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SCHOOL ADMINISTRATION 

ON a par with good teaching, good administration is essential to the sue- 

. cess of a school. A soldier may be ever so well trained, but his personal 

efficiency amounts to very little without good leadership. No matter how well 

a teacher does his work in the classroom, the school can never function well 

until all the factors that make for success are co-ordinated and well directed 

as a whole. While the whole is measured largely by the strength of its parts, 

yat the parts cannot contribute all they are capable of until welded into a 

symmetrical whole. 

The administrator must have well-defined aims. He must know definitely 

where he wants to go, before he can hope to arrive. General aims are not 

sufficient. In a school, each year brings its distinct objectives within the horizon 

of the general aim. Concentrate on these while keeping the whole in balance. 

Next in importance is the division of labor in a responsible way. While 

the administrator needs to keep his finger constantly on the pulse of the school 

and keep in intimate touch with all its parts, yet he will achieve most for 

himself, for his associates, and for the school, if he works on the principle of 

dividing his responsibility with those who are equally capable with himself, or 

ddinearly so. A variety of minds, working toward the same goal, united in spirit, 

can round out the work better than a single mind. At the same time, the 

administrator is relieved of sufficient detail to give his attention to the major 

problems, especially those of an aggressive, constructive kind. 

Frequent and brief periods of counsel are better, as a rule, than less 

frequent and longer periods. Some good business administrators hold a daily 

counsel with their superintendents or foremen ; others make it a point to go the 

round of all departments daily, for a brief inspection. Silent observation is 

also worth much to an administrator. 
(Concluded on page 131) 
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THE ESSENTIALS IN BUDGET MAKING 
W. T. KNOX 

IN considering the topic of a budget and the essentials that enter into its make-up, we 
should first determine the real object and c haracter of the budget. There are as many differ-
ent ideas concerning a budget as there may be different objects in the makirg of a budget. I 
have now in mind, however, only our educational institutions, with the chief obient of urging 
our colleges and academies to place their work on a budget system as it is understood in the 
principal European countries, where a true budget system prevails. 

The definition of such a budget has been given thus: " A summary statement submitted 
by the responsible head. . . . A statement which reflects present business cond tions and 
operative results; ore which carries also definite recommendations with respect to the future, 
including a proposed method of financing estimated expenditures." 

A well-prepared budget should contain: 
1. An estimate of all expenditures for the year. 

• a. In each department of the school. 
b. All established or overhead expenses. 
c. Emergency or unforeseen expenditures that may be reasonably expected. 

2. An estimate of the regular and legitimate revenue that may safely be counted on 
from the various departments. 

3. The amount of appropriations, if any, necessary to overcome the possible deficit 
created in operating as revealed by the estimate of expenditure and revenue. 

4. A plan to secure these needed appropriations. 
The securi-g a-d compiling of tbis i-lormation should rest with the responsible ad-

ministrator, and should be obtained by him fro ii the heads of the different departments of 
the school. 

Make Everything Intelligible 

The extent of detailed information entering into the budget should be sufficient to en-
able those who are to pass finally upon it to do so intelligently. They need to obtain there-
from a clear understanding of the financial losses or gains that will be involved in operating 
each department, and the institution as a whole. 

In order to determine the true expense involved in operating any department, it will of 
course be understood that provision must be made for a proper distribution to each depart-
ment of the fixed or overhead expe-ses. 

In order 'o determi-e intelligently whethsr the estimates of revenue and expenditure as 
presented are fair and safe, other statements siiould be provided, showing what the actual 
revenue and expenditure for a period of two or more years have been; also the amount of 
appropriations necessary or the deficits that have been created during the period thus con-
sidered. This will make possible comparisons for these years — 

1. Between actual expenditures and revenues. 
2. Between actual expenditures and appropriations. 
3. Pe!ween actual revenue and estimated revenue. 
4. Between actual expenditures and estimated expenditures. 
Each one of these comparisons would have its own particular value in determining 

whether or not the estimates for the new fiscal year are reasonable. 

Begin Early 

The budget should be prepared at a sufficiently early date to be in the hands of the 
board before they enter into any pla-s or contracts for the fiscal year under consideration. 
The essential proposition in real budgetary procedure is the laying of full res.pors'bility for 
the preparation of the year's financial program upon the school administrator, and the ap-
proval or modification of his plans, including any appropriations involved, by the responsi-
ble board. 

The budget as finally adopted by the board must new become the fixed financial 
policy for the year, from which no deviation should be made without the approval of the 

(Concluded on page 131) 
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EDITORIALS 
• New Courses in Administration 

Two main factors determine the suc-
cess of our school work. One of these 
is efficient teaching, the other is efficient 
administration. There is large room for 
improving both in all our schools. 

As vital as good administration is to 
a good school product, it is a fact that 
the only place in our college curriculum 
where a course of study in ad ninistra-
tion is given is in the Normal Depart-
ment under the subject of School Man- 

11. agement. It is high time for us to do 
something more. About all we can do at 
this writing is to call up a plan adopted 
at the General Conference for the intro-
duction of some courses in administra-
tion, and to point out one effort we are 
already snaking in this direction ; the lat-
ter first. 

In the plan adopted by the General 
Conference Committee for the organiza-
tion of a School of Theology in our col- 

leges and junior colleges, there is 
included an administrative feature, 
namely, a series of lectures on denomi-
national administration, as follows : 

1. General.— Denominational Organi-
zation and Administration, Church Or-
ganization, The Conduct of Foreign 
Missions, Denominational Finance. 

2. Departmental.— Educational, Mis-
sionary Volunteer, Sabbath School, Home 
Missionary, Publishing, Religious Lib-
erty, Medical. 

It is thought highly important that 
those who are preparing for evangelistic 
labor in any line, be well acquainted with 
the principles of administering our gen-
eral and departmental lines of endeavor. 
These lectures are to be developed on a 
substantial basis, so as to be worthy of 
credit on graduation in favor of those 
who take the courses. These lectures 
may be thrown open to students of other 
than the theological department of the 

SCHOOL ADMINISTRATION (Concluded from page 129) 

Good administrators are scarce. More and better ones will be needed the 

coming year than heretofore — in colleges, academies, intermediate schools, 

elementary schools, and in educaticnal field administration. It is the privilege 

of every present administrator to study his methods earnestly, for improvement, 

and to be looking cut at the same time for those among his associates who give 

promise of becoming administrators, and to be doing all he can to favor their 

4 development. 

THE ESSENTIALS IN BUDGET MAKING (Concluded frOm page 130) • 
board, nor by them without proper financial provision for any changes that may be made. 

It will be recognized that to obtain the maximum benefit from a budgetary system in 
our schools, the same gereral plan in the make-up of the budget, and also in the supplemen-
tary statements, should be followed from year to year. Otherwise, reliable comparisons 
cannot be made. 

The degree of firanc;a1 success Ift-;-ed by ary school working urder a budget system 
will be largely determired by the reliability o' its informatior, the careful a-d studious con-
sideration of the various items erter'ng into it, and the safe provision made by the board 
for any deficit that may be revealed in the budget as finally adopted. 

To these corchions there must of course be added the necessity of the admiristration's 
faithfully following throughout the year the financial plan finally approved by the board. 

131 
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college, perhaps by the payment of a 
small fee, and thus have their value ex-
tended to the ..entire school; although, 
of course, this must be a matter for the 
faculty to consider and adjust. Such 
lectures ought to result in greatly im-
proving general intelligence on the modes 
of conducting our denominational work. 

Academy Administration 
WE have been conducting academies 

since 1882, and now have thirty of them 
in North America. Up to date we have 
never had a single course or line of in-
struction in our colleges on the admin-
istration of secondary schools. 

As a consequence, we have had to put 
in as principals of our academies, men 
who have had, as a rule, no professional 
preparation for their responsibility. We 
have had simply to estimate personal 
ability the best we could, and take a 
gamble on the outcome. This has re-
sulted too often in inferior administra-
tion and in failure. We who have the 
responsibility of selecting these men, who 
are serving on our college faculties and 
who are members of college boards, have 
only ourselves to blame for this condition 
of affairs. It is high time that we set 
about to improve it. 

The facts in the case are that we have 
operated schools long enough to develop 
some men of strong administrative abil-
ity, capable of giving highly valuable 
instruction in a course of school admin-
istration. The talent of such men ought 
to be employed in the giving of such a 
course. Our academies have grown in 
strength to the place where they demand 
efficient administrators if we achieve the 
results these schools are maintained to 
secure. No small number of workers go 
into the field directly from our acad-
emies. Every such worker ought to have 
the best example of administration be-
fore him during his school life, for it 
affects vitally his relation to conference 
and mission administration when he goes 
into the field. 

It is therefore with much satisfaction 
that we recall here the action taken at  

the recent General Conference to the 
following effect : 

" That our colleges consider favorably 
the enlargement of the Normal training 
work by offering a course in secondary 
school teaching and administration." 

It is none too soon for our college fac-
ulties to give serious study to the intro- • 
duction of such a course, as the election 
of a new faculty and the issuance of a 
new calendar will soon be upon us. 

Individual Student Programs 

IT is of very great importance tha 
each student who spends his time andw 
money for nine months in the year in 
the business of getting an education, 
should make every hour count for max-
imum results. Many young people know 
very little about the value of time, or 
how to manage their time to the best 
advantage. The managers of a school 
have a responsibility to teach then both 
these things, for both are vital to the 
student's getting the most out of his ed-
ucation and to his serving best in. the 
field when he leaves the school. 

A great help to both ends is the mak-
ing out of an individual progra a for 
every student in the school, covering 
twenty-four hours of the day. The 
school program itself should be studied 
carefully with reference to the greatest 
advantage to the student. A suitable 
blank can be provided each student to 
make out his entire program for twenty-
four hours during the regular five school 
days of the week, with a special seetioilik 
for Sabbath and Sunday. Thus any 
teacher may know where to find any stu-
dent at any time, and the student will 
know where to find himself. Copies of 
these blanks can be held by the principal, 
the business manager, the preceptor, and 
the preceptress. It will result in better 
co-operation for these four leaders, and 
in better economy of the student's time, 
besides affording a very valuable train-
ing for young men and women who are 
preparing to bear responsibility in our 
denominational work. 



..• . . 
EDITORIAL 
	

133 

School Field Administration 

WE have been operating local confer- 
ences ever since the General Conference • 
was organized in 1861, and union con- 
ferences since 1894. We have been con-
ducting elementary schools in these.con-
ferences for twenty years. We have had 

• the offices of union educational secre-
tary and educational superintendent for 
nearly as long as we have had union 

• conferences. Today we have twelve 
union educational secretaries in North 
America and seventy superintendents, or 
at least offices for superintendents. 

*Mese superintendents are charged 
with the important responsibility of pro-
moting and supervising our local elemen-
tary schools among the churches in the 
conference. The union educational sec-
retary is the responsible officer of our 
educational unit in the field, the union 
conference._ His duties include general 
supervision of the elementary schools in 
counsel with the superintendents, and a 
fostering supervision of the academies, 
in co-operation with the principals. He 
is really a field secretary of the General 
Department of Education. 

Up to date we have never had in our 
colleges a course of instruction designed 
to prepare persons of promise for these 
very important lines of administration 
in the field. We have had to take our 
chances on the personal merits of those 
appointed to these offices without any 
professional preparation for their serv-
ice. Superintendents have been too of- 

41 
 en persons who never taught an elemen-
ry school, or whose chief duties lie in 

some other conference line, with the edu-
cational work a side issue. Our union 
secretaries have often had to go out from 
some institution, either with some expe-
rience in teaching, or as only a graduate 
of the school, and acquaint themselves 
with the duties and responsibilities of 
their office as best they could after as-
suming the office. 

The result of these conditions has been 
too slow a growth in the number and 
efficiency of elementary schools and the 
strengthening and improvement of our 

• 
academies. These two kinds of adminis-
tration afford large opportunities for 
good generalship, and for an educational • 
leadership that exercises a far-reaching 
influence on the work of the denomina-
tion. Ought we to leave preparation for 
so important a line of service longer 
without attention in our colleges? 

It is with gratification that we record 
here the following action taken at the 
recent General Conference: 

" That our colleges consider favorably 
the enlargement of the Normal training 
work by offering a course of instruction 
in School Field Adininistration." 

This is another item for our college 
faculties to consider. 

School Homes Administration 
WE have been conducting school dor-

mitories ever since 1874. We now have 
forty-five colleges and academies in 
North America operating school homes 
for students. Up to date we have never 
had in any of our colleges a regular 
course of instruction on School Homes 
Administration. One or two of our col-
leges have done some valuable work in 
the training of assistant preceptresses, 
but only a meager beginning has been 
made. 

Up to date, therefore, we have had to 
select at large such persons as we could 
find to serve as preceptors, preceptresses, 
and matrons in our school homes. We 
have had to evaluate their personal abil-
ities the best we could, and take the risk 
of their success. Too often this work 
has had to be intrusted to persons with-
out school experience, or to older stu-
dents who use it as a means of helping 
themselves through school. The result 
has too often been mere monitor work, 
inferior administration, and failure. 

More than this, it means the loss of 
taking advantage of one of the best, if 
not the very best, opportunities during 
the school life of young men and womeli 
to do personal work, to maintain model 
home conditions in a Christian school, 
and to set before the young people ideals 
which will influence their life and service 
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for all time. We have educated men 
diligently for teaching in the depart-
ments of science, literature, and history, 
but have neglected the weightier matter 
of training men and women for service 
in the school homes which may reach the 
life sources of action more effectually 
than almost any other phase of education 
in our school. 

We have conducted school dormitories 
long enough to develop here and there 
a preceptress and preceptor and a ma-
tron who have risen to the emergency 
and demonstrated strong personal ability 
to conduct a home hs it ought to be con-
ducted. Such persons ought to be used 
for giving instruction in a course de-
signed to help worthy men and women 
for these important positions. 

It is therefore with special gratifica-
tion that we recall here an action taken 
at the recent General Conference, as fol-
lows : 

" That our colleges consider favorably 
the enlargement of the Normal training 
work by offering a course of instruction 
in School Homes Administration." 

This, too, ought to have early and dili-
gent consideration by our college facul-
ties. 

School Calendars 

MAY we not suggest that the makers of 
our school calendars take much pains to 
make their expense charges and fees very 
clear and complete ? It helps much to 
put them in tabular form. Some calen-
dars are a real puzzle when one wants 
to find out the separate charges for 
board, room, and tuition, and the total 
charges. 

We suggest also that every calendar 
include not only a clear outline of the 
regular courses, but a suggestive stu-
dent's program or two for each course. 

It is of value and interest, also, to have 
the calendar include the daily program 
in both the home and the school session, 
so far as it can be determined before-
hand. This will show not only the regu-
lar round of classes and of home life, but 
will reveal also the amount of time defi- 

nitely set apart for study, and should 
of course show enough time for the stu-
dent to make his average of an hour and 
a quarter or an hour and a half for each 
study, according to the rank of school 
he is attending. 

We value very much the published list 
of graduates by years, with their present 
occupation so far as it can be ascertained, 
as also at least the total enrolment of 
students. 

Our new college calendars should also' 
make a separate presentation of the 
School of Theology, with its dean, lac-, 
ulty, and degree, as a department of 
general calendar. 	 • 

Our calendars have greatly improved 
in many respects in recent years, but 
we suggest that special effort be made to 
perfect some of them still more in the' 
respects here pointed out. 

Departmentizing School Work 

THE importance of organizing ours 
college work into well-defined depart-
ments has been emphasized by our recent 
undertaking to combine various evan-, 
gelistic lines of training' into a School 
of Theology. It is going a step farther 
than we ever have gone before, to ap-
point a distinct dean and .faculty unit, 
for this school; but it is a move toward 
greater efficiency, if care is taken to keep 
the machinery at a minumum and the 
product at a maximum. 

In some of our colleges, work in some 
departmental lines is still greatly scat-
tered. The subjects are taught by from 
three to five different teachers, with 
one acting as head of the department, 
any effort being made to co-ordinate them  
work in method or in means. We do not, 
want to overorganize, but there is great' 
strength in the right kind of organiza-
tion and leadership. Without putting,  
in an unnecessary wheel, the mill can be 
made to turn out a high quality of grist. 

The working out of our syllabi is a'.  
help in this direction. We are happy to 
report that we now have in the hands of* 
our departmental teachers, a new tenta-
tive syllabus for all but three of the 
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departments in our colleges and acad-
emies. The syllabus marks off the gen-
eral scope of the work, defines its aims, 
and gives a valuable bibliography to 
draw upon for strengthening the work. 
A well-defined department with a dis-
tinct head can take up these general 

• outlines and develop them. 

Team Work with the Business Manager 

THE business manager is much in evi-
dence about our colleges and academies. 
ibis necessary that he keep a vigilant 
Tre and a firm hand on the throttle. The 
standard to which our schools are work-
ing reads, " That sufficient annual in-
come be assured to cover operating ex-
penses." If the business manager makes 
this goal with the small earning power 
of the school, he must be wide awake. 

But we have seen the business man-
ager, especially in our larger schools, 
tied down to too much detail, and carry-
ing the responsibility of the school too 
much alone. The financial welfare of 
the school is, or ought to be, of equal in-
terest to every member of the faculty 
with that of the business manager. It 
is their school as much as his. He is 
merely the one detailed to take the lead. 
A business manager ought frequently to 
take counsel with his teachers on the 
finances of the school. He should seek 
to interest and enlighten them on every 
important move that is made, and every • 
emergency that arises. Other members 

4the faculty than the business manager 
en have excellent ideas and successful 

experience in finance themselves. 
• It is the privilege of the business man-

ager to do more than take counsel with 
his associates. He is at liberty to call on 
them for active co-operation when needs 
are imperative. It will give the other 
teachers a more sympathetic grasp of 
the financial problems of the school, and 
some experience in helping to solve them 
will prove a blessing to them and to the 
school. It will also put them on vantage 
ground when they labor in the field sum-
mers and vacations, besides bringing re- 

lief to the business manager, and putting 
them in a position to understand and co-
operate better with board actions. When 
one of these teachers is called to head 
some other school, he will have had a 
valuable experience in financial admin-
istration to begin with. 

The Appointment of Deans 
DURING the recent past two of our 

colleges have added to their list of offi-
cials, that of college dean. In addition 
to being a member of the faculty, the 
college dean is a member of the board of 
trustees. 

The dean is recognized as assistant to 
the president, relieving him of many du-
ties, and taking charge of affairs in his 
absence. Most important of his regular 
duties, outside the classroom, is that 
of chairman of the committee on Reg-
istration and Graduation. In this ca-
pacity he is in general charge of the 
education standards of the school, the 
enrolment and classification of students, 
and their checking up for graduation. 
At the time of enrolment, the dean, with 
his committee, bears a heavy responsi-
bility in advising students and assisting 
them to choose proper courses and stud-
ies. This work itself requires the serv-
ices of a specialist in education, which 
the dean should be. 

Just recently, an advanced step has 
been made in the reorganization of our 
ministerial departments into schools of 
theology, each with a dean of the theo- 
logical faculty unit. The work of this 
officer should be that of supervising the 
work of his department, including the 
careful examination of students entering, 
or being graduated from, the courses 
conducted in the school of theology. 

We believe that the office of general 
dean, as well as that of dean of the school 
of theology, will greatly increase effi-
ciency in the administration of our 
larger institutions. 	0. M. J. - 

THE lower world is that of questions, 
the upper world is that of amwers,—
Holmes, 
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Developing the Normal Department 

FROM what is said elsewhere in these 
editorials, it is evident that there is much 
room for Normal departments to expand 
in purpose and scope. As their work 
now stands, the sole aim of these depart- 
ments in the thirteen schools where Nor-
mal work is done, is to train teachers for 
the elementary schools and to give a bit 
of professional instruction to those who 
are taking other courses. 

Now if these departments are to grow 
as the needs of the field demand that 
they grow, the growth should *begin with 
the department in its present function. 
We are now requiring at least two hun-
dred new teachers in our elementary 
schools each year, while all our Normal 
departments combined, do not turn out 
more than fifty to seventy-five a year. 
With the new impetus given to the estab-
lishment of elementary schools by our 
Education Campaign, we could be using 
one hundred more teachers this year if 
we had them. This may increase to two 
hundred by the time another year comes 
round. If each of our present Normal 
departments turned out an average of 
twenty-five graduates each year, they 
would barely meet the actual need in the 
field. To bring out this number of grad-
uates, the larger schools must enroll at 
least fifty each. The largest enrolment 
of which we have knowledge the present 
year is twenty-nine, including five from 
other departments. 

Our first task, then, is to recruit the 
enrolment for elementary teaching. The 
Columbia Union is working systemati-
cally to the stake of fifty for the•lormal 
Department of Washington College. It 
has assigned the leadership in securing 
this number to its union educational sec-
retary. To assist him in this work, a 
member of the college faculty has been 
assigned to each local conference in the 
union, who .will go out week-ends and 
other times to take an extensive part in 
securing these candidates for teaching. 
It is hoped that they may secure their 
fifty by the beginning of the second se-
mester of the present year. 

This may look like a drastic step ; and 
an emergency measure it truly is, for 
there is an emergency to be met. We 
would that the spirit of this movement • 
might grip all our unions. We shall he 
faced with an unprecedented shortage 
of teachers next year. We ought not to 
lose a moment in preparing for it. One up 
semester of training will be worth much 
more than no training, as has been the 
case too largely in the past. Even if the 
instruction of this number requires ad-
ditional help, it ought to be given. 

Our colleges that are conducting Nor-
mal departments this year ought to Oa 
the two units in the twelfth grade pr -
vided for in our Academic Normal 
Course adopted at College View a year 
ago last August. This would add to the 
number. By another year we hope that 
a strong academy here and there may 
carry this work. Our next summer 
schools should function larger in the 
training of teachers than ever before, in 
addition to doing a more extensive work 
for regular students. It is time now 
to be thinking and planning for these 
schools. 

The Next Step in Our Normals 

OUR Normal departments have done 
only part of their duty when they supply 
the full quota of teachers required for 
our elementary work. There is the 
whole field of secondary teaching equally 
to be provided for. We now have thirty 
academies and eighteen intermediate 
schools, besides the academies attache 
to our colleges. These schools emplr  
485 teachers. It is safe to say that nine 
tenths of these teachers had no special 
training for their profession when they 
entered the service. This is some index 
to the dimensions of the field for training 
secondary teachers in our colleges. 

Add to these two fields of teacher 
training the three new administrative 
courses called for by our action at the 
General Conference, and our Normals 
have a future, if we only set to work 
vigorously to build them up. There is 
no reason why in time they should not 
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expand into a full Department of Edu-
cation, co-ordinate with any other de- 

• partment of the college, and headed by 
a director of wide experience and with 
a vision of the field that is already white 
to the harvest. 

Tuitions and Scholarships 

FOR the first time in our school history, 
we succeeded at the time of the General 
Conference in adopting a uniform tuition 
basis for our colleges and academies. 
The rates agreed upon there are $75 a 

littr for tuition, and $55 a year for room 
the college:, with 15 per cent less on 

both for the academies. We are happy 
to report that four of our five senior 
colleges have adopted this schedule en-
tire the present year, that our junior 
colleges are falling into line well, and 
the academies are on the way. 

If these schools are to live up to the 
standard of making their operating ex-
penses, they must have a reasonable basis 
for it. A dollar or two ou each student's 
tuition does not bring a burden upon him 
greater than he can bear, but does add 
much to the resources of the school. 
There is no reason why a Christian 
school should not be conducted on a liv-
ing basis financially, as well as the secu-
lar school. This need not necessarily be 
drawn entirely from the tuition, but the 
tuition should be the main factor. The 
budget should be made out in such a 
way as to assure the operating expenses' 
breaking even at least. 

4he fixing of uniform rates of tuition 
already had the excellent result of a 

uniform basis for scholarships. At the 
• General Conference an action was taken 

recommending that each union raise 
from five to thirty tuition scholarships 
of $75 each, for the assistance of worthy 
students. The Columbia Union has al-
ready raised the maximum of thirty 
scholarships, and other unions are on the 
move in this important direction. We 
hope to report a little later definite re-
sults from them all. 

It is left with the union committee in 
counsel with our faculties, to disburse  

these scholarships, as may seem best. 
One of these committees has already 
voted to use most of its scholarships the 
present year for Normal students, in 
view of the great demand for teachers. 
The work of raising these tuition scholar-
ships ought to be pushed vigorously this 
winter, so that when the summer cam-
paign comes on, our committees may be 
in a position to help those who deserve it. 

This reminds us to say, too, that the 
General Conference passed another ac-
tion recommending that each union con-
ference raise from $2,000 to $5,000 each 
as a students' loan fund, in harmony 
with instruction given us years ago by 
the spirit of prophecy. Conferences al-
ways have some workers who are short 
in their education, or others of mature 
years who cannot spend a long time in 
school, yet whose promise is such that it 
pays the conference well to give them 
financial assistance by means of either 
a scholarship or a loan. Let this good 
work go on. 

Administration Committees 
OUR educational institutions all recog-

nize the value of committees appointed 
from the faculty, each giving study to 
special features of school work. 

Some of the most important commit-
tees in our colleges and academies are 
the following : Administration, Disci-
pline, Spiritual Interests, Registration 
and Graduation, Library, Social Activ-
ities, School Extension, Publications, etc. 

It is of interest, however, to note that 
only one institution lists a committee on 
Administration though the others men-
tioned may be classified as administra-
tive. The value of such a committee is 
at once apparent, and every institution 
would do well to give serious considera-
tion to its organization. 

The members of this committee should 
include the president or principal, deans, 
business manager or assistant, matron, 
and possibly the preceptors and precep-
tresses. This committee should give spe-
cial study to the general problems of the 
institution, such as financial policies, la- 
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bor, schedules, equipment, improvements, 
etc. The careful study of these and re-
lated topics would give more definiteness 
to school policy. It would tend to bring 
closer co-operation between_ the office, the 
dormitories, and the classroom. Prob-
lems could be studied and recommended 
here, thus greatly saving the time of the 
larger body of the faculty. 

Schools not already possessing such a 
committee, may find it worth while to 
give it a trial. 	 O. M. J. 

Supervised Study Periods 

EDUCATORS are having much to say 
today on the value of supervised study. 
Our boarding schools afford an excellent 
opportunity to put the principle into 
practice. It is in the interests of having 
the students make the most of their time, 
of bringing the teacher into personal 
contact with students on the most favor-
able basis, and affords the best possible 
opportunity for students to learn how 
to study to advantage. 

Several of our academies and a few of 
our colleges are operating on this plan, 
with most satisfactory results. Students 
may object a little at first, but they soon 
find that the study spirit in the atmos-
phere is a real stimulus, and the help of 
the supervising teacher much to he ap-
preciated. It is not long until they are 
convinced of the superiority of the plan. 
We have seen students in a college be-
come so attached to this plan, when 
proper facilities were provided for mak-
ing it convenient, that they would not 
change to study in their rooms when 
given the opportunity to do so. When 
there are two in a room, the temptation 
is very great to " kill time." Especially 
for younger students the supervised 
study plan is a great benefit from this 
viewpoint, and older students find that 
the assured quiet in our homes, from 
study under supervision, is worth much 
to them. 

We have seen schools carry out the 
plan of supervised study by having one 
hour before breakfast, one or two hours 
before the evening meal, and one or two 

after the evening meal. In checking up 
several academies recently, we found 
that their daily program assured to the • 
students the full hour and a quarter of 
time on each study, required by our 
standards, or a total of five hours, most 
of this work being done under super-
vision. 

Tuition Rates and Special Fees 

WE have compiled from the calendars 
of our colleges, seminaries, and acade-
mies, the information on tuition rates 
and special fees contained in the acco -
'Dallying tabulations. These are 
tended to be informative only, but wi 
serve as a valuable basis for study and 
comparison in the light of the tuition 
schedule adopted by the General Con-
ference in San Francisco. Schools that 
are in need of financial improvement 
should study these tabulations and the 
article on " The Essentials in Budget 
Making," by Treasurer W. T. Knox, on 
page 130 of this issue. 

Arrangement of Meal Hours 
THE supreme importance of the 

proper conduct of the dining service in 
our schools is suggested by a statement 
in the spirit of prophecy in reference to 
Battle Creek College in 1893, as follows : 
" Of all positions of importance in that 
college, the first is that of the one who 
is employed to direct in the preparation 
of the dishes to be placed before the 
hungry students." If the work of the 
matron and the cook is so important et  
this, every feature of the culinary se 
ice should be carefully studied. 

Not only should the greatest care be 
taken to have the food of first-class qual-
ity, to have it cooked in the most health-
ful way, and to have it served neatly 
and appetizingly, but the distribution of 
the meals through the day should be well 
arranged. It has been our lot repeatedly 
to visit schools where the breakfast hour 
would be at 6 : 30 or 7 : 00 ; the midday 
meal at 1: 15 to 1: 45 ; then the evening 
meal from 5 : 30 to 6 : 00. As a rule, a 

(Continued on page 144) 
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TUITION RATES OF COLLEGES, SEMINARIES, AND 
JUNIOR COLLEGES 

(See note on opposite Page) 

School 
Session 

NAMES OF SCHOOLS 
(weeks) 

Dormitory Student R,,tes 
by the year Day 

Tuition 
(year) 

Hours 
Labor 
(week) 

Drills 
and 

Indus-
tries Tuition Room Total 

Colleges 
Emmanuel Missionary College 	 
Pacific Union College 	  
Union College 	  
Walla Walla College 	  
Washington Missionary College 	 

Seminaries 
Broadview Theological Seminary 	 
Clinton Seminary 	  
Dani ;h-Norwegian Seminary 	  

Junior Colleges 
Alberta Academy 	  
Eastern Canadian Mi;sionary Seminary 
Southwestern Junior College 	 
Oakwood Junior College 	  
Lancaster Junior College 	 
Southern Junior College 	  

	

 	36 

36 
39 
36 
36 
36 

36 
6 

33 

'6 
36 
36 
36 

36 

$75 00 
'3 72.00 

75.00 
"67 50 

75.00 

4 

75.00 

63.00 

10 9.03 
75 03 
75.00 

$55.00 
54.00 

45 00 
51.00 

4 

55.00 
4 

4 

45.00 

27.00 
72.00 
55.00 

$130.00 
126.00 
130.00 
112.50 
126.00 

90 00 
130.00 

'180.00 

100 00 
103 00 
101.50 

36 00 
147.00 
130.00 

$81.00 
"72.00 

75.00 
"67.50 

81.00 

60.00 
75.00 
81.00 

59 00 
9 6'3.00 

72 00 
"9.00 

"75.00 
75.00 

i 
15 

7 
10 

7 

14 

14 

12 
7 
7 

11 

14 7 
13 

a 

a 
a 
a 
a 

1 

8 

10 

10 

-; 

Work to the amount of $1.50 per week for men, and 
$1.23 for women. 

Drills and Art at one-half rate listed for literary 
subjects. 

'Drills and Industries included in general tuition. 
4  Not listed separately. 
3  Academic drill (5 hrs. per week) at $2.23 per 6-week 

period: college drill (1 credit= 3 hrs. per week) 
at $1 per 6-week period. 

° Industrial studies at $3 per 6-week nce-iod • c-eking 
and advanced sewing at $4 per 6-week period.  

*Domestic work per 6-week period to the amount of 
$6.75. 

' Board room, and tuition. 
Tuition for four subjects and one drill. 

13  Nominal fee only. 
11  Work to the amount of $1.45 per week for men, and 

$1.25 for women. 
" Work to the amount of $5 per week. 
"Academic tuition-Pacific Union College and Lan- 

caster Junior College, $67.50; Walla Walla Col- 
lege, $58.50. 

m At rate of 12 cents an hour, and deducted from 
tuition. 

NOTES.- The schedule of tuitions adopted by the General Conference at San Francisco was 
essentially as follows: College - tuition, $75; ro)m, $55; total, $130. Academy -15 per cent 
less. Payable in five instalments during the first five six-week leriods of the student's attend-
ance. The academy rate is for academies not att 'ehed to a college. All but Pacific Union and 
Walla Walla Colleges and Lancaster Junior Colle_;e charge the same rate for their academy as 
for the college work. 

The fol!owing collect in five instalments: Unlit) Colle7,e, Clinton Seminary, Southern Junior 
College. These collect monthly: Pacific Union C )1!ege, Eastern Canadian Seminary, Lancaster 
Junior College. Alberta Academy collects by the semester. All others collect by six-week pe-
riods. 

TUITION RATES OF TEN-GRADE ACADEMIES* 

School 	Dormitory Student Rt.te3 
	

Drills 
Session 	 by the year 

	
Day 
	

Hours and 
NAMES OF SCHOOLS 

	
Tuition Labor Indus- 

(weeks) Tuition 	Room 	Total 
	

(year) (week) tries 

Battleford Academy 	  
Cedar Lake Academy 	  
Fernwood Academy • 	  
Shenandoah Valley Academy 	 
Gray wille Academy 	  
Walderly Academy 	  

36 
36 
36 

2 36 

36 

$ 
54.03 
45.00 
---- 

54.00 
36 136.00 

46 50 
27.00 
---- 

36.00.  90 .00 

$110.50 
100.50 
72.00 

8 135.00 

*$50.00 
6x.00 
45 00 

4 36 00 

____ 

10 
7 

14 
14 

0 1-i 

1 

Included in tuition. 	 ° Grades 9 and 10. 
2  Consists of 3 terms of 12 weeks each. 	 ° Credited to account. 
3  Room, board and tuiticn. 	 *Tuition for grade 11, $56. 
' Grades 9 and 10. Grades 1 and 2 $1.50 per month 

grades 3-5, $2.50; grades 6-3, $3. 

NOTES.- Battleford Academy collects tuition in five instalments. The following academies 
collect in six instalments: Cedar Lake and Wald:rly. The following collect tuition monthly: 
Fernwood, Shenandoah, and Graysville. 

Information on the following schools is not a', hand, hence they do not aprear in the table: 
Beachwood Academy, Fox River Academy, Hazel Academy, and Phcenix Intermediate School. 

• For 12-grade academies, see page 142. 
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SPECIAL FEES - Per Semester 
COLLEGES, SEMINARIES, AND JUNIOR COLLEGES 

-7: O 

Colleges 
Emmanuel Miss. College $1.00 1.50 	___ 1.00 ___ ___ 6.00 8.00 2.50 3.00 5.00 5.00 ___ 2.00 ___ 1.50 
Pacific Union College _25.00 1.00 2.00 ___ 5.00 5.00 2.00 3.00 2.50 4.00 3.00 2.00 ___ ___ 
Union College 	2 5.00 1.00 1.00 1.00 5.00 5.00 1.00 3.00 4.00 2.00 1.00 5.00 5.75 - 6.00 3.00 3-.56 --: 4-.5E) 
Walla Walla College_11.50 ___ 2.00 1.00 ___ 1.00 , 1.50 2 00 2.00 3.00 3.00 1.50 1.50 2.50 3.00 _ 
Washington Miss. Coll._ 	1.50 1.00 2.00 5.00 5.00 2.00 4.00 4.00 6.00 4.00 2.00 2.00 .50 

Seminaries 
Broadview Seminary 	_25.00 3.00 ___ 	.75 1.50 ___ .50 2.00 2.00 6 .76 _ .50 
Clinton Seminary 	'1.00 	_25.00 ___ ___ 1.50 4.00 ___ 	.50 2.00 1.00 1.00 4.00 4.00-  _ ___ 4.50 3.75 ___ 3.00 
Danish-Nor. Seminary _ 1.00 1.00 	___ 1.00 5.00 _ 1.50 2.50 1.00 

5:55 
5.00

.  
_ 2.01.1 ---_ 3.37 _ _ _ 3.00 

Alberta Academy 	'1.50 	___ 	___ 1.00 .25 1.00 
Junior. Colleges 

E. Canadian Seminary _11.00 ___ ___ ___ ___ 2.00 6.00 ___ 1.00 4.00 ___ 4.00 1.50 1.50 5.00 _ 4.50 	___ _ ___ 
Southwe3tern 	Jun. 	Coll. 	___ 1.50 1.00 ___ ___ ___ 4.00 ___ 1.00 2.00 _ 2.50 1.50 1.50 3.00_ 2.00 4.50 	___ ___ 6.00 ___ 4.50 
Oakwood Junior Coll 	.50 	.50 	___ ___ ___ .50 2.00 .50 1.00 .50 1760 2.00 2.00 ___ 1.00 
Lancaster  Junior Coll. 	___ 	___ 	___ _ ___ ___ 1.50 4.00 6.00 1.00 2 50 ___ 1.50 1.00 1.50 
Southern Junior Coll. 25.00 	-__ 	___ ___ ___ ___ ___ ___ 2.00 ___ 1.00 • 

' Includes library fee. 	 4  On entrance. 
2  Includes library fee and lecture courses. 	 5  By the school period. 
6 $1 a credit hour. 	 " Covers expense of diploma. 

SPECIAL FEES - Per Semester 
TWELVE-GRADE AND TEN-GRADE ACADEMIES 
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Twelve-Grade Academies 
Auelphian Academy 	 $ 	$ .50 $ ___ $ .50 $1.00 $ ___ 
Bethel Academy 	  3.50 
Campion Academy 	 '1.00 	2.50 
Laurelwood Academy 	 1 00 
Lodi Academy 	  '2 03 
Maplewood Academy 	 0 .50 
Mount Ellin Acad3my 	 x.75 
Mount Vernon Academy  	1.00 

$1.50 $ 	$ .50 $1.00 $2.00 $1.00 $ 	$ ___ $1.00 

1.'5 1.50 	1.50 .75 ___ 
1.00 
2.25 1.E0 2i5 4.50 1.50 
1.50 ___ 	.25  -- .i .50 -6ii . 2.25 

iiiii ioo ioi 2.50 14 50 .50 

$1.00 

.75 	.75 

1.00  ___ 3.75  
--. 

1.00  1.55 2.05 



Oak Park Academy  	A_ 	.7' 
San Fernando Academy  	1.00 
Sheyenne River Academy  	.75 
Oswego Industrial Academy 	 

.50 WilliamAale Academy  	:5 	

. 

Ten-Grade Academies 
Battleford Academy  	1.00 
Cedar Lake Academy  	1.00 	.75 Cedar 
	Academy  	.50 

Shenandoah Valley Academy 2  _ 	'.75 
Gray ville Academy  	.20 
Walderly Academy  	.50 

'Includes library fee. 

__ a 

1.00 
___ ___ 

1.00 

.25 

.50 

-.5 
.50 

___ 

.37 

___ 

.50 

	
_ 	.50 	2 00 	1.00 	.50 	___ 	1.50 	___ 	 '13.37 	-6- 

	

2.1.0 	.75 	1770 	.10 	 ___ 	:i-E 

	

___ 	.;"7 	1.50 	.37 	.37 	1.50 	 1.00 

	

___ 	.50 	1 00 	 -re 	2.10 	10 	 5:-0- 	
1.25 

	

___ 	1.00 	2.00 	-.5 	1.5 	.50 	___ 	1.50 	
___ 
___ 	-.5 	2.00 	

--- 
___ 

	

3.03 	.50 	2.00 	.50 	.50 	.50 	1.00 	1.00 	___ 	1.00 	2.75 
.37 	 .37 	 2.55 	 -_- 
.25 	 -.i. 	.25 	 ___ 

	

4-.5 	

___ 

--- 	 --- 	 ___ 
___ 

:60 	 -.5 	:5 	 --- 	:5 	___ 
' Laboratory Fees - Botany, Physiology, Physical Geography, Domestic Science, 50 cents each. 

NOTE.- Information on the following schools is not at hand, hence they do not appear in the table: TWELVE-GRADE ACADEMIES - Southern Or-
egon Academy and Plainview Academy; TEN-GRAZE SCHOOLS - Beechwood Academy, Fox River Academy, Hazel Academy, and Phoenix Intermedi- 
ate School. 	 • 

MUSIC: TUITIONS AND RENTALS 

COLLEGES, SEMINARIES, AND JUNIOR COLLEGES 

NAMES OF SCHOOLS 

0.7 

TUITION (by the year) 

g.7 
pgt 
s'Lo 

RENTALS (by the semester) 

6'2 t o 
• 

6vt 
> 	2 !̀2.7 

a 

0 ?,T, 
T, o 
1:14' 

°V!, 

• 

t't0.2 
F:0 3; 

3 
E%; 

000 
0-0 .0  

.4401-f2,  

6 0 
0.4 

- 

O L. 
1'4 

.0o 1.0 
C,  1 

rs 
a 
lc F 
0 0 
0 .0 

6 . 

^cs 
0 0 
0.G 

6 Cq 

Colleges 
Emmanuel Missionary College 	  $30.00 $54.00 $30.00 $30.00 $54.00 $10.50 $27.00 $6.00 $7.50 $12.00 $7.50 $4.50 $ 7.50 
Pacific Union College 	  39.00 65.00 39.00 23.25 9.75 16.25 2  6.50 19.50 32.50 
Union College 	  30.00 54.00 18.00 36.00 15.00 18.00_ 6.00 12.00 3.00 6.00 18.00 
Walla Walla College 	  45.00 3 27.00 4-.50 9.00 22.50 ____ 
Washington Missionary College 	  27.00 45.00 _ 18.00 31.50 13.50 ____ 9.00 15.00 4.50 7.50 ____ 

Seminaries 
Alberta Academy 	  9.00 ____ 9.00 
Broadview Theological Seminary 	 28.00 43.00 9.00 6.00 
Clinton Seminary 	  
Danish-Norwegian Seminary 	  

30.00 55.50 
12.00 

36.00 '9.00 
9.00 

7 16.50 
'27.00 

'4.50 
4.50 

- 1 87 -66 

Junior Colleges 
Eastern Canadian Missionary Seminary 	 22.50 36.00 22.50 36.00 10  22.50 9.00 13.50 4.50 
Southwestern Junior College 	  24.00 42.00 24.00 42.00 6.00 7.50 15.50 ___ 9.00 
Oakwood Junior College' 	  
Lancaster Junior College 	  22.50 36.00 18.00 9.00-  12.50--.  4.50 -6-.i _ 
Southern Junior College 0 ___ 

S
a
a
ri

 rI
V

ID
ad

S
 

Length of lesson, 30 minutes. 
20 cents an hour. 

'Harmony, Analysis, $16.50; History, Theory, etc., $9. 
'Piano, 65 cents a lesson ; organ, 75 cents. 

Two lessons per week, $8.  

6  1'/ hours a day. 
3 hours a day. 

6  Piano, organ, and voice, $1.25, or 85 cents per lesson. 
. Not listed. 
''' Reckoned on basis of tuition for literary studies. 
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TUITION RATES OF TWELVE-GRADE ACADEMIES 

TWELVE-GRADE ACADEMIES 

School 
Session 

(weeks) 

Dormitory Student Rates 
by the year Day 

Tuition 
(year) 

Drills 
Hours 	and 
Labor 	Indus- 
(week) 	tries Tuition Room Total 

Adelphian Academy 	  86 $63.00 $54.00 $117.00 $63.00 2 61/2  
Bethel Academy 	  86 62.50 36.00 98.50 62.50 
Campion Academy 	  86 42.00 '159.30 42.00 '101/2  
Laurelwood Academy 	  36 ____ 4148.50 '45.00 
Lodi Academy 	  *34 110.50 59.50 12 
Maplewood Academy 	  36 6 735.00 14 
Southern Oregon Academy 	 36 '148.50 6 4155 
Mount Ellis Academy 	  1034 46.75 46.75 2 10 
Mount Vernon Academy 	  36 )1052 63.00 7 
Oak Park Academy 	  36 '180.00 63.00 12 
Plainview Academy 	  
San Fernando Academy 	  

36 
86 51=E40 49.50 

° 153.00 
103.60 

45.00 
63.00 

12 
15 

Sheyenne River Academy 	 36 6  167.00 45.00 97 

Oswego Industrial Academy 	 
Williamsdale Academy 	  

36 
86 48.00 40.50 

° 180.00 
88.50 

40.50 
51.00 

7 
7 

1  Included in tuition. 
2  Labor to value of 3 hours per 6-week period, and de- 

ducted from expenses. 
0  Deducted from expenses. 
' Room and board. 
' For grades 11 and 12. Grades 9 and 10, $40.50. 
° Room, board, and tuition.  

1  Three terms : 12 weeks, 12 weeks, and 10 weeks. 
Room, board, and tuition - grades 9 and 10, $144 ; 

grades 11 and 12, $148.50. 
° Not listed. 

1° Two semesters of 17 weeks each. 
11  Room and board, $5 per week ; 10 hours labor per 

week reduces tuition to $3.75. 

NOTES.- The following academies collect tuition in six instalments: Adelphian, Campion, 
Mount Vernon, Oswego, and Williamsdale. 

One institution, Bethel Academy, collects tuition in five instalments. 
The following academies collect tuition monthly: Laurelwood, Maplewood, South Oregon, 

Mount Ellis, Oak Park, Plainview, and San Fernando. 
The standard tuition and room rate for acadmies is 15 per cent less than that for colleges 

(see note under college tabulation), with the same plan for collecting in five instalments. 

Classification of Students 
BY THE ASSOCIATE EDITOR 

THE purpose of the modern school is 
to prepare men and women for life. 
This ideal has had a marked effect on 
the curriculum. Subjects once regarded 
as essentials in education are now re-
placed by others having more direct 
value. The efficiency of the school also 
has been greatly increased by raising the 
educational requirements of teachers. 
But for the greatest success of both stu-
dent and school, it is imperative that 
special consideration be given to the 
proper classification of students. 

The subjects of the curriculum are 
purposely arranged in groups, or grades, 
in harmony with the natural develop-
ment of the average student's mind. Yet 
this grouping at best is imperfect, for it 
does not fit every case. Again, there are 
always some students who for one reason 
or another fail to get into those classes 
which best meet their needs. The result 
is that unless students are carefully clas- 

sified, many of them become misfits and 
lose the benefits of a proper schooling. 

Too much care, then, cannot be given 
to this matter of classification. Every 
student on entering school should be 
given personal attention. The physician 
endeavors to diagnose every case that 
comes to him. He studies its history and 
gives special examinations. When he 
has reached definite conclusions regard-
ing the case in hand, he is ready to pre-
scribe. 

Much the same attitude should be 
taken by the teacher in receiving stu-
dents. When the student's educational 
history is learned, and when the teacher 
is satisfied that he has a reasonable un-
derstanding of the student's present con-
dition and future aims, he is then pre-
pared to classify him intelligently. 

Information regarding a student may 
be secured in various ways. Some 
schools find it helpful to require the fill- 
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ing out of an application blank which 
calls for the desired information. In 
addition to this, students on entering a 
school should present their grade cards, 
or preferably a letter of credit or hon-
orable dismissal from the principal or 
registrar of the school last attended, giv-
ing record of scholarship and extent of 
work covered. 

It is not only important to know a stu-
dent's standard of scholarship, but some-
thing should be learned regarding the 
character of the institution which gave 
the work. Educational standards are 
not uniform, hence a knowledge of a 
school's rating is essential. Unfortu-
nately, there is a large number of both 
public and private schools whose work is 
below par. Sometimes these very ones 
are the most inclined to magnify the 
work they give, and the student, on en-
tering another school, will use his influ-
ence to have himself given as advanced 
a standing as possible. 

Special examinations are also com-
monly resorted to when students cannot 
present credits, or when the validity of 
these is questioned. 

But successful classification requires 
more than this information. A short 
personal visit with the student is of great 
value. This is especially true in acad-
emies and colleges. An acquaintance 
with the experiences and purposes of the 
student means much to the one who is 
classifying him. It gives opportunity 
for suggesting those subjects or courses 
which will prove most helpful in attain-
ing the end sought by the student. 

The work of classification should not 
be left to any and every one. In elemen-
tary schools, the head teacher, if there 
are several teachers, should do the work. 
In academies and colleges it should be 
attended to by a special committee — the 
committee on credits and graduation. 
Where there is a dean, this is one of his 
first and most important duties. 

Specialists Needed in the Mission Fields 
DR. A. C. SELMON 

THE growth of our work in the mission 
fields has reached that point where the 
kind of help wanted is different from 
that called for a few years ago. Since 
the main purpose of Seventh-day Ad-
ventist schools is to train young men and 
women for a place of usefulness in giv-
ing the message, the kind of workers 
needed should have a large place in de-
termining the courses offered. 

Needless to say, the shortage in man-
power in the mission fields is so great 
that every recruit sent out by the Mis-
sion Board is sought for by a number of 
committees, each one, of course, desiring 
his services. The result is that not a few 
young people, on reaching their field 
without knowing what special line of 
work they are best fitted for, are given 
responsibilities which they cannot suc-
cessfully bear. On the other hand, there 
are those who have a definite line of work 
in mind, yet enjoy only a small measure  

of success for lack of special preparation. 
The call from the mission fields today 

is for men and women who have special-
ized in their education. 

It is encouraging to see that definite 
attention is being given this matter 
by some of our educational institutions. 
There seems to be a strong tendency, 
however, in other of our institutions to 
adhere closely to the conventional ideas 
of the past, by giving a general educa-
tion, which is supposed to fit the indi-
vidual for any line of work. 

In the homeland the denomination 
has been organized into special depart-
ments, and results have shown that this 
has made for greater progress and higher 
efficiency. 

In our efforts in the mission fields we 
have not had the full measure of success 
that should have been ours, through a 
lack of workers with special training. 

The mission field committee is often 
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confronted with the administrative prob-
lem of successfully placing a new recruit 
who has a " general education." The 
individual may have to be tried out first 
in one position, then in another, before 
a place is found where he gives the best 
satisfaction. This entails a loss both in 
time and in money, and often results in 
producing a discouraged missionary. 

" A human misfit is a human tragedy. 
To go through life chained to a task for 
which one is unfitted; to fail of oppor-
tunity through lack of preparation,—
these are the unhappy experiences of a 
multitude of men and women." 

It is not a rare experience to meet in 
the mission field a worker who is dissat-
isfied. His keenest interest is in a line 
of work other than that in which he is 
engaged. This dissatisfied feeling be-
comes so acute that the individual se-
riously considers dropping his work, and 
entering school for a special training 
that will fit him for the work he wants 
to do. 

From the standpoint of the mission 
field, the six classes of workers most 
needed are : Evangelists, teachers, med-
ical workers, editors, field missionary 
agents, and those with a training in busi-
ness lines. In training a doctor or a 
nurse, a highly specialized course of 
study is pursued. Every branch in the 
course is there, because it bears directly 
upon the work of a doctor or a nurse. 
Could not a course for evangelists be so 
shaped that every study would have the 
most intimate bearing upon the work of 
an evangelist? Could not less time be 
given to some of the subjects that are 
usually included in the general college 
course, and more time devoted to a study 
of the religions of the people in the non-
Christian lands, to a study of the meth-
ods used by our most successful evan-
gelists, to a study of organization and 
conduct of the different departments, to 
a study of conference administration, 
etc. ? Those who are in training for lit-
erary work — and the mission fields need 
many — would get the special training 
needed in a course in journalism. The  

large financial interests of the mission 
fields demand the abilities of men 
trained for this work. These should be 
acquainted with the problems of con-
ference, school, and publishing house 
finances. Could not all these things be 
taught in our colleges ? 

One meets with a large number of 
young men and women who do not know 
what line of work they want to under-
take. They have not found themselves 
as yet, and they are letting the best years 
for learning pass by without having be-
gun to prepare for a definite vocation. 
The years between fourteen and sixteen 
are the ideal time for " career planning." 
This puts responsibility on the teachers 
of the academy and the elementary 
school. A large responsibility rests upon 
parents and teachers to study their boys 
and girls, and help them to select and 
prepare for their special work. The 
youth who is helped to form a definite 
purpose will steer through life instead of 
drifting about unfitted for anything. 

Arrangement of Meal Hours 
(Continued from page 138) 

hearty meal is eaten at midday, then the 
evening meal follows with the shortest 
interval of the day between meals. In 
contrast there is a long interval of six 
or seven hours between breakfast and the 
midday meal, which tends to more hearty 
eating at the midday meal than if the 
time were more evenly divided. 

What leads our schools into this un-
desirable program, is the wish to com-
plete the school work all in one session, 
but it would be far better to throw some 
of the class work into tile afternoon if 
necessary, and have the midday meal at 
the good old-fashioned hour of between 
12 : 00 and 1: 00, than to subject the stu-
dent and teacher to the kind of program 
that is sure to work detriment to the 
digestion and health of all. Instead of 
putting the evening meal so near to the 
midday meal, it would be better to have 
the evening study hour begin at 5: 30 or 

(Concluded on page 150) 
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JESUS AS A TEACHER 

" What he taught, he lived. ' I have given you an example,' he said to his disciples, 
that ye should do as I have done.' Thus in his life Christ's words had perfect illustration 

and support. And more than this: what he taught, he was. His words were the expression, 
not only of his own life experience, but of his own character. Not only did he teach the 
truth, but he was the truth. It was this that gave his teaching power."— Education. 

The Boy Who Hates Poetry 

EMILY JOHNSON 

" I HATE poetry ! " It was a boy in 
my first-year English class who was talk-
ing. I knew from my experience with 
other boys of his type that nothing could 
be gained by arguing the question with 
him. 0 yes, I might have won the argu-
ment, but that would not have changed 
John's feeling toward poetry. 

A few days later I passed out to the 
class copies of " Old Ironsides." I drew 
from the class the story of the battle 
between the " Constitution " and the 

(4nerriere " as they had learned it in 
history, showed a picture of the " Con-
stitution," and read a graphic account of 
the battle written by an American naval 
officer who was at the time a prisoner 
on the " Guerriere." I told of how this 
poem was written by Holmes to save the 
old ship from being torn down, and how 
it was printed and copies of it scattered 
over the city of Washington, where it 
aroused so much feeling against the pro-
posed plan that the ship was saved. 
Then we set out to discover what there 
was in the poem that had so influenced 
the public mind. The class entered en-
thusiastically into the discussion. 

A few days later John stepped into 
my classroom again, just to talk. 

" I hate poetry ! " " Do you hate ' Old 
Ironsides ' ? " I asked. " 0 no, I like 
that." 

December had come, and with the com-
ing of the snowstorm, we began the study 
of " Snow-Bound." John was a farmer 
boy, and his interest in the descriptions 
in " Snow-Bound " never lagged. 

The study of the poem was completed, 
and the class gathered one night before 
an improvised fireplace, to tell the sto-
ries as they imagined they were told by 
the different members of the group in 
the Whittier home. John had chosen 
to represent the schoolmaster, and he 
was on hand with his cat and fiddle. 

In conversation with me some time 
later, John again remarked, " I hate po-
etry." " Do you hate Snow-Bound ' ? " 
I asked. " 0 no, I like that." 

And so, as other poems were studied 
in the class, an effort was made to dis-
cover the interests of the boys who 
thought they did not like poetry. Care 
was also taken to approach the poem 
through the student's interests, leading 
him to see that poetry, if rightly under-
stood, has a very practical relation to 
everyday life. 

One day we had just finished the study 
of one of Tennyson's exquisite little lyr-
ics, when another lad, who had never 
before manifested an interest in poetry, 
looked up with an expression of disap-
pointment on his face, as he exclaimed, 
" Why didn't he write more of that ? " 

Before that school year was over, more 
than one boy in the class had ceased to 
say, " I hate poetry." John had for a 
long time been carrying " Lucile " in his 
pocket, and more than once I had been 
stopped in the hall to listen while he 
quoted some lines from the poem, pref-
aced always by some such remark as, 
" Say, isn't it great where he says . . . V " 

That John did not keep his enthusiasm 
to himself, I learned one day when I 
met him coming from the garden. He 

(Concluded on page 150) 
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TEACHING NOTES-GRADE BY GRADE 

FIRST GRADE — Anna A. Pierce 

Little Eskimo 
NORTH of us in ice and snow, 
Lives the little Eskimo, 
Wrapped in fur from top to toe, 
Cunning little Eskimo. 

On his sled away he'll go, 
Spinning off across the snow, 
What cares he for cold and blow, 
Wrapped in fur from top to toe! 

What cares he for frost and snow! 
Let the biting north wind blow. 
Cunning little Eskimo, 
Wrapped in skins from top to toe. 

Geography.— An interesting geographical 
topic for children at this time of the year, is a 
study of the Eskimo. Make a life-sized Eskimo 
from sheet wadding according to the accom-
panying pattern and directions. 

1. To make face, cut out circle within hood. 
2. Cut a piece of cloth to fit circle, allowing 

for pasting, and color brown: 
3. On this cloth draw eyes, nose, mouth, and 

hair in black. 
4. Paste behind hood, exposing face through 

hole. 

SECOND GRADE — Rose E. Herr 

Oral Language.—" First things first" is a 
good motto for the teacher in the primary 
grades. Every one concedes that oral language 
takes the precedence over written language in 
the course of study for the early years of school 
life. 

Let us in our second grade give some definite 
time each day, when every child shall be ex-
pected to talk. A good way to get started is 
to say, " Tomorrow I want every one to be 
ready to tell me about something you saw on 
your way home today." Then the next day, 
when the period arrives for the exercise,• the 
teacher may begin by telling, in a sentence or 

two, about something she 
saw. This will usually 
awaken a desire on the 
part of the boys and girls 
to tell their part. The 
important thing is to get 
the pupils to talk. It 
will require patient ef-
fort to get the timid, self-
conscious ones to break 
through their reserve. 
Have them stand up and 
at least answer your ques-
tions the first day. Care 
must be exercised to see 
that the talkative child 
does not monopolize the 
time. Where the class 
is large, I begin at one 

place and let the pupils take their turns in 
regular order. 

I find that after a week or two there is no 
necessity for a reminder to be given to the 
pupils, since they have learned to enjoy the 
conversation period and take pride in contrib-
uting some interesting bit of information. (By 
the way, some of the most enlightening hints 
regarding the home surroundings of the children 
are volunteered in this exercise.) 

JACK FROST 
A. A. P. 	 ANNA A. F.::: ... 
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At first, simply let the boys and girls talk 
` freely, without seeming to take note of any 
r: mistakes. Establish confidence and friendliness 

by sympathy and genuine interest in all they 
,.. say. Make mental note of the most common 
ti error. Then plan an exercise to correct that 
f.  one, but do not use the conversation period for 
I- ...,,this. After such an exercise has been given, 4,  • we expect the pupils to remember the correct 

k form, and insist upon their using it. After a 
- few days, select the next most common error, 

and give a corrective drill. The teacher may 
tell, a short story, incorporating the misused 
word many times. This exercise may take the 
form of a game in which the pupils are told 
to listen very closely, for you are going to see 
who can tell it most nearly as you gave it. 

Time spent in this way will give far more 
lasting help toward cultivating 1 roper use of 
language than can be secured by having the 
boys and girls fill several notebooks with writ-
ten exercises. 

THIRD GRADE — Hazel Gordon 
Arithmetic.— Have you ever aroused interest 

in problems in arithmetic by centering the prob-
lems on some interesting topic? For instance, 
the other day I told of having seen the fire 
engines go down the streets of New York at a 
terrific speed. I told of the effect upon people, 
traffic, etc. When we were all interested in fire 
and fire engines we worked out the following 
problems: 

1. Drawing one engine were four horses. 
How many shoes did they wear? 

2. Each fire engine company has two officers, 
eleven firemen, and two engineers. How many 
men in all? 

3. Altogether the firemen get $1,400 a month. 
How much does each fireman receive? 

4. Each fireman pays for his outfit. His hat 
costs $5, his boots $5.75, his rubber coat $3, 
Ind his suit $22. How much does his outfit 
cost? 

5. In 1915 there were 14,405 fires, and in 1916 
here were only 13,416. How many more were 
there in 1915 than in 1916? 

6. In 1916 there were 14,861 alarms. Of 
hese, 1,445 were false. How many real fires? 

7. In Manhattan there are 1,965 uniformed 
iremen, in the Bronx 532, in Richmond 170, in 
3rooklyn 1,353, and in Queens 400. How 
many uniformed firemen in Greater New York? 

8. One kind of engine pumps 300 gallons of 
water in one minute. How much water is 
umi ed in one hour? 
Reading.— Many people attending high 

schools cannot, after reading a page to them-
;elves, tell the thought of what has been read. 
E believe this is largely due to failure in train-
mg pupils to get the thought from the written 
)age during silent reading. The lesson on 
' The Mountain and the Squirrel " illustrates 
very nicely one or two points in connection with 
raining in silent reading. 

Ask the children to read the first two lines 
silently, then excite their curiosity by asking 
them what they suppose the quarrel was about. 
Who started the quarrel? Tell them all the 
rest in Bun's reply. Ask what they suppose he 
will say about it. Tell them to.read silently 
the next five lines and find out what he admits. 
Why isn't that enough? When and where do 
we need all sorts of things? I like this poem 
for its ethical value, its reason and argument, 
its originality of humor and rhyme, for how 
could they quarrel in a more even rhythm? 

Language.— Do you sometimes find it diffi-
cult to find real good material for use in third-
grade classes? I used to, but now the field 
seems so broad that the trouble comes from not 
being able to use all the available material. I 
like the idea of the children themselves posing 
for pictures, and then telling stories from the 
resultant picture. For instance, the other day 
one little girl sat on a chair holding a toy 
kitten; underneath the chair was a basket. 
The little girl was supposed to have just re-
ceived the kitten. The stories were about the 
kitten's long trip, as told by the kitten. The 
little girl told stories of her pet. From this 
picture, too, we had some drills on punctuation. 
The children were asked to tell what the little 
girl said when she received the kitten. These 
sentences were placed on the board and studied. 

Children are naturally very curious. Arouse 
their curiosity by asking questions or dropping 
little hints about things, then have discussions 
and stories concerning these things. For ex-
ample: 

On which animal would you prefer to ride 
across a desert, a camel or a pony? Why? 

This would involve a discussion of hoofs, 
hump of camel, water supply, nostrils, etc. 

Where does the rain come from? 
How is chalk made? 
Where does paper come from? 
How can such a tiny round hole be made in 

my pencil without splitting the wood? 
How is the lead in my pencil made? 
Be sure that all difficult words are studied 

before these stories are written. 

FOURTH GRADE — Sydney Bacchus 

Reading and Language.— The first lesson 
for this mouth's work, " A Freight Train," af-
fords excellent opportunity for expression. It 
may he read in dialogue form. An entire reci-
tation period may be profitably used in discuss-
ing the lesson with the class, learning the mean-
ing of words, etc. 

Memorize " A Wonderful Weaver," page 181, 
and let pupils cut different patterns of snow-
flakes. " Old Winter," on page 176, will be 
especially enjoyed if you live where it snows. 

Winter is but springtime fast asleep." 
January is a good month to impress upon 

pupils lessons of kindness to dumb animals. 
Speak of their faithfulness and how they ap- 
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preciate kind treatment. The story on pago 
187 cornea in nicely here. 

Can your pupils use intelligently in sentences 
- all the words on page 2081 

Descriptive words are given in the language 
work. Strive to add new words to your pupils' 

• vocabulary. Place long lists of name words on 
the board. In another column write adjectives 
and descriptive words. Show that these words 
" picture " things for us. Associate descriptive 
words with appropriate nouns. Call attention 
to commas in a series of words. 

Bible.— A long list of review questions stares 
us in the face this month. These may be made 
very interesting to the class. Written answers 
may 'sometimes be required, •but do not give 
many questions when the answers are to be 
written. Some days the class may be divided 
and a simple game played, like spelling-down. 

The names of places should be located on the 
map, also have pupils tell what occurred at 
each place. 

Lesson 64 may be used as a reading lesson. 
Bring in other interesting information. 

Nature.— We have a nature bulletin for the 
fourth grade. This consists of a large blotting 

'sheet pasted on the wall where the children can 
pin interesting nature items. The tiny folks 
also take interest in this chart, their eyes being 
on the watch for the changes in nature about 
them. Once a week we report on the items of 
the bulletin board. 

Birds are studied this month, but as they are 
not found in most localities this time of year, 
the Perry pictures may be used. The children 
enjoy giving the few birds that remain a dinner 
each day from a large tray we made. Let every 
joy of the great outdoors be a part of your 
pupils' life during these winter months. 

Arithmetic.— Mental drills form a large 
part of the work this month. Insist on rapid 
and accurate answers. Do not permit the pupils 
to find the answers by counting. 

Spelling.— Strive to make the word impres-
sions permanent. Drill seems to be the watch-
word here. If folders are used, a snow man 
or an igloo would be appropriate, or pupils may 
make up their own designs. For drill on the 
misspelled words, my pupils made a booklet and 
cut for a title, " My Hard Friends." In these 
are written the words they miss. (These words 
should be gathered from written work in other 
lessons as well as in spelling.) Occasionally I 
collect books and pronounce words to the class. 

FIFTH GRADE — Mrs. Myrta Kellogg 
Lewis 

Bible.— During this month there are many 
most interesting characters to be studied. Make 
these men and women stand out in the minds 
of the children like old familiar friends. Use 
pictures, and talk about them. Let the teacher 
read the chapters from nine to twenty-one in 
" The Story of Prophets and Kings," and when  

the story of Elijah's life is- finished, study the 
man — notice the personal description in note 
2, Lesson 61, and his surroundings until his 
bravery and courage are thoroughly appre-
ciated. Notice that although he had few 
friends, yet he was true to the Lord. Do you 
not- think he must have appreciated the com-
panionship of the young man Elisha when he 
became his helper/ And Elisha, too, how won-
derful his life, first of faithfulness and service 
in little things, and later. in doing great things 
for the Lord!  

Contrast the life of the little Hebrew maid 
in Naaman's household, surrounded by heathen 
people, teaching her master of the true God, 
with the life of the young man Gehazi, who 
lived under the best of influences, in the very 
home of the prophet, yet who had sin in his 
heart, and instead of being strong and brave 
in temptation, was weak, and hence failed. 

As you teach these lessons, try in every way 
to make these characters live and move. Study 
the map until you can place a little free-hand 
sketch on the board, as you tell some interesting 
point about the country where these people 
lived. 

Nature Study.— The work for this month 
depends somewhat upon the location of the 
school. It would be well for the teacher to 
make preparation for the study of water ani-
mals in the fall months by securing some little 
creatures, thus increasing the children's interest. 
Much of the material in the book will have been 
read by that time. Specimens of coral, sponges, 
shells, etc., may be obtained in almost any 
community. If your school is where a visit to 
the " zoo," or even a market, can be made, it 
will be a help. 

Try to interest the children in watching for 
the first signs of life in the spring. Encourage 
them to bring to the school whatever they may 
find of interest, for all to enjoy. Do not fail 
to express appreciation when something is 
brought, even though you do not care to handle 
it. If you naturally feel afraid, don't let the 
children know it. And above all things, do 
not confine your nature study to the book. 

During the winter the children's sharp eyes 
may see some cocoons which contain beautiful 
surprises for spring. 

Bird study may be profitably carried on dur-
ing the winter months. Make a bird calendar 

Name of Bird  I Child's Name I 

for a record of the birds which are seen. This 
may be continued all the rest of the year. 

No. Date 

I 
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Manumental.— During the winter months is 
a good time to have the boys make a terrarium 
to hold the little creatures which the children 
will surely bring for the nature class if they 
know there is a home for them. In one school 
this was made from a box about one foot wide, 
one foot high, and two feet long. On one side 
au opening was made with a saw, the top was 
removed and both openings were covered with 
wire netting. In the rear was an opening and 
a little door. Legs were placed at each corner 
so as to raise the top of the terrarium to a 
convenient height. Sometimes the bottom was 
covered with sand, with a dish of water and 
some i ebbles for a little frog pond. At other 
times pieces of sod were transplanted in the 
terrarium, to make a home for crickets or grass-
hopt,ers. It was in almost constant .use, and 
became the center of attraction. 

SIXTH GRADE — Sara K. Rudolph 
Bible.— Those who have notebooks in which 

they have kept outlines of the semester's work 
will find the review comparatively easy. After 
completing the work, ,which closes with page 
233, spend the remainder of the month review-
ing. Give the children questions or topics to 
recite on in class; have them learn the outlines; 
and locate on blank mal s the places studied 
about, and mentioned in the journeys of Christ. 

Nature.— The mid-year tests are due this 
month, the work for the semester having been 
completed in December. A month or three 
weeks is not too long a period to review such 
a variety of subjects. After selecting the most 
important points in each lesson, make questions 
involving these for the review. Locate on out-
line maps by means of pictures the industries, 
products,— vegetables, mineral, animal, manu-
factured,— and races of the world. 

Language.— The work for this month con-
sists of a study of the verb and some modifiers. 
Define verb, adjective, and adverb. Analyze 
simple sentences, distinguishing the verbs that 
are composed of two or more words. 

SUGGESTIONS 

Write lists of verbs or action words; use 
them in original sentences; underline time verbs 
in sentences. Make lists of descriptive words 
in reading or other lessons. Sel,arate the ad-
jectives from the adverbs. Use them in original 
sentences. Give exercises in filling in blanks 
with the different parts of speech studied. 

Composi.ion.— The children will be inter-
ested now in writing some business letters. 
Teach them the general form of a business 
letter. Have them write to a publishing house 
for their schoolbooks or to subscribe for some 
paper they like. Let them write an application 
to some firm for a position. Have them bring 
in advertisements for help, cut from a news-
parer, to answer in class. Their answers will 
be found interesting and encouraging. 

SEVENTH GRADE-0. M. John 

Bible.— An important point to impress on 
students in connection with Bible study is that 
the Bible is a living book. That is, the princi-
ples taught in it are still alive, and are accom-
plishing the same results today as they did in 
Paul's day. The need of men like Paul is 
greater today than when he lived. 

The new year affords another excellent op-
portunity for our boys and girls to become vol-
unteers in the great army which " follows in 
His train." 

Geography.— The recent war has affected 
many lands. Advantage may be taken at this 
time, when peace is being restored, to increase 
the student's interest in geography by making 
a study of the nations involved in the war, and 
the changes which it has wrought. Study the 
economic situation in Europe, discussing such 
problems as food, labor, reconstruction, etc. 

Physiology.— This winter's epidemic, terri-
ble as it was, has taught some valuable lessons 
on hygiene. Numerous publications have given 
excellent instruction on the prevention and 
treatment of influenza. Much general instruc-
tion on how to care for the health in times of 
epidemic is also to be found in current litera-
ture. Interest the students in becoming fa-
miliar with the instruction given, emphasizing 
the fact that epidemics will increase in number, 
and we should be ready to meet them. 

EIGHTH GRADE — Myrtle E. Schultz 

Composition.— It is needless to speak of 
the importance of teaching composition in the 
grades, for every one realizes that it is most 
essential. In fact, its importance is so great 
that oral composition is begun when a child 
enters school, and soon he writes little stories 
which gradually develop into enlarged and orig-
inal themes. 

Aims.— 1. To secure greater flexibility and 
variety of sentence structure. 

2. To teach the general principles of pars" 
graphing. 

3. To give broader interests and better knowl-
edge of environment. 

4. To increase the pupil's powers of obser-
vation, organization, and expression. 

5. To enlarge the vocabulary. 
6. To eliminate errors in the spelling of com-

mon words. 
7. To give a knowledge of principles of gram-

mar. 
In order to realize these aims there are some 

activities that help develop the mechanics of 
oral composition. 

1. Vocalization in unison, in soft, even, reso-
nant tones, beginning with m, n, 1, and ending 
with e, o, a, etc. Simple songs help develop 
flexibility. 



Books and Magazines 

Arrangement of Meal Hours 
(Concluded from page 144) 

6: 00, then dismiss at 7: 00 for the eve-
ning meal, which ought to be a light one, 
then have worship following the evening 
meal, and then study hour again. 

We were glad to find, on a tour in the 
field recently, several schools that call 
their students in for a study period at 
4 : 00, 4 : 30, or 5 : 00, after putting in 
their hour and a half or two hours of 
manual labor, and have them study un-
der supervision. Such a plan has many 
merits, and facilitates the adjustment of 
the meal hours as suggested above. • 

The Boy Who Hates Poetry 
(Concluded from page 145) 

smiled, as he said, " Say, the gardener 
says if I'll work with him awhile, I'll 
come to like gardening as well as I do 
poetry." 

I am convinced that John will not 
hate poetry when he understands it, and 
when he sees that there is a real con-
nection between poetry and life. 

" Poetry," says Fairchilds, " is not 
subject matter for lessons; it is some-
thing to be enjoyed." To lead a student 
to love poetry, to see beauty and power 
in it, is a most effective means of refining 
his tastes and elevating his ideals. But 
a student can feel its power only as be 
enjoys it. To accomplish this purpose 
with the average student, requires much 
tact on the part of the teacher, but the 
result is well worth the effort. 

A Book for Today 
" FPOM ISOLATION TO LEADERSHIP," by Dr. 

John H. Latane, Ph. D., LL. D., professor of 
American history in Johns Hopkins University, 
published by Doubleday, Page & Co., New York. 
Price, $1. This book, just off the press, will be 
of special interest to teachers and to students 
of prophecy. It gives an excellent review of 
American foreign policy, tracing the steps 
which have brought the United States from iso-
lation to one of leadership among the nations. 
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2. Vowel practice in conjunction with vocal-
ization, to establish the correct quality for 
vowel sounds. 

3. Articulation practice, to secure complete-
ness and distinct utterance. 

4. The speech defects of individuals should 
be carefully tabulated and the proper exercises 
prescribed. 

5. Oral reading for the proper grouping of 
words, with emphasis laid on smoothness and 
flow of sentences. 

6. Posture corrected, to secure erectness and 
graceful pose. 

7. Oral composition. Stories told by teacher 
based on models. Emphasis laid on variety of 
sentence, length, form, and structure. 

Materials.-1. Themes based largely upon 
personal experience and observation. 

a. Stories of vacations, recreations, outings. 
Set before the pupils the aim,— to interest their 
classmates. 

b. Descriptions of scenes, or objects. Select 
those familiar to the writer, but not to the rest 
of the class. 

c. Description of things that the pupil has 
made, or directions for doing things. 

d. Details of work done in other departments 
of the school, or of work outside of school 
hours, or in vacations. 

e. Frequent practice in writing business and 
social letters. Social letters should be written 
and sent to friends in the same grade in another 
school. 

f. Simple work in explanation of local and 
civic matters. It might take the form of writ-
ten answers to questions. 

g. Descriptive themes dealing with imaginary 
journeys. Each child might take a trip to a 
foreign country, using the atlas, books of travel, 
and magazines to get help, and illustrating his 
work with pictures clipped from folders, guides, 
etc. 

h. Themes on characters in life or in books. 
i. Imaginary conversation between characters 

in books. 
j. Simple exercises in argumentation. 
X. Accounts of visits to factories, museums, 

etc. If this is a class exercise, it should be 
preceded by oral work, especially emphasizing 
what they are to look for. 

In order to use the best methods the teacher 
must ever keep in mind the aims in composition 
writing. This work must be motivated by prac-
tical application to the life of the school and 
the community. Children might debate on some 
of the current topics discussed in the news-
papers, or some question of local interest. Let-
ters, when they are real ones, always help to 
motivate work. Whether the work be oral or 
written, each pupil should keep a definite au-
dience in mind. If pupils are to gain help from 
this work, permit them to criticize each other 
more and the teacher criticize less. This will 
help to socialize the work. 



HOME EDUCATION 
Fathers and Mothers, you can be educators in your own homes.—Mrs. E. G. White. 

Nature Month by Month 
0. M. JOHN 

THE beginning of the new year offers 
special opportunities for awakening an 
interest in nature study. At this season 
of the year, immediately following the 
delightful holidays, the child's mind is 
especially active. With imagination 
quickened, sympathies awakened, and 
prospects brightened, it gives ready re-
sponse to the efforts of that parent or 
teacher who has a message for it. The 
successful parent or teacher, then, should 
possess a fund of information on natural 
phenomena, and should be prepared to 
present it in a charming manner. 

The weather is full of mysteries to the 
child. The cause of air currents or 
winds may be readily explained by show-
ing how the air, when heated by the 
stove, rises, and cold air from other parts 
of the room rushes in to take its place. 
Similarly the air in certain areas of the 
earth becomes heated by the sun. It then 
rises and cool air flows into the vacancy 
left. 

If a body of air is rapidly heated, the 
inrushing air becomes a stormy wind. 
It rushes through the cracks of houses 
and the branches of trees, and produces 
that whistling sound, just as when a boy 
blows between his lips or fingers. 

Clouds are formed by the condensation 
of vapor. All air contains more or less 
vapor; but if a current of warm air is 
suddenly cooled, the vapor it contains 
condenses, forming minute particles of 
water, which are readily visible. To il-
lustrate the formation of clouds, one may 
make use of the steaming teakettle. The 
steam, or vapor, as it first comes out of 
the spout, is invisible, but where it comes 
in contact with the cold air it condenses 
and forms a cloud. 

Rain is formed when bodies of air, 
heavily laden with moisture, become sud-
denly cooled. The minute particles of  

water cling together and form drops. If 
these raindrops fall through a region of 
low temperature, they are frozen, and 
are then known as hail. 

When a body of air laden with vapor 
comes in contact with another very cold 
current, the vapor, on condensing, forms 
the beautiful snow crystals. If there is 
fresh snow on the ground, the children 
will find it interesting to examine the 
crystals with a magnifying glass. Draw-
ing crystals will be of special interest, 
showing their wonderful regularity and 
beauty of design. 

Another interesting and instructive 
topic is that of heat. Where do coal and 
wood get their heat ? What is it that 
releases this heat ? Why is heat neces-
sary to life ? These are a few of many 
questions that may be answered. 

Wood is the product of the growth of 
the plant under the influence of sunlight 
and its heat. The heat energy is stored 
up in the wood. Coal is wood that has 
been buried and subjected to high pres-
sure and temperature. When wood or 
coal is again raised to the right tempera-
ture, the oxygen of the air unites with 
the carbon, forming carbon dioxide gas 
and liberating heat. Heat is necessary 
in maintaining life. Our body cells, 
composed of a jelly-like substance called 
protoplasm, cannot work unless they 
have sufficient heat. The food we eat is 
oxidized by the air we breathe, and heat 
is liberated in our bodies. We wear 
thick clothes in winter to prevent the 
escape of this heat. When this is not 
sufficient, we burn fuel to obtain a 
greater amount of heat to keep our bod-
ies active. 

These and many other related phenom-
ena may be explained. They are not 
only interesting, but are of practical 
value to the child. 
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OAKWOOD 
JUNIOR 
COLLEGE 

(Colored) 

Huntsville, Ala. 

A Training School for 
Christian Workers 

COURSES OF STUDY OFFERED: 
Literary, Ministerial, Normal, 

Nurses', Bible Workers', 
Commercial 

A STRONG FACULTY 

Thorough Work Expected 

For well-illustrated calendar and further in- 
formation, address 

J. 1. Beardsley, Principal, Huntsville, Ala. 

SCHOOL EQUIPMENT 
School boards should be consid-

ering their needs in the way of 
equipment — furniture, maps, appa-
ratus, etc. 

For suggestions, address, 

Editor CHRISTIAN EDUCATOR, 
Takoma Park, D. C. 

DANISH-NORWEGIAN 
SEMINARY 

HUTCHINSON, MINN. 

A Training for Service in Two Languages 

For Home and Foreign Fields 

For Calendar and further information, address 

N. P. NEILSEN, President - Hutchinson, Minn. 

" We Live to Serve' .  

CLINTON 
THEOLOGICAL 

SEMINARY 

The Cause Needs 
Workers. 

Are You Prepared? 

For information, address the 
President, 

F. R. Isaac, Clinton, Missouri. 

STUDY AT HOME 
During Vacation 

You can make up that stray subject and 
square yourself with your course of study. 

During School Time 
If anything should prevent your going to 

school next year, you need not despair. You 
can make as good and as much improvement at 
home as you could in school in proportion to 
the time you spend in study. 

Credits Recognized in All Our Schools 
The credits of the Fireside Correspondence 

School are recognized by all Seventh-day Ad-
ventist schools, and probably by all other 
schools. What you do with the " Fireside " 
you will not have to do in school. 

The Home Study Habit 
Form it early. Practice it persistently. It 

is as important as school study, for it is inde-
pendent and continuous. Your props are taken 
away and you learn to stand alone. School 
study soon ceases, but home study continues to 
the end of life. The president of the General 
Conference says, " I believe your school is con-
ferring an inestimable benefit upon our people." 

Write Today 
For full information about subjects, prices, 

and how to earn your tuition, addressing — 

THE FIRESIDE CORRESPONDENCE 
SCHOOL 

Takoma Park Station. Washington, D. C. 



A THREEFOLD OPPORTUNITY FOR TRAINING 

Is Offered at the 

LOMA LINDA COLLEGE OF 
MEDICAL EVANGELISTS 

The Regular Four Years' Medical Course 
" Physicians are to receive their education here." " The medical school at Loma Linda is 

to be of the highest order, because we have a living connection with the Wisest of all physi-
cians, from whom there is communicated knowledge of  a  superior order." 

The Two Years' Medical Evangelistic Course 
" A school is to be established here for the training of gospel medical missionary evan- 

gelists." " In medical missionary schools many workers are to be qualified with the ability 
of physicians to labor as medical missionary evangelists." 

The Regular Three Years' Nurses' Course 
" Make it especially strong in the education of nurses and physicians." " The nurses 

who are training in our institutions are to be fitted up to go out as medical missionary evan-
gelists, uniting the ministry of the word with that of physical healing." 

Calendars and full information about any one or all of these courses will be 
sent at once to any one asking for the same 	• 

Address 

THE LOMA LINDA COLLEGE OF MEDICAL EVANGELISTS 
Loma Linda, California 

First Quality  Mount Vernon Academy 
OUR OBJECT: OUR DESIRE: 

To see the work finished. 	 To train workers to accomplish it. 
For catalogue, address NED S. ASHTON, Principal. 

"Beautiful for Situation" 

Mount Vernon, Ohio 



B. F. MACHLAN, PRESIDENT Takorna Park, Washington, D. C. 

" The Student's Desire " 
-- - 

Recognized Ever) where UNION COLLEGE 

HARVEY A. MORRISON, President College View, Nebraska 

WASHINGTON MISSIONARY COLLEGE 

Ti 

" The Gateway to Service " 
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