

Bagls for Aasistance: I. Minimum Annual Tithe Basis: $670,000.00 (1967 = $530,000.00) Minimum annusl tithe minus
the actual snnual tithe divided by $2,000, times the per capita for North America
2, Amount of Assistance per $1.00 below North America per Capita: $479.00 (1967 = $384.00)
3, Special Assistance Beyond Proviaioms of Plans #1 and #2

Limitations: * Membership of st least 1,000: 50% of total tithe for previous year
# Memberghip of less than 1,000: 100% of total tithe for previous year

+ Tithe in excess of twice the minimum annual tithe (2 x $670,000= $1,340,000): Wa assistance unless
tithe per capita ia below $213.30

MIKISTERIAL INTERNSEIP ALLOTMENTS:

VOTED, That provision be made for 285 ministerial internships for 1973
(vears 1, 2, 3) alloted as follows:

1. Assigned to unions as follows, 275:

Atlantic Union Conference 23
Canadian Union Conference 17
Central Union Conference 21
Columbia Union Conference 34
Lake Union Conference 30
Northern Union Conference 13
North Pacific Union Conference 30

Pacific Union Conference 52
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Southern Union Conference 34
Southwestern Union Conference 21

2. Distributed as needed by North American Division Committee on Administra-
tion, 10.

HOSPITAL RETIREMENT PLAN REVISIONS:

VOTED, That the revisions of the sustentation plan adopted bv the 1972
Autumn Council (see General Conference minutes pages 72-1218 through 72-1221) be
incorporated as revisions of the Hospital Retirement Plan wherever these revisions
are applicable.

HOSPITAI, RETIREMENT FUND PAYMENT RATE FOR 1973:

VOTED, That the amount of the payment to the Hospital Retirement Fund per
full-time employee be set at $295.00 for the year 1973.

PUBLISHING HOUSE SUSTENTATION FUND PAYMENT RATE FOR 1973:

VOTED, 1. That the amount of the payment to the Publishing House Sustenta-
tion Fund per full-time employee be set at $1,218.00 for the year 1973; and,

2. That the General Conference officers be requested to set up a special
committee to give study to the financing of the Publishing House Sustentation
Fund.

WAGE SCALE REVISIONS:

VOTED: To accept the following revisions in the Wage Scale and the Wage
Scale booklet:

Rewording--Family Status

That the wage scale booklet for North America be revised, eliminating through-
out the terms "Head of Family" and "Not Head of Family":

One Basic Wage Scale--The wage scale provides one basic salary scale for
each job classification based on education and experience to all employees with~
out discrimination on the basis of race, religion, sex, age, naticnal origin or
color, with minimums and maximums expressed in percentages as well as in dollar
amounts per month. While no recognition of the difference in financial responsi-
bilities between those who have dependents and those who do not have dependents
is given in the basic wage scale, it is recognized that the differences are to be
provided in the living allowance granted. On the basis of need determined by
marital status, dependents and financial responsibility, an additional amount of
money may be paid to employees without discrimination on the basis of race, reli-
gion, sex, age, national origin or color.

Two Methods of Remuneration--It is recognized that there are two approved
methods of remuneration of employees, namely:

1. The Reqular Plan which is a payment of the basic salary plus the living
allowance paid separately as specific identifiable items.
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2. The Package Plan which is the payment of the hasic salarxy plus the living

allowance paid in one combined payment. This plan is not applicable to the mini-
sterial worker.

3. In the wage scale the 100 percent salary level has been set at $575.00
effective July 1, 1972. Where the Regular Plan is used, the total of the specific
identifiable items which make up the living allowance may not exceed 52.17 percent
($300.00) of the 100 percent salary level.

4, Where the Package Plan is used, the living allowance may be granted as
follows:

a. Employee with one or more dependentsS--up to a maximum of 52.17 percent
($300.00) of the 100 percent salary level.

b. Employee without dependents--up to a maximum of 70 percent ($210.00) of
the living allowance granted to an emplovee with dependents.

The living allowance includes such items as:

Maximum per Month

Rent subsidy or Home Owner's Allowance £185.00
Automobile Depreciation 65.00
Automobile Insurance i5.50
Utiiities BAllowance 16.50

. Telephone 7.50C
Books and Equipment Allowance 8.50
Luggage Allowance 2,00
$300.00

The living allowance does not ordinarily include assistance on the following
items: medical expense and medical insurance, scholarship grants to dependents
of workers, special administrative and executive area travel allowance, nor
reimbursed travel.

c. "Dependents" are defined as spouse and/or unmarried dependent children
who -are not employable or who have not been able to secure employment and/or parents
of either spouse or of a single employze to whom more than 50 percent of total sup-
port is provided by the employee. Only one “"Employes with Dependents" is recognized
in each family unit.

d. In a case where a worker who being "Employee with Dependents” is left
alone at the death of his or her spouse, the survivor may continue to receive for
a time the "Emplovee with Dependents" living allowance, if so authorized by the
controlling committee.

(Balance of section to remain unchanged)
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‘ Changes in Wage Scale for Educational Workers

Min. Max.
L NeURRERISHY o skl RE I TRatRE B° Wage Seales- T 7%

2. New Categories in the University Wage Scale--
Director of Admissions and Records 24% 104%
Associate Director of Admissions and Records 92% 102%
Assistant Director of Admissiocons and Records 75% 100%
Director of Counselling Service 23% 103%
Director of Audio-Visual Center 75% 100%
Director of Food Services 93% 103%
Assistant Director of Food Services 73% 98%
Director of Student Finance 75% 100%

3. Category Name Change--In the university and genior college sections the
category "Registrar" be changed to that of "Director of Admissions and Records."

Adjustments in Categories and Scale at the General Conference

1. New Headings and Categories-—- Min. Max.
Executive Secretary, Board of Higher Education 101% 111%
Director of Institutional Research, Brd of H. Educ 98% 108%
Senior Textbook Writer and Cecordinator 92% 102%
Textbook Writer 75% 100%
Custodial Service

. Director of Custodial Service 72% 97%
Custodian 65% 90%
Security Service
Director of Security Service 92% 97%
Security Officer 67% 92%

2. Increase Maximum Wage Scale Percentages—-— Present New
Perscnnel Director 1062 110%
Print Shep Managerx 102% 103%

3. Change Present Heading Name "Custodial Sexvice" to "Maintenance Service'.

4. Change Category Name--"Director of Deferred Giving" to "Director of Trust
Services".

Wage Scale for Seventh-day Adventist Radio, TV, and Film Center

1. Adventist Radic, TV and Film Center-- Min. Max.
President 101% 111%
Treasurer 98% 108%
Director of Computer Service 95% 105%
Chief Accountant 93% 103%

2. Voice of Prophecy/Faith for Today/ It Is Written and Audio Visual--

Program Director and Speaker

Associate Director and Speaker

Assistant Director and Speaker

Pirector of Radio, TV and Film Production

9%%
94%
92%
94%

109%
104%
102%
104%



Autumn Council
October 20, 1972

Associate Director of Radio & Film Production
Assistant Director of Radio & Film Production

Director of Audio Visual Service
Manager

Treasurer/or Assistant Manager
Cashier

Accountant

Public Relations Director
Associate Public Relations Director
Assistant Public Relations Director
Editor of Publications

Station Relations Director
Director of Evangelism
Evangelists

Director of Field Services
Director of Bible School

Bible School Pastor

Bible School Teacher

Quartet Personnel

Music Arranger

Organist or Pianist

Recording and Sound Engineer
Film Editor

Sound Technician

Cameraman

Music and Sound Effects

Color Analyzer

Production Assistant

Negative Cutter

Film Printer

Director of Volunteers
Administrative Office Secretary
Secretary

Receptionist

Stenographer

Switchboard Operator

Custodian

Print Shop--

Press Superintendent

Assistant Superintendent

Foreman

Layout Artist

Cameraman, Stripper and Platemaker
Pressman

Typesetter~Compositor

Factory Worker

Clerk

New Wage Scale Category for Union Conference Personnel

Associate Secretary

Min.
92%
91z
94%
98%
a4z
69%
69%
94%
92%
74%
24%
94%
94%
92%
94%
94%
91%
72%
91%
91%
9l1%
9}s
72%
72%
72%
70%
70%
70%
67%
67%
67%
67%
65%
60%
60%
60%
65%

93%
72%
71%
70%
70%
70%
70%
70%
60%

Min.
94%

72-175

Max.
102%
101%
104%
108%
104%
94%
94%
104%
102%
99%
104%
104%
104%
102%
104%
104%
101%
97%
101%
101%
101%
101%
97%
97%
97%
95%
95%
95%
92%
92%
92%
92%
90%
85%
B85%
85%
0%

103%
97%
96%
95%
95%
95%
95%
95%
85%

Max.
104%
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Wage Scale 100% Level

That the 100 percent salary level be increased to $595.00 per month effective
July 1, 1973.

Ministerial Intern Stipend While Attending Seminary

The ministerial intern stipend while attending the Seminary shall be increased
to $340.00 per month effective July 1, 1973.

Travel Allowance Increase

Effective from January 1, 1973, workers away from home on authorized travel
may report the following:

Cost of hotel and/or motel accommodation.

Fixed travel allowance of $7.00 daily, except where a worker is fully enter-
tained, the daily allowance is $2.00.

When missionary families are on authorized trips, the daily travel allowance
for husband and wife when traveling together is $9.00; for each accompanying
child, $2.00; and for each child traveling alcone, $4.00.

Wage Scale Percentages for Publishing Houses

Increases in maximum wage scale percentages for the editor and associate
editors of the Review and Herald shall be:

Present New
Editor 110% 111%
Asscciate BEditors 106% 107%

Wage Scale for Insurance and Risk Management Service

The wage scale for the Insurance and Risk Management Service shall be revised
in the Wage Scale booklet as follows:

1. Management Services--~ Min. Max.
General Manager 92% 112%
Assistant General Manader 28% 108%
Branch Manager 98% 108%
Agsistant Branch Manager 97% 107%
Secretary~Administrative 67% 92%
Secretary-Licensed Agent €7% 92%
Secretary 65% 20%

2. Risk Management Service--
Director-~Risk Management Service

Home Office 96% 106%
Branch Office 94% 104%
Risk Management Consultant 92% 102%
Secretary~-Licensed Agent 67% 92%

Secretary 65% 20%
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‘ 3. Insurance Services--

Director--Insurance Services Min. Max.
Home Office 96% 106%
Branch Office 94% 104%

Underwriting Manager 94% 1043%

Secretary~~Licensed Agent 67% 92%

Underwriting Assistant 66% 91%

Secretary 65% 90%

Stenographer--Rating Clerk 63% 88%

Stenographer 60% 85%

File Clerxrk 60% 85%

4. Policyholders Services--
Director-—-Pelicyholders Services

Heome Office 96% 106%
Branch QOffice 94% 104s%
Claimsg Manager
Home Office 92% 102%
Branch Office 75% 100%
Technical Service Manager 93% 103%
Assistant Claims Manager 81% 101%
Property Appraiser 91% 101%
Loss Prevention Consultant 81z 101%
Secretary~~Licensed Agent 67% 92%
Secretary-~Drafting Service 66% 91s
. Claims Examiner 66% 91%
Secretary 65% 20%
Stenographer 60% 85%

5. Administrative Services--
Director-~Administrative Service

Home Office 06% 106%

Branch Office 94% 104%
Assistant Treasurexr 93% 103%
Chief Accountant 92% 1023
Supervisor--Data Processing 91% 101%
Programmer--Data Processing 91% 101%
Accountant 74% 99%
Cashier 68% 93%
Secretary 65% 90%
Stencgrapher 60% 85%
Key Punch Operator 604 85%
Receptionist 60% 85%
8witchboard Operator 603 85%
File Clerk 60% 85%
Mail Clerk 60% 85%

6. Business Intern--
First Year 7%
Second Year 85%
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' NOTE: The following categories have been referred to the General Conference offi-
cers for additional study:

Rigk Management Consultant--CPCU
Claims Manager--Attorney

Home Office

Branch Office
Chief Accountant--CPA

Date of Changes in Wage Scale

The above changes in the Wage Scale shall become effective July 1, 1973, with
the exception of the increase in the travel allowance which becomes effective on
January 1, 1973.

HOME OWNER'S ALLOWANCE--POLICY ADDITION:

In view of the need for additional financial assistance in areas where exces-
sive property tax is beinyg assessed,

VOTED, That the following paragraph be added to the Home Owner's Allowance
Policy as stated on page 285 and numbered paragraph 2, and that the present para-
traph 2 become paragraph 3, of the WAD Working Policy:

The amount of the home owner's allowance may be increased beyond the maxi-
. mum provided by this policy where the cost of property taxes is excessive. Where
a multiple dwelling is concerned the portion occupied by the worker only be figured.
The following formula may be used to determine whether an additional amount should
be granted, and the amount of the assistance:

1. Additional assistance may be granted provided the

a. Actual tax information for current year is presented,

b, Assessed tax rate exceeds $3.00 per $100.00 of assessed valuation, and

c. Total annual tax bill exceeds $750.00.

2. Amount of additional assistance to be granted on the following basis:

a. $1.50 per month for each $0.10 per $100.00 that the tax rate exceeds
$3.00. (Fraction rounded off to next highest dollar),

b. 2Apply only to extent that tax bill exceeds $750.00,

c. Maximum additional assistance in any case not to exceed $35.00 per month,

NOTE: This amendment is to become effective January 1, 1973, based on property
taxes paid during the previous year.

P
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CONFERENCE ACCOUNTING MANUAL:

VOTED, That the new Conference Accounting Manual be approved for use in the
Yorth American Division and that implementation begin January 1, 1973 with the
understandings:

1. That because of local conditions, some conferences may wish to postpone
the implementation until January 1, 1974.

2. That ceyxtain features and provisions of the manual will receive additional
study and possible revision at the 1973 Annual Council.

SELF-SUPPORTING INSTITUTIONS' RELATIONSHIP TO CONFERENCES=-~POLICY REVISION:

VOTED, That paragraph 68 of the sustentation policy be revised and expanded
as follows:

68. a. A conference worker who may be assigned by his committee to serve in
a self-supporting institution as church pastor, chepiainc-or-Bibie-tenecher —ihe
major-part-of whose salary is paid by the conference/ mission and who continues to
be undexr the direction of the conference/ mission committee, shall not be considered
as having severed his connection with the orxganized work, and his service undex
these conditions shall be recognized as service on which his sustentation eligi-
bility and rate may be based. It is recognized that the self-supporting insti-
tution may make a regular donation or appropriation to the conference where such
arrangements exist. This provision shall alsc apply to a chaplain or Bible teacher
if the assignment is approved by the union and division committees.

b, It is recognized that Mountain Sanitarium and Fletcher Academy, Little
Creek Sanitarium-Hospital and School, Pine Forest Academy and Sanitarium, and
Laurelbrook Sanitarium and School bear a special relationship to the worxk of the
Seventh~day Adventist Church as non-profit institutions of the ASI maintaining a
four-fold program: educational, medical, agricultural (vocational) and migsionary
{evangelistic) and therefore their key spiritual and administrative workers are
granted a special status according to the following provisions:

1. Continuation of sustentation coverage as provided for in paragraph "a" above
is extended to the president, administrator, and academy principal.

2. The salaries for individuals ligted in "1" abowve are to be in harmony with
the salary structure of the institutions and may sometimes be lower but never
higher than the denominational wage scale.

3. The conference shall be reimbursed for these salaries by the institutions
concerned.

4. The institutions concerned are to pay an annual amount to the conference
which ig to be passed on to the sustentation fund. The amount of this payment
is to be reviewed and determined annually by the executive committee of the Gen-
eral Conference.
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5. The participating conference ghall issue credentials and licenses to
the key individuals referred to above.

¢. 1. That the effective date of paragrgph 68. b. be January 1, 1973.

2. That the amount of payment to the sustentation fund by self-supporting
institutions for the specific individuals designated be 10 percent of the total
annual remuneration of such emplovees.

SUSTENTATION PLAN RECOMMENDATIONS:

VOTED, That the sustentation plan recommendations approved as General Con~
ference working policy at the 1972 Autumn Council, also be included as North
American Division working policy. (See pages 72-1218 through 72-1221 of the Gen-~
eral Conference committee minutes.)

COMMISSION ON SECONDARY AND‘HIGHER EDUCATION~-POLICY AMENDMENT:
VOTED, That the policy on NAD commissions (NAD Working Policy pages 84,85)

combining the Secondary and Higher Education Commissions be amended in harmony
with action 71-171, taken November 4, 1971, and read as follows:

Secretary or Associate Secretary, GC Department of Education~~Chairman
Associate Secretary, GC Department of Education~-Secretary

The GC Vice-president for the North American Division

1l Treasurer, North American Division

1 Secretary, North American Division

The Executive Secretary of the NAD Board of Higher Education
Union conference presidents

Union conference secretaries of education

Conference presidents

Conference superintendent of education

Secondary school principals

Secondary-level teachers

University president

University administrator for academic affairs

College presidents

College academic dean

College registrar and admissions officers

Chairman of a higher education teacher education department
Member of a secondary education teacher education department
Others (laymen)

WHENDPFNRFFNWPRSDD W

BCOK AND BIBLE HOUSES--NOMENCLATURE:

VOTED, That the nomenclature "Bock and Bible House" be changed to "Adventist
Bcok Center" in the North American Division.

Adjourned

Morning Session: Afternoon Session:
W. J. Hackett, Chairman M. 8. Nigri, Chairman
D. W. Hunter, Secretary Roy Williams, Secretary
Eunice Rozema, Recording Sec'y Marion Nyman, Recording Sec'y
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ONE HUNDRED THIRTY-SEVENTH MEETING
NORTH AMERICAN DIVISION COMMITTEE ON ADMINISTRATION
October 26, 1972

(The following actions were taken on October 26, 1972, at a joint meeting of the

General Conference Committee and North American Division Committee on Administra-
tion. This last meeting of the 1972 Autumn Council was held in Washington, D.C.)

PAPERS AND EULLETINS:

VOTED, 1. That unions be requested to review the function and aims of their
union journals with a view to simplification and reduction of cost.

2. That conferences restudy the publication by them of regular papers, and
eliminate newspapers, etc., that would duplicate the union journal.

3. That the General, union and local conferences study ways to reduce the
volume of paper going to the field.

4. That union and local conferences avoid competing with established gen-
eral church papers and journals such as the Ministry and Review and Herald.

NORTH AMERICAN REGIONAIL DEPARTMENT :

VOTED, That the section, North American Regional Department, page 47 of the
NAD Working Policy, be amended as indicated below:

Plan of Organization.--The North American Regional Department of the General
Conference is under the supervision of the North American Division Adminiskrative
Committee on Administration, and its work is fostered by a secretary and an asso-
ciate secretary elected by the General Conference for that purpose. &aAn advisory
committee, similar to those serving other departments, is provided to work with
the secretary. FThis-commitbee-ia-net-executiver

In unions where the Regional constituency is considered by the union confer-
ence committee to be sufficiently large, and where the financial income and ter-
ritory warrant, Regional conferences or missions may be organized, sustaining the
same relation to their respective union conferences as do the white other confer-
ences or missions.

Union secretaries are elected for each union conference having a Regional
Constituency of more than 500 eesiered members, and not containing Regional con-
ferences or missions. Where the Regional constituency of a local conference in
such a union is sufficiently strong, and is represented by a eetered minister of
experience, it is recommended that either he or a layman be a member of the
local conference committee.

(The last paragraph is unchanged.)
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TAX STATUS OF LICENSED MINISTERS:

VOTED, That the General Conference officers be requested to implement the
action taken by the North American Division Committee on Administration, December
23, 1971, relative to the tax status of the licensed ministers, which states:

4, That we ask the General Conference officers to study and to take whatever
steps are necessary to secure for licensed ministers full status as ministers of
the gospel.

UTILITY ALLOWANCE--POLICY ADJUSTMENT:

VOTED, To revise the NAD Working Policy item on utility allowance found on
pages 287 and 288, as indicated below:

Utility Allowance.--Employing organizations may grant amnnually a utility
allowance to workers on the following basis:

The annual cost of gas, electricity, coal, oil, water, and sewerage, and
garbage and trash disposal during-the-vear-for-the-famiiv-needs shall be calculated,
and any excess of the total costs above $150 is shared on a fifty-fifty basis. A
ceiling of 5206 $300 is placed on the allowance granted. Receipts must accompany
all claims for reimbursement. %he-cost-of-maintenance-and-the-removal-of-trash
and-rubbish-is~net-reportabler Workers on the "package plan" or a modified package
plan receive the utility allowance as a part of the "living allowance" as outlined
in the General Conference Wage Scale booklet.

HOME NUTRITION INSTRUCTOR WORKSHOPS:

WHEREAS, The attention of the world is being focused upon nutrition today
as never before, and particularly upon means of supplying balanced nutrition
without the use of excessive saturated fats and with greater utilization of vege-
table proteins, and

WHEREAS, We have been counseled "Cooking schools are to be held . . . The
work of teaching the people how to prepare a dietary that is at once wholesome and
appetizing is of the utmost importance," (9T112) and since cooking schools have
demonstrated their effectiveness in attracting substantial sectors of the community,
have c¢reated interest in the teachings of the church, and are a tool our members
can use in doing medical missionary work,

VOTED, 1. That where possible Home Nutrition Instructor Workshops be spon-
sored by the Health Department of each union in the North American Division during
1e73.

2. That these workshops be scheduled in connection with workers' meetings or
at times when workers' wives can conveniently attend.

3. That the wives of physicians and dentists, as well as others who arxe
inclined toward public work, be encouraged to attend.

4, That the corps of well-trained home nutrition instructors thus developed
lead out in cooking schools in every church or district in the North American
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Division during 1974.

5. That the program as carried out in the North Amerjican DPivision be planned
in such a way that it may serve as a pilot program for use in overseas divisions.

NURSERIES AND DAY CARE CENTERS SERVING INNER CITIES:

WHEREAS, Day nurseries and day care centers have been successfully operated
by many of our churches in the inner cities, and

WHEREAS, Nurseries and day care centers are critically needed due to the
socic-economic conditions existing, and

WHEREAS, Federal, state, and local governments are committed to the develop-
ment and operation of centers that will enhance the well-being of the inner city
child,

VOTED, 1. That our churches be encouraged to provide nurseries and day care
centers for the benefit of inner city families.

2. That in the establishment and operation of these centers we adhere strictly
to the guidelines established by the Inner City Services of the General Conference
and by local, state, and FPederal governments insofar as they do not conflict with
the principles of our church.

3., That nurseries and day care centers be established in consultation with
the Inner City Services of the General Conference,

4. That the syllabi for the day care centers include material from Ellen G.
White's writing relative to c¢hild care and develcpment, and that the Department
of Education be requested to prepare these syllabi.

5. That in these nurseries and day care centers emphasis be given to spiritual
and moral values,

REGIONAL CAPITAL REVERSION FUND:

VOTED, That the amount available from the Regional Capital Reversion Pund
in 1973 (estimated at $135,000) be assigned as follows:

35 percent to Lake Region Conference--toward the Conference Center in Calwvin
Centeyx, Michigan.

35 percent to Northeastern Conference-~-toward the Northeastern Academy build-
ing project in New York City.

30 percent to ke used for Regional Conference scholarship assistance.
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SAFEGUARDING THE FUNDS OF THE CAUSE AND INVESTMENTS:

VOTED, To make the following changes and additions in the NAD Working Policy

in the section "Safeguarding the Funds of the Cause and Investments':

1. BAdd the following to the footnotes on pages 240 and 256: "and the Ameri-—
¢an Banker listing of the 100 largest savings and lecan associations in the United
States as relates to savings capital dollar totals.”

2. Ad4d the following as a second unnumbered paragraph under paragraph 7,
page 240:

In the investment of denominational funds in Canada, including operating

capital available for temporary investments, the following investment media shall
be used:

a. Chartered banks (operating nationwide)

b, Provincial savings banks*#

c. . Trust and loan companies*#*

d. Obligations of the federal, provincial or municipal governments, .or
agencies of the same

e. High grade corporate bonds and debentures

‘f. Commercial paper rated "prime" by the National Credit Office of Dun and
Bradstreet, or assigned the highest rating by the Financial Post

g. Bankers' acceptances

**Investments in (b) and (c¢) should be limited to amounts covered by insurance
provided by the appropriate federal agencies. Insurance limitations do not apply
to trust and loan companies operating nationwide.

3. Revise paragraph 3, page 256 as follows:

3. Liquid operating capital amounts equivalent to the total of the current
liabilities and net worth reserves shall be maintained in the following forms:
(See page 241 for approved list of investments in Canada.)

a. Cash.
b. Commercial banks. etc.

TITHE POLICY STATEMENT:

VOTED, 1. That the policy be amended by including a paragraph on page 275
of the NAD Working Policy just preceding "Tithe Percentage Schedule in the North
American Division" as follows:

Regular Tithe Percentages.--In the administration of conference/mission
organizations, the following schedule of regular tithe percentages is used.

a. The local conference/mission receives from churches and individuals
within its territory 100 percent of the tithe receipts.
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b. The union conference/mission receives from the local conference/mission
ten percent of the tithe received.

c. The General Conference receives from the union conference/mission ten
percent of the total tithe receipts of the union.

2, That the heading "Tithe Percentage Schedule in the North American Divi-
sion" on page 275 of the NAD Working Policy be amended to read “"Special Tithe
Percentage Schedule in the North American Division”,

3. That Section 1, a of Article XVI, page 22, of the NAD Working Policy be
amended to read as follows:

a. #A-tiehe Ten percent of the tithe receipts of the union conferences and
unten/missions, and of local conferences end/missions not included in union con-
ferences and-uniem/missions.

4. That the model constitution for local conferences, pages 52-55 of the
NAD Working Policy, be amended by inserting the following paragraphs preceding
Article VII on page 53:

Article —-Funds

SEC. 1. The funds of this conference/mission shall consist of such tithe as
it shall receive from the churches and individuals within its territory, and such
gifts, legacies, bequests, devises, and other donations as may be made to it.

SEC. 2. The tithe and all other funds shall be used in harmony with the
financial policies of the Union Conference and the General Conference
of Seventh~day Adventists, and in the case of donations their use shall be in
harmony with the specifications of the donors.

SEC. 3. The funds of the Conference shall be safeguarded in harmony with the
financial policies of the General Conference of Seventh~day Adventists. Monies
shall be deposited in the name of the Conference of Seventh—-day
Adventists in regular or special accounts, or savings institutions as the executive
committee shall designate, and shall be withdrawn only by persons authorized by
resolution of the executive committee.

5. That a revision of paragraph 1 at the top of page 233 of the NAD Working
Policy be made as follows:

A-tithe Ten percent of the tithe receipts of the union conferences and-unten
/missions, and of the local conferences and-of/missions not included in union con-
ferences end-unien/missions.

SUSTENTATION RATES FOR BENEFICIARIES WITH LESS THAN FIPTEEN YEARS OF SERVICE:
VOTED, That the schedule of sustentation rates for individuals with less than

fifteen years of service as stated in paragraph 99 of the Sustentation Policy be
revised as of July 1, 1973 as follows:
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' Years of Service Single Rate Family Rate
14 $67.90 $101.85
13 66.55 99.85
12 65.20 97.80
11 63.85 95.80
1C 62.50 93.75

9 61.15 91.75
8 59.80 89.70
7 58.45 B87.70
6 57.10 85.65
5 55.75 83.65

PUBLISHING DEPARTMENT ADVISORY COMMITTEE RECOMMENDATIONS:

VOTED, TO approve the following changes in the NAD Working Policy:

Special Discount Policy

That the following paragraph be added after the table on page 146:

Discounts--Special to Organizations—--That the discount to Faith for Today,
vVoice of Prophecy, It Is Written, and union conferenceg be the same as that given
to Adventist Book Centers. {This does not apply to special job=lot purchases for

. free distribution.)

Literature Evangelist-Ministerial Intern Plan

That the following indicated adjustments in figures to up date the dollar
values in the regular plan for literature evangelist internships be made on
page 166:

Paragraph 2--change forty cents to $1.00
change fifty dollars te $120.00
Paragraph 3--change forty cents to $1.00

Student Scholarship Policy Revisions

That the material on pages 159 through 163 be revised and added to as indicated
in the following:

3.a. In order to qualify for the benefits offered in the scholarship plan,
the student shall be reguired to sign a contract with the Beek-and-Bibie-Housse
Publishing Department of the conference to work a minimum of 368 350 hours fer
vomen-and-350-for-men,

5.b. When the time requirements of the contract have been fulfilled, and
provided the student has been granted a scholarship, his return fare to the school
shall be paid by the Beek-and-Bibie-Heuse~oy HHES office.

. 5.c. Where conditions are such that it seems advisable for a student to work
in a field other than his home conference, arrangements shall be made for such trans-—
fer by a committee consisting of the principal of the schoeol, the ieeai-presidents
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conference administrators concerned, and the union and local publishing department
secretaries of such fields in which the courtesies mentioned in paragraphs 5 and
6 shall apply.

5.4. The faras-ef-seudenvs-shall-be-paid students shall receive fare to the
school serving the territory in which the student works. If the student elects to
attend some other school, special arrangements with respect to fares to be paid
shall be made before the student begins work.

14. Custodian of Scholarship Funds.--The Beek-and-Bible-House—e¥ HHES office
serving the field where the student works shall be the custodian of the scholar~
ship funds and shall by November 1, send the all meney monies (commission and
bonuses) due any student direct to the school which he deeides-te attends. The
custodian shall include with his check a statement indicating the bonuses te-ke
paid by the contributing organizations. The Bible-Houwss-sy-HEHES-office-shali-give
sacisfactory-evidence~to-the-scheoi-nanagenent y-the—pubiishing~house;—and-the
cenferense~tehat~tha-schelarship-has~been-carned-in-harmony-with-che-regutations
gaverning-the-gsehotarship-pian custodian will then bill the conference and the
publishing houses involved for their portion of the bonuses.

15. The Scholarship Settlements.--a. At the close of the vacation period the
student literature evangelist shall take the initiative in reporting personally to
the--Beek~and-Bikla-Houss—ar~HHES-affica-po-afface~sateioment—of-his-inventory
tranapercation~aliiowanees~bonus-and-commissieon-aceount his Publishing Department
leader to return his inventory, and to provide the address of the school he will
be attending. At this time, if~it~is-impessible-fer-reasens-of-clerical-pre-
cedures~for~the-Book~and-Bibie-House-or the HHES treasurer effice-te-make-immediate
seteiamene-of-the~atudent-itterature-svangelisels-aceount—the-Besk-and-Bible~House
manager shall furnish-te-the-seheoe: send a letter stadinyg indicating the approximate

amount of the scholarship. This letter should state approximately the amount of
the student's commission credit (held for the student's account) and the probable
amount of the total scholarship bonus (based thereon) and also the approximate
date on which the scholarship funds will be paid to the school. Copies of this
letter should alsc go to the student literature evangelist, and to the local and
union c¢onference publishing department secretaries {for their information).

b. The custodian, when making claims for a the scholarship bonus shall submit
to the publishing house, or branch coffice involved, im-the-tewwritery-in-which-the
student-werks-and~to-the-publishers-of-any-magazines-used;~a~-complete-atatement-of
ati-beck-and-~magezine-detiveriess~ie-peing-understoed-that~the-pubiisher-of-the
meagazine-shati-bear-its-pertion-of~the-bonus-atiewed a statement of the total
value (at publisher's catalog retail price of all subscription bocks and maga-
zines sold by the student, with a breakdown of the value of magazines by title.
The statement should also give satisfactory evidence that the scholarship has been
earned in harmony with the regulations governing the scholarship plan.

lLeader's Internship and Career Scholarship Plan

That the introductory paragraph and paragraphs 1, 2, 4, and 5 of the section,
"Leader's Internship and Career Scholarship Plan," pages 166, 167, be amended as
follows:
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Career Scholarships.--Publishing houses offer career scholarships to college
students in their junior and/or senior years who have canvassed successfully at
least one summer, and who are planning to enter the publishing ministry as litera-
ture evangelists, publishing department secretaries and assistants, HHES managers,
treasurers, computer programmers and operators. This scholarship is granted on the
following basis:

1. That the applicant in counsel with the union publishing department secre-
tary shall fill out a blank in duplicate, end-swbmit-ié: submitting one copy to the
union publishing secretary and the other copy to the dean of the college, who will
pass it on to the treasurer of the publishing house serving that territorxy.

2. That in each publishing house a committee which includes the union publish-
ing secretarv concerned be set up by the publishing house board to process the appli~
cations and select those who are to be recipients of these scholarships.

4. That the amount of the scholarship be $366 $400.

5. That the scholarship be granted only to those who are looking forward to
a career in the Beek-and-Bikie-Hewse Adventist Book Center work, publishing depart-
ment leadership, publishing house work, HHES personnel such as managers, computer
programmers and operators, or as a literature evangelist.

SUSTENTATION-~LITERATURE EVANGELISTS:

VOTED, That paragraph 75 of the Sustentation Policy and page 308 of the NAD
Working Policy be amended as follows:

75. Reqular literature evangelists whese-werk-has-bacn-sentinueus—fer-£ifteen
or-mere-yeuras-and-wihess-gservice-reaches-up-to- the-time-of-bacening-incapacitateds
shall be eligible to the benefits of the Sustentation Fund according to the pro-
visions of the Sustentation Poliey. A regular literature evangelist is one who
works a minimum of 30 hours a week, 120 hours a calendar month. A literature
avangelist's time is computed on a year of ten months, or a minimum of 1,200 hours,
this being the aggregate time from at least forty reports per annum.

SCHOLARSHIP GRANTS-~-LITERATURE EVANGELISTS:

VOTED, That paragraph 8 of the section "Benefit Fund Policy"” page 157
of the NAD Working Policy, be amended as follows:

8. Scholarship Grants.--Whare funds are available, licensed and credentialed
literature evangelists who are currently qualifying on the hour and delivery basis
as required in paragraph 3 (1,500 working hours per-year and a-mintmuw-in deliver-
ieg of 38,000 werth-ef-subseriptien-iiteraturs per year) and-whe-are-heads-of
fomilias-—with-childran-enreiled-in-Seventh-day-adventist-gsecheoois-on-etanentarys
secondary-or-iiberal-arta-coltege-tavels;~or-technicat-or-prefessionai-sehceoig-on
the-undergraduate-taveir-or-a-fifeth-year-of-coltege-or-graduate-work-reguired—£o
secure-teaching-eredentiatass may be eligible for scholarship grants em-the-fsiiew-
img-bmata on the same basis as other workers.

a.; b., and c¢. are deleted.
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LITERATURE EVANGELIST BENEFIT FUND--POLICY REVISION:

VOTED, That the section "Literature Evangelist Benefit Fund” on pages 154-
159 of the NAD Working Policy, be revised as follows: ’ ’

A Literature Evangelist Benefit Fund has been established to provide assistance
to literature evangelists.

Source of Fund.--The publishing houses, Beek-and-Bibie-Heuseas Adventist Book
Centers or Home Health Education Service offices, and the conferences/missions
shall each contribute to the hitersbure-Bvamgedist Benefit Fund 4-percent an
agreed percentage, as set by the division committee, of the retail value of
denominational subscription literature sold, based on publishing house figures.
It being is understood that the biterature-Evangeiist Benefit Fund will be audited
at the end of each year. snd-thet Where the balance at the beginning of the new
year exceeds 50 percent of the disbursements of the previous year, the excess of
the 50 percent may, at the discretion of the conference/mission publishing depart-
ment committee, be drawn upon for rallies and training schools.

Administering the Fund.—-The hiterature-Evamgedtst Benefit Fund shall be held
in the Beek-and-Bibie-Heuse Adventist Book Center or Home Health Education Service
office and be administered by the conference/mission publishing department commit-
tee. Fhe-ieccai-publishing-deparement-commitreee-consists-of-the-conference-presi-
dentr—-treasurer; -pubitshing-department—seeretary;-and-thae-Boek-~and-Bibise-House
mantgers--fha-confarence-president-serves-as-chatrman-cf-ehis-commibeen;—and-the
Beek-and--Bibie-House-nanager-as-secretaryr--fssigshant-seoretarieg-shouid-mect
quarkteriy-with-the-pubitahing-depariment-conmtcbees

Basis of Distribution.-—-The following benefits may be granted from the Eiter-
ature-FEvangetist Benefit Fund:

1. as is
a. as is

b. Transportation to territoxy and moving expenses when not paid by the
conference/mission.

2. licensed Literature Evangelist Benefits. The benefits granted to licensed
literature evangelist are:

a. as is

b. Transportation and moving expenses within the conference/mission when a
change of territories is authorized by the conference/mission publishing depart-
ment committee.

¢. Emergency assistance may be granted in sickness and accident; also such
financial aid for time lost due to emergencies beyond his control as conditions
may warrant.
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3. Credentialed Literature Evangelist Benefits. In addition to the benefits
granted to licensed literature evandgelists as listed above, the following benefits
are extended to the credentialed literature evandelist on the condition that he
currently gqualifies on the basis of 1,500 working hours per year and a minimum in
deliveries of $87B880-worth-ef denominational subscription literature per vear as
set by the division committee:

a. as is

b. Daily allowance while at camp meeting, in harmony with the local confer-
ence/mission policy.

c. A medical allowance on the same basis as that granted other conference/
mission workers.

d. An-aiiewence~of-$8-e-day A daily allowance to compensate the literature
evangelist for cessation of income while in attendance at the annual institute,
wikh-~a-mawimum-of-~-648 the allowance per day and the total allowance to be set by
the division committee.

e. Vacation Allowance: An annual vacation is granted te-fuil-~time-litervature
evengeiises on the following basis:

(1) Amount of Vacation: The amount of vacation allowed shall be in harmony
with division policy.

(a) deleted
(b) deleted
(c) deleted

(2) Requirements for Paid Vacation: The literature evangelist te shall have
worked a full twelve-month period, ewrmime-in submitting at least 44 weekly reports,
and during the twelve-month period te shall have gualified on the minimum hourly and
delivery requirements as-stipuiated. The year in which a literature evangelist
establishes the record upon which he is granted credentials shall be the year upon
which his eligibility to a vacation is determined, provided he has met the above
financial requirements, and his account is satisfactory to the conference/migsion
publishing department committee. A mew literature evangelist is entitled, under the
provisions of this policy, to receive his first vacation after twelve months of
service if he has met the reguirements alleieng-the-way of a three-month period
of service for license, plus the nine-month period of service for credentials. #t
iu-undarstesd-thme The cumulative hours and deliveries reported by the literature
evangelist and weekly reports during the three-month period of service for license,
and the nine~month period of service for credentials, shall constitute the basis
on which a vacation is granted.

(3) Basis for Vacation Pay: The vacation allowance shall be based on the
average net earnings of the literature evangelist over the twelve-month period,
with a ceiling of the maximum for a licensed minister's salary. #feor-e-man-end-the
eailing-eaf-tha-manimum-for-a-Bible-instruator-for-a-womany
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{4) Rent and Travel Allowance: #A33-futi-eime Literature evangelists who are
currently qualifying on the hour and delivery basis (1,500 working hours per vear
and a minimum in deliveries of §85886-werth-ef subscription literature per year as
set by the division committee) may be granted e-eembimed rent and travel allow-
ance es-feiiewss in harmony with the division policy.

The table following (4) is deleted
(5) deleted
(65) Annual Institute: Regardless of deliveries, aii-iicensed-and-credentialed

Jitkerature-avangetists-ave-provided- transportation to and from the annual institute
and maintenance while there.

(¥6) Automobile Imsurance: All full-time literature evangelists who use
automobiles shall be required to carry insurance covering public liability,
property damage, fire, and theft. 1In all cases where literature evangelists are
authorized by the conference/mission committee to use an automobile in their work,
the conference/mission insurance policy shall apply.

(87) Scholarship Grants for Dependent Children: Where funds are available,
licensed and credentialed literature evangelists who are currently qualifying on
the hour and delivery basis as required in paragraph 3 (1,500 working hours per
year and a minimum in deliveries of §87668-werth-ef subscription literature per
year as set by the division committee) and-whe-ere-heads-eof-famitiea-with-ehitdren
enveliad-in-Seventh~day-Adventist-scheols-en-eiementary;-secondarys-or-tiberal
ares-coilege-ievais;-or-technicalt-or-professional-schosis-on-rhe-undergraduate
jevei;-or-a-fifeh-year-of-cotiege-or-gradunte-work-requived-to-secure-teaching
evedentiaisy may be eligible for scholarship grants em-the-feliewing-absis: for
dependent children on the same basis as other workers.

a. deleted

b. deleted
c. deleted
d. deleted
Fund Objective.-- as is

Interpretation of "Currently Qualifies".--...It keing is understood that when
certain benefits are lost as a result of not meeting the stipulated redquirements
in a given time, these benfits may be granted when the hours and deliveries are
made up at any time during a current twelve-month period of service.

Institute~Week Included in Annual Requirements.-- as is
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REQRGANIZATION~~COMMITTEE RECOMMENDATION:

General Conference Reorganization

In adopting the 1972 General Conference Autumn Council actions on reorgani-

zation, NADCA recommends that the union and local conferences in North America
implement the departmental alignments outlined as follows:

Reorganization--Iterim Grouping of Departments

VOTED, That as an interim arrangement until the 1975 General Conference ses-
sion, the General Conference departments be listed by groups according to function
as follows:

Departments Listed by Group--

Public Affairs Church Affairs and Outreach
Religious Liberty Health
Radio-TV Lay Activities
Public Relations North American Missions
Sabbath School
Stewardship
Temperance
Youth

Departments Listed Separately--

Education Publishing
Ministerial North American Regional

Reorganization--Merger of Bureau of Public Relations and Radio-TV Departments

VOTED, To recommend to the 52nd General Conference Session in 1975 that the
Bureau of Public Relations and the Radio~TV Department be merged.

VOTED, Further, 1. That the choice of nomenclature for this new department
be referred to the General Conference for recommendation to Annual Council 1973.

2. That a statement of function be prepared to define the role of the new
department.

3. That the mexrger hecome effective January 1, 1973 on an interim basis.

Reorganization-~Consider Merger of Lay Activities and Sabbath School Departments

VOTED, That we look with favor upon a merger of the Sabbath School and Lay
Activities Departments, and that, as a part of a continuing study by the General
Conference, the 1973 World Advisory Committees involved give study to a possible
merger of the two departments, the final decision being made at the 1975 General
Conference session.

Reorganization--Other Possible Mergers

VOTED, That the General Conference officers give continuing study to
departmental assignments, and in keeping with consolidation studies, consider
other possible mergers.
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Reorganization--Reduction of Departmental Programs

VOTED, That the General Conference officers request departmental self-studies
and careful review of departmental programs to bring about a reduction in programs
and services to a practical level. The Wernick Committee Report should@ be con-
sidered in this study. A preliminary report is requested for the Spring Meeting,
1973, followed by a full report for the Annual Council 1973.

Reorganigation--Committee on General Conference/NADCA Relationships

VOTED, 1. ‘That the North American Division continue to be administered in
harmony with the policies set forth in the General Conference and North American
Division Working Policies.

2. That the General Conference/North American Division relationships be
continued in harmony with the policies outlined in the General Conference Working
Policy (1970), pp. 49-52; and the North American Division Working Policy (1971)
pp. 44-46.

3. That the officers of the North American Division shall be: a. A vice
president of the General Conference for North America with duties and responsibili-
ties as defined in the General Conference Working Policy.

b. Two associate secretaries assigned to North America with duties as defined
in the General Conference Working Policy.

c. Two officers from the General Conference Treasury assigned to North Ameri-
ca with duties as defined in the General Conference Working Policy.

4. That provision for a more effective departmental service to the North
Bmerican Division shall be accomplished by the adoption of a pilot plan structured
at the 1972 Autumn Council to operate experimentally until the 1974 Annual Council
as follows:

a. In each department a secretary shall be assigned by the General Conference
officers to the North American Division upon the recommendation of the department
head concerned in consultation with the General Conference president and the vice
president for North America.

b. The secretary assigned to the North American Division shall sustain a line
relationship with the department head and a functional relationship to the vice
president for the North American Division.

¢. A North American Division Departmental Council shall be structured to plan
and coordinate the departmental activities for North America. The vice president
for North America shall serve as chairman with other members of the council to
include the General Conference department heads, the associate department secre-
taries assigned to the North American Division and others to be appointed by the
General Conference officers.

d. 1In each department the secretary assigned to the North American Division
shall be the departmental liaison for correspondence with the local and union
conferences in the Division and, in counsel with the department head, shall
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recommend to the department staff itineraries, promotion and follow-through plans
pertaining to the North American Division.

e. The head of the department concerned shall serve as the chairman of the
North American Division Department Advisory Committee and the associate secretary
assigned to the North American Division shall serve as secretary of the committee.

E£. The secretary assigned to the North American Division shall not under
normal circumstances make more than one trip outside the division during the quin-
quennium and this should be done at a time when the department head will be in
the North American Division.

g. This pilot plan shall be reviewed by the 1974 Annual Council.

5. +“hat the General Conference institutions in the North American Division
continue to he the concern primarily of the General Conference, working in counsel
with the North American Division administration.

6. That recommendations regarding any necessary adjustments in the General
Conference Constitution and working policies needed to implement the above recom-
mendations be prepared by an appropriate ad hoc committee foxr consideration by the
1974 Annual Council.

7. That an ad hoc committee be appointed by the General Conference officers
to study the budgetary and financial implications to the departments of the above
recommendations.

North American Division Reorganization

Reorganization-~Merger of Unions

VOTED, That the Northern and Central Union Conferences give seriocus study
to the feasibility and advantages of a merger and that negotiation and implementa-
tion be as follows: 1. “he North American Division shall assist in the prepara-
tion of necessary data and reports.

2. The North American Divisiocn shall assist in the conducting of the necessary
discussions and constituency meetings.

3. The General Conference shall develop a "phase out"” plan to relieve undue
penalty in the aspect of annual appropriations to the conferences involved.

Reorganization-~Size of Institutional Boards

In view of the unduly larxge sige of many institutional boards,

VOTED, That General and union institutions review their board mremberships
and seek to establish a practical board membership size while still insuring
adequate field representaiton.
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Reorganization--Efficiency and Cost Reduction

In keeping with the spirit of consolidation and to ensure a proper and ade~-
guate balance of operation,

VOTED, 1. That a sliding scale formula based upon size of conference and
tithe income, be developed which will serve as a guide to union and local con-—
ferences in effecting the best balance between administrative and field expense.

2. That study be given to savings that can be effected by: a. The merging
of departmental functions and reduction of personnel at each level of organization
beginning with the General Conference, and continuing through the union and local
conferences.

b. The reduction of expensive programs such as conventions, meetings, rallies
and retreats.

€. The control of travel expense through the setting of realistic budgets,
careful planning of trips, reduction of number in attendance at meetings, car
pooling, use of time, and restriction of long-trip car mileage.

3. That careful study be given to the use of savings effected, insuring that
a large percentage of such savings are made available for field programs.

4. That NADCA appoint an efficiency committee to serve in monitoring and
advising the unions regarding administrative and operating expenses. The committee
will submit its report annually to union and NADCA officers.

5. That each union conference appoint an efficiency committee to serve the
same purpose at the local conference level.

WORILD MISSION FUND:

VOTED, To revise the Mission Funds Policy found on pages 277 through 283 of
the NAD Working Policy, as amended by the General Conference and recorded on
pages 1231 through 1242 of the General Conference Autumn Council minutes.

SCHOLARSHIP ALLOWANCES FOR DEPENDENT CHILDREN:

VOTED, That we continue to follow the existing policy covering scholarship
allowances for dependent children as recorded on page 288 of the NAD Working

Poligz.

BOOK AND PROFESSIONAL EQUIPMENT ALLOWANCE:

VOTED, That we continue to follow the Book and Professional Equipment
Allowance Policy as recorded on page 287 of the NAD Working Policy.

Adjourned at 9:30 a.m. sine die.
Ropbert H. Pierson, Chairman
Duane 8. Johnson, Secretary
Eunice Rozema, Recording Secretary
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' NOTE: It a meeting of the North American Division Committee on Administration

held December 14, 1972, it was voted to include in the final NMADCA Autumn Council
minutes such actions included in the General Conference Autumn Council minutes
which relate to the North American Division. These actions are:

Admittance of Non-Adventist Children to Church Schoels
Adventist Volunteer Service Corps--New Policy
Affiliation with Other School Systems--Policy Statement
Alcohol and Drugs
Andrews University Overseas Field Schools of Evangelism--Guidelines
« Annual Council 1973 and 1974--Dates
. Assistance to Workers Sponsored for Study in a Division Other Than
Their Home Division
8. Auditing Effort Expense of Evangelistic¢ Teams
9. Autumn Councils--Annual Councils
10. Bible Teachers
11. Bible Study--Sabbath School Lesson Plans
12, Board of Regents and Commissions--Policy Revisions
13. Board of Regents--Policy Amendment
14. Book and Bible Houses--New Policy
15. Child Allowance and Adoption of Children
16. Calendar of Special Days and Offerings--1974
17. Church and Organization Listings in Directories
18. Church Music
19, . Church Stewardship Secretary--Qualifications and Responsibilities
. 20, Conflict of Interest
21. Continuous Appointment
22, Direct Contacts Prospective Workers
23. Discounts on Books, Periodicals and Tracts
24, Ellen G. White Estate, Inc.--Ellen G. White Writings
25. The Ellen G. White Estate and the Spirit of Prophecy Committee
26. GC Session '75 Offering--Adventure in Faith
27. Guidelines Toward an SDA Philosophy of Music
28. Home Health Education Service
29, Hymnbooks--New Policy
30. Imner City Work
31. Insurance Policies
32, TIrregular Transfers--Policy Revision
33. Literature Evangelist--pPefinition
34. Local Conference Publishing Department Committee
35, Medical-Ministerial Retreats
36. Mission Qfferings and Donations for Speclal Projects
37. Mission Promotion by the Sabbath School
38, Missions Centennial Day--1974
39, Objectives of the White Estate and Spirit of Prophecy Committee of the
General Conference
40, Operation of Aircraft in Denominational Service--New Policy
41. Overdue Publishing House Accounts
42, Permanently Returned Missionaries--Salary Responsibility Policy for
North American and Overseas Divisions
43, A Philosophy of Publishing in the SDA Church
' 44, Preparation of Non~-Professionally-Trained Secondary Teachers
45, Publishing House--Definition

Oy WD
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46.
47.
48,
49.
50.
51.
52,

Publishing Houses--Publication Rights

Radio-Television Department Policies

Resolution on Sabbath Observance

Responsibility for Shipments

"Review and Herald" (Monthly) Continuation of Subsidy

"Review and Herald" Spanish Language

Schedule of Board Meetings, Sessions, Councils and Major Committees--

1973, 1974, 1975

53.
4.
55,
56.
57.
38.
39.
60.
61.
62.
63.
64.
65.
66.

Secular Music

Selling Methods of Subscription PBooks

Spanish Bible Commentary

Spirit of Prophecy Books

Streamlining Declision-Making Process

Student Missionaries~-New Policy

Subscription Book Discount Rate to Seventh-~day Adventlsts
Sustentation and Retirement Funds

Temperance Department Policies

Translation and Publication of Adult Sabbath School Lessons
Travel Accident Insurance for Special Categories
Unfinished Business

Wage Scale

YPMV Department~-Change of Name
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One Hundred Fortieth Meeting
NORTH AMERICAN DIVISION COMMITITEE ON ADMINISTRATION

October 26, 1972, 10:05 a.m.

PRESENT

R H Pierson, D § Johnson, W Melvin Adams, D H Baasch, G J Bertochini, C E
Bradford, R B Caldwell, WJCannon, N R Dower, K H Emmerson, W W Fordham, A Edwin
Gibb, J 0 Gibson, J H Hancock, M Carol Hetzell, W A Higgins, E W Howse, Gordon
Hyde, H D Johnson, M E Kemmerer, B J Kohler, J C Kozel, W R Lesher, N W Litchfield,
M E Loewen, D Martin, J W McFarland, MD, R E Osborn, W L Pascoe, W E Phillips,

M H Reeder, V W Schoen, B E Seton, H D Singleton, ¥ A Soper, J R Spangler,
WM Starks, Michael Stevenson, F C Webster, C C Weis, Herbert White, K W Whitney,
Bruca M Wickwire, A G Zytkoskee. .

OTHERS PRESENT

Karl Bahr, D A Delafield, Paul A Gordomn

MINUTES of the meeting held October S were approved,
MINISTERIAL INTERNSHIPS

VOTED, To grant ministerial internships as follows:

North Pacific-Union Conference
Terminate Cary L Christenson, Washington Conference, began 9-1-70,

Ronald Colman Dasher, Montana Conference, beginning 9-1-72, Union quota.

Southern Union Conference
Gilbert Balfour Floyd, Jr, TFlorida Conference, beginning 9-1-72, Union quota.

Adjourned at 10:10 a, m.
Benediction by WM Starks.
R B Pierson, Chairman

D § Johnson, Secretary
Eunice Rozema, Recording Secretary




	Page 1
	Page 2
	Page 3
	Page 4
	Page 5
	Page 6
	Page 7
	Page 8
	Page 9
	Page 10
	Page 11
	Page 12
	Page 13
	Page 14
	Page 15
	Page 16
	Page 17
	Page 18
	Page 19
	Page 20
	Page 21
	Page 22
	Page 23
	Page 24
	Page 25
	Page 26
	Page 27
	Page 28
	Page 29
	Page 30
	Page 31
	Page 32
	Page 33
	Page 34
	Page 35
	Page 36
	Page 37
	Page 38
	Page 39
	Page 40
	Page 41
	Page 42
	Page 43
	Page 44
	Page 45
	Page 46
	Page 47
	Page 48
	Page 49
	Page 50
	Page 51
	Page 52
	Page 53
	Page 54
	Page 55
	Page 56
	Page 57
	Page 58
	Page 59
	Page 60
	Page 61
	Page 62
	Page 63
	Page 64
	Page 65
	Page 66
	Page 67
	Page 68
	Page 69
	Page 70
	Page 71
	Page 72
	Page 73
	Page 74
	Page 75
	Page 76
	Page 77
	Page 78
	Page 79
	Page 80
	Page 81
	Page 82
	Page 83
	Page 84
	Page 85
	Page 86
	Page 87

