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The great controversy
theme

am very thankful for the article Dr.

Douglass presented before us and the

onlooking non-Adventist pastors
(“The Great Controversy Theme: What
It Means to Adventists,” December
2000). It was so refreshing to see the
overall portrait of our faith so aptly put
and the way he blended the material
into a recognizable blueprint of the
faith of Jesus for non-Adventists. Truly
we are a blessed people, and may God
continue to use your magazine to pres-
ent such timely material before the
shepherds of the folds of Jesus.
—David L. Tripp, pastor, Rolla, Missouri.

Editorial note: Thank you for your
letter. Dr. Douglass’s article did not go to
Ministry readers of other denominations.
Our PREACH issues go out only on odd-
numbered months (January, March, May,
July, September, and November).

A Christian theology of

divorce and marriage

As a pastor’s wife, | enjoy reading
about theological issues, and |

appreciate Ministry’s many thought-

provoking articles.

In regard to Keith A. Burton’s article,
“A Christian Theology of Divorce and
Remarriage” (April 2001), | disagree
with the conclusions he has drawn from
Matthew 19:1, 2 and 1 Corinthians
7:10-15.

Based on his interpretation of the
Greek word porneia in Matthew 19:9,

Burton concludes that one of two cir-

cumstances in which divorce is
allowable is “if it is discovered soon after
marriage that the spouse has either
impregnated or been impregnated.”
Burton applies porneia particularly to
“fornication” or “premarital sex” and
glosses over the more general definition,
“sexual immorality” or “illicit sexual
intercourse.” He makes no allowance for
infidelity after marriage. His assertion is
that “if Matthew meant adultery, he
would have used the correct term as he
does further on in the verse . . .”
However, the other New Testament
texts that use the Greek term porneia
seem to refer to sexual immorality in
general, not just premarital sex. It is true
that the exact meaning of porneia is
debated, but Burton fails to give ade-
quate evidence that Jesus’ words here
are limited to premarital sex. His argu-
ment that Matthew would have used
the term “adultery” (moicheia) as he did
later in the same sentence could be
explained if Jesus meant that anyone
who divorces his spouse for any reason
other than sexual immorality (which
could include both aduitery and pre-
marital sex) and marries another
commits adultery (moichatai, which
seems to indicate a more specific act of
marital unfaithfulness). If so, Jesus could
be clarifying Moses’ allowance for
divorce in Deuteronomy 24:1: “If a man
marries a woman who becomes dis-
pleasing to him because he has found
something indecent about her . . .

| agree with Burton’s statement that

“no hurtful action perpetrated by a
spouse is unforgivable—not even adul-
tery.” However, if after attempting rec-
onciliation, the guilty spouse shows no
desire to change his or her behavior, or,
for example, it is impossible for the cou-
ple to remain married because of a dan-
gerous situation such as incest, it would
seem that the innocent spouse would
be released from the moral obligation of
the marriage bond and be allowed to

remarry without committing adultery.
Furthermore, Burton’s conclusion
from 1 Corinthians 7:10-15 is that the
only other circumstance in which
divorce is allowable is “if a married per-
son becomes a Christian and the
non-Christian spouse decides to desert
him or her.” He also states that “only
those Christians who fall in this category
are free to remarry.” | do not believe
that Paul intended this by his statement
in 1 Corinthians; that “a believing man
or woman is not bound in such circum-
stances” (7:15, NIV). In the context of
the rest of this chapter, it would make
more sense if Paul were saying that if the
unbelieving spouse is not willing to live
with the believer, it is permissible for the
couple to divorce, or at least to separate;
however, this would not necessarily
mean that they would remarry. In Paul’s
discussion of marriage in Romans 7, he
states clearly that a husband and wife
are bound by law as long as they are
alive and cannot remarry without com-
mitting adultery. (The Greek word
translated “bound” here is different
continued on page 20
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”

hatever you do,” said

Ralph Waldo Emerson,

“you need courage.
Whatever course you decide upon,
there is always someone to tell you
that you are wrong. There are always
difficulties arising which tempt you
to believe that your critics are right.
To map out a course of action and
follow it to the end requires some of
the same courage which a soldier
needs. Peace has its victories, but it
takes brave men to win them.”’

Anyone in leadership, even if only
for a day (or two), knows how true
these words are. It is not by chance
that the phrase "having the courage
of our convictions” has become a
cliché (at least in English). A pastor
can become miserable and ineffec-
tive if he does not stand for what he
believes best. Of course we must lis-
ten, sincerely and completely, to
those whom we are leading; and we
must be willing to modify our posi-
tions if need be. But it is our
prerogative as leaders—indeed, it is
simply good leadership—to stand
firm. At times, that stance will
require courage because no matter
our position, no matter our course of
action, we can be sure—someone
will oppose us.

By nature, many pastors avoid
conflict. Many are natural peacemak-
ers. The pastoral role calls us to be
referees, experts in the art of concili-
ation and constructive compromise.
Besides, we want to be liked. We

T O R I A L

Courage

shun division and live to create an
atmosphere of love and trust in our
congregations. No wonder, then,
that we sometimes find it hard to
take a stand. Yet taking a stand for a
well-conceived course of action is
often just what a congregation
needs, especially if contrasted against
a wishy-washy, anything-you-say,
leadership style. To hold firm takes
courage, especially when we face the
opposition of powerful, influential
members whom we ourselves might
even admire.

"There are always difficuities aris-
ing which tempt you to believe that
your critics are right.”? The moment
we embark on our course of action,
having left the harbor of traditional
theory and practice, forging out into
the high seas toward some new and
noble destination—not only does
fear cause us to think that we are not
doing right, but “difficulties” (per-
haps the very condition of the seas
along the course we have plotted)
have a seductive prowess that can,
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at times, seem to side with our crit-
ics. It takes courage, born of divine
conviction, to not turn back, but to
stay the course, winning the awful
battle against self-doubt and the
desire to please and be popuiar.

“To map out a course of action
and follow it to the end requires
some of the same courage which a
soldier needs.”* I've never fought in
a military battle, but what will keep
me fighting and advancing when
everything in me says “stop” or
“retreat” is the courage that comes
from believing that my position is
correct.

Sometimes, we have courageously
stayed the course; we have fought
and fought hard, and yet nothing
gets us over the final hump. It is
then—when we are emotionally and
physically expended, when it seems
impossible to continue—that we
must muster the courage of a soldier.

We are all aware of the risks and
pitfalls expressed here. We are also
aware of the great wisdom required
whenever we exercise Christian lead-
ership. But we are all also instinctive-
ly aware of the immense rewards
and advantages that lie hidden in
the great struggle to stand firm and
win the day with quiet, unassailable
courage.

1 Ralph Waldo Emerson, “Courage.”
2 Ibid.
3 Ibid.
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hat on earth would they

do with Ellen White?”

The listener asked in

amazement. She had just

been told that a certain
Adventist church was not allowing women
to stand in the pulpit or to preach.

Prophet, spiritual advisor, preacher, writer,
church leader—the list is impressive. But
when you add woman, wife, mother, it is
amazing. Ellen G. White was all this and more.
But somehow we think of her as an anom-
aly—and we forget that she was in fact one
among many women who helped build our
church. She was the only one with the gift of
prophecy, but other women played important
roles in almost all aspects of our early church
life, including pastoral ministry and adminis-
tration—and, yes, preaching and evangelism.

Sarepta Henry

One of them, Sarepta Myrenda Irish Henry,
combined powerful preaching and adminis-
tration. A temperance activist and national
evangelist for the Women’s Christian
Temperance Union before becoming a
Seventh-day Adventist, she spoke to crowds
across the United States. Once she was invited
to speak in Shabbona, Illinois, for three lec-
tures. “Instead she stayed for three weeks.
“The community was stirred to its depths. At
the close of the meetings Mrs. Henry conduct-
ed a special service for the 200 converts, most
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of whom had never before held church mem-
bership, 73 of whom were . . . avowed infi-
dels.”

Sarepta’s travel and heavy work load affect-
ed her health. By 1895 she was almost an
invalid. She went to the Battle Creek
Sanitarium for treatment. While there in 1896
she became a Seventh-day Adventist.? Sarepta
sought Ellen White’s counsel as to what she
should do after her baptism and Mrs. White
encouraged her to continue her work in tem-
perance and to address the crowds.® Shortly
after her baptism, Henry did in fact speak in
the Battle Creek Tabernacle to an audience of
2,500. Oliver Willard, editor of the Chicago
Post, wrote after she spoke at Northwestern
University that her speech was “one of the
most beautiful pieces of word painting” to
which he had ever listened.*

Sarepta became concerned about the state
of Adventist women. Compared to the
women with whom she had been working,
Adventist women were apathetic, untrained,
and uninvolved. Encouraged by letters from
Ellen White, she began a “Woman’s Ministry”
for the General Conference, which granted
her a ministerial license in 1898.°

Henry carried on this ministry® until her
unexpected and sudden death while attend-
ing a General Conference committee in
Greysville, Tennessee, in January 1900.

Other women in ministry

With an increased interest in understand-
ing the place of women in the church,
especially in ministry, some “forgotten”
women of the past are today becoming bet-
ter known. In the one-volume Adventist
encyclopedia, Ellen Lane warrants one sig-
nificant sentence in an article about her
husband, Elbert B. Lane: “During his illness,
his wife, Ellen, took his place in the pulpit
and in visiting, and from then on preached
independently with marked success.”” In the
revised two-volume edition she has an entry
of her own, stating that she was the first
Seventh-day Adventist woman to receive a
ministerial license (1868). This was granted
by the Michigan Conference and renewed in
1878.* She worked with her husband in
Pennsylvania and Virginia. One Sabbath
morning in Virginia, Elbert spoke to 35 lis-
teners and the next day 650 people gathered
to hear Ellen speak.’

A ministerial license, or “preacher’s license”
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was significant for these women
because it meant that they had been
“examined by a competent commit-
tee in regard to their doctrinal and
educational qualifications.” In 1878-
1879, the Kansas, Minnesota, and
Kentucky-Tennessee Conferences also
licensed women preachers. At the
time of the 1881 General Conference
Session, at least seven women held
ministerial licenses.

Hattie Enoch held a preaching
license, first granted to her in Kansas
in 1879. Ellen White was present at
the Conference proceedings and even
spoke “at some length on the subject
of licenses.”* G. 1. Butler wrote to
Ellen White in 1881 that the Kansas
Conference president, Smith Sharp,
made full use of licentiates. He wrote,
“Among these are Marshall Enoch
and his wife who is a public speaker
who labors with her husband. Elder
Cook [Kansas minister, soon to
become president of the conference]
thinks she is a better laborer in such
things than any minister in the
state.”*

Perhaps even more remarkable was
the story of LuLu Wightman. She was
licensed in 1898 and between 1896
and 1905 she raised up 12 churches
in New York state. Her husband,
licensed in 1904, and she established
another five churches. S. M. Cobb, a
minister and contemporary of Mrs.
Wightman, wrote in 1897 that Sister
Lulu “has accomplished more in the
last two years than any minister in
this state.” The General Conference
statistical report for 1903 reported
that New York had 11 ministers and
two Bible workers, but 60 percent of
the new converts were won by the
Wightmans and one Bible worker, a
Mrs. D.D. Smith.”* Unfortunately, the
Wightmans became disgruntled and
discouraged and later left the
Adventist Church.

Another outstanding preacher was
Jessie Weiss Curtis in Pennsylvania.
Dr. J. M. Hoffman, who was evangelist
and director of the Times Square
Center in New York City for 20 years
working for the Jewish people, tells

6

how he was brought into the Church
through her ministry. “She was quite a
preacher, and the first time I went
into church someone told her that a
Jewish man was in the church with
his wife. She changed her subject and
preached on the 70 weeks. Jessie Weiss
Curtis was a terrific preacher and she
raised up the church in Drums,
Pennsylvania, where I first became a
member. My wife, Trudie, and I were
both baptized at the same time.”*

The fame of Mrs. Curtis as a
preacher was such that in 1927, a
newspaper reporter went to investi-
gate what was happening in her tent.
He reported, “Coming from a radius
of twenty miles, there have been as
many as 110 automobile loads at a
single service.”" The Seventh-day
Adventist Encyclopedia says that she
began her work as a Bible worker with
some important early pioneers such as
H.M.J. Richards of the Voice of
Prophecy; Ned Ashton, later a pastor
of Sligo church; and F. H. Robbins,
later president of the Columbia Union
Conference.’” She also had many
important men work under her as
interns, including N. R. Dower, who
later became Secretary of the
Ministerial Association of the General
Conference.”

Stories of courage

No story of women in ministry and
administration would be complete
without recounting the life of Anna
Knight. Her accomplishments them-
selves are extremely impressive, but
when you add the times in which she
lived, and the challenges of belonging
to two minority groups—women and
Blacks—she was amazing.

Anna Knight essentially taught
herself to read, and she read herself
into the Adventist Church. After grad-
uating from Battle Creek College with
a degree in nursing, she returned to
her native Mississippi to build a self-
supporting school for Black children.*®
Once while home on vacation she was
ridiculed because on Sabbaths she
took reading material, a dog, and a
revolver out into the woods. “The
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dog” she said, “was to fend off wild
hogs. The revolver was to fend off
people!”?

When she attended the General
Conference Session as a delegate in
1901,% she became excited about mis-
sions and was soon on her way to
India. After several years, she received
word that there was trouble at home
with her school. When the General
Conference was unable to send some-
one to care for the problem, she asked
for furlough. Eventually she was asked
to start a sanitarium for Black people
in Atlanta. Thus the first “colored”
YWCA came into being there. At one
point, Anna Knight served as Home
Missionary, Missionary Volunteer,
Education and Sabbath Schoo! secre-
taries all at once for two unions.* #

Another woman of distinguished
service was Minerva Jane Lough-
borough Chapman, a sister of J. N.
Loughborough. She served for 26
years at the Review and Herald
Publishing Association, nine as editor
of the Youth’s Instructor. She refused a
salary during this time.”

From 1875 to 1877 Minerva Chap-
man served as the Corresponding
Secretary of the General Conference.
In 1877 she was asked to serve simul-
taneously as treasurer of the General
Conference, editor of the Youth’s
Instructor, secretary of the Publishing
Association and secretary and treasur-
er of the Tract and Missionary Society,
the predecessor of both the Publishing
and Personal Ministries Departments.

Although well-known in her day,
Chapman has almost been forgotten
by the Church she served so well. In
his four-volume history of Seventh-
day Adventists, Arthur W. Spalding
does not mention her, although he
does mention 24 other women.
LeRoy Froom does not mention her
in The Prophetic Faith of Our Fathers,
nor does M. E. Olsen’s A History of the
Origin and Progress of Seventh-day
Adventists * ‘

There are many mote women:
Maud Sisley Boyd, the first single
woman missionary and assistant to
both J. N. Loughborough and J. N.
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Andrews; Maria Huntley, the only
woman other than Ellen White to be
invited to address the 1888 General
Conference Session in Minneapolis;®
Anna Georgia Burgess, one of the first
Seventh-day Adventist missionaries to
India; Grace Agnes Clark, outstanding
missionary and linguist in East Africa;
Betty Haskell, missionary and teacher
of Bible instructors; and Minnie Sype,
evangelist, pastor, administrator, and
missionary. The list goes on and on.
Today, many more women are being
rediscovered in the annals of
Adventist history.

The history of our church would
certainly have been very different
without the ministry of these
women. What a mistake we make
when we ignore this history and
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at has the Church done

in the past to properly

train ministers? What mis-

takes and successes have

we had? And, most impor-

tantly, what have we learned from both the

successes and failures that can help us today
give ministers the best possible training?

This article, the first of two parts, looks at

this important topic from the perspective of

history.

in the beginning

Ellen G. White wrote repeatedly and
specifically regarding both the importance
and particulars of ministry preparation.' It
was, however, her husband James who in
1870 launched the first formal effort. He
called it the Ministers Lecture Association of
Seventh-day Adventists. For $5.00 a year
(women Bible workers could join for $3), a
member could attend a series of Bible lectures
and receive grammar and penmanship
instruction.

In 1881, a General Conference committee
known as the Committee on Course of
Reading for Ministers, established a six-year
plan of required reading with the goal that
“all our ministers, both ordained and licenti-
ates, be required to pursue [it].” The plan
called for the committee on credentials and
licenses in each conference to examine minis-
ters annually to be sure the reading was
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completed. The program, interestingly
enough, only survived four years.

Minutes of a 1919 Bible Conference indi-
cate early Adventist educators needing “good
counsel and some principles that would help
them in their work” of training young pas-
tors. A.G. Daniells, then President of the
General Conference, confronted the problem
directly when he challenged the “teachers (of
pastors) to really change or greatly improve
the class of preachers among us.””

Beginning in 1926, Adventist administra-
tors worked to create a plan that would
stimulate interest in, coordinate selection for,
and train young men in pastoral work.
During an April Annual Council meeting of
1929, Adventist leaders formalized a more
inclusive method of training pastors entitled,
“A Ministerial Internship Plan.” The plan
included financial assistance available to any-
one involved in what was called “field
training” under the supervision of a senijor
pastor.® Interest in this new plan was led by J.
L. McElhany, new President of the General
Conference, who wrote a lead article in the
Review & Herald, where he commented, “of all
the questions considered by the Council, this
one proved the most interesting.”

One month later, in the July issue of
Ministry Magazine, editor A.G. Daniells pref-
aced his reprint of the spring Council’s action
with these words:

“A provision of far-reaching import was
launched at the recent spring meeting of the
General Conference committee, destined to
have a profound bearing upon the future
recruiting, training, and utilization of young
men for the gospel ministry and of young
women for Bible work in North America.
Introduced by Elder J. L. Shaw, a Ministerial
Internship Plan, shared jointly in its financial
aspects by the General, union, and local con-
ferences, had free and deliberate discussion by
the Council at large. The item was given
detailed study and development in the
Finance Committee, and lastly was adopted
by the full Council. It has therefore become
operative for 1929, and the reaction from the
field to date is most auspicious.

“The provision is designed to fill the
depleted ranks of workers in the North
American conferences, many of which have
given to the point of exhaustion to our world
mission fields. It will bridge the fatal gap that
has hitherto existed between the training
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school and the field. And it will give
ministerial training its rightful place
in the eyes of your youth as well as in
our denominational plans. It is a step
big with promise.”?

In light of the then current prac-
tice that placed young, inexperienced
men directly over churches, often
with disastrous results,® Daniells
quoted numerous conference presi-
dents heartily affirming the action
taken. By September of the same year,
the program’s success (60 young men
and women placed) fueled an “enthu-
siastic assent” to its perpetuity.’

Ongoing internship
developments

From these first administrative dis-
cussions regarding ministry prepara-
tion, specific pastoral tasks/skills were
identified as critical to pastoral suc-
cess. From the first list of eight tasks
mentioned in 1919 by A.G. Daniells,®
the list grew to twenty-four by 1926,°
and to fifty by 1990.*
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Several Ellen G. White statements
regarding the advisability of placing
younger men alongside older, more
experienced men undoubtedly influ-
enced the adoption by the General
Conference of the Ministerial Intern-
ship Plan in 1929." In 1932 the
internship plan was structured so that
field exposure would be accomplished
under qualified supervision. “Local
conferences benefitting by this plan
shall assume obligation for direct
supervision in training the interns . . .
possibly by sending them out two and
two or with experienced ministers
who possess the ability and willing-
ness to give the proper training to
young ministers.”"

By 1964 a Ministerial Internship
Guide “was prepared to address what
is expected during the internship
training period with intern and min-
ister/supervisor.”"* Rather than “being
arbitrary, and recognizing that no
two individuals were exactly alike,”
each minister was allowed to adapt

for
Living

the suggestions to his own pastorate
or mission program.

With the passage of time, and an
increased emphasis on academic min-
isterial preparation, limitations of
formal pastoral education became
apparent. David Schuller pointed out
that an “awareness of relationships
between conceptions and life . . . can-
not be developed in formal classtoom
settings alone. Practical contact with
the changing world . . . is . . . envi-
sioned as essential to education in
theological thinking.”™

John Sweetman also expressed
concern that “a student is deemed
ready for pastoral leadership when he
or she has obtained a degree, rather
than develop[ing] character and pas-
toral skills under a caring and
competent mentor.”” This concern is
evidenced in one religious journal of
the 1970s reporting that four out of
ten Protestant clergy “have seriously
considered leaving religious life.”" By
1980 Adventist administrators and

New books from Pacific Press® to build stronger
relationships with God and others.

5 Steps to Christlike Living

Randy Maxuwell. Practical insights on prayer, rela-

tionships, and spiritual growth. Use alone or in
small groups. 0-8163-1816-6. Paperback. US$9.99, Cdn$14.99.

30 Days to More Powerful [ntercessory Prayer
In 30 power-packed chapters, Joe Engelkemier

unlocks the purposes and methods of intercessory
prayer. 0-8163-1834-4. Puperback, US$10.99, Cdn$16.49.

The Eleventh Commandment
Duwight Nelson. A radical new look at loving your

Cdn$16.49.

neighbor as yourself. 0-8163-1850-6. Paperback. US$10.99,

Available at your local ABC, 1-800-763-6955,

© 2001 * 403/15590
Prices subject to change

10

MINITSTRY

or online; AdventistBookCenter.com.

August 2001



educators sensed the need for both
“better training of supervisory pastors
in the field, and more effective, con-
tinuing education programs for
pastors (interns) who have completed
their Seminary work.”"

A 1982 research prepared for the
Dean of the Seventh-day Adventist
Theological Seminary at Andrews
University evaluated the post-semi-
nary, field education its graduates
experienced. One-hundred-twenty-
four seminarians said their greatest
need was for supervisors “who would
spend more time with them model-
ing and training in all aspects of
pastoral ministry.” Similarly, 89 of the
responding supervisors desired “more
opportunity for supervision, model-
ing and reflection on progress.” The
research concluded, “in general, pas-
tors did not do a great deal of
showing interns how to successfully
perform certain tasks vital to the min-
istry.”®

A new approach needed?

To assist and enhance intern/
supervisor interaction, the General
Conference Ministerial Association, in
1990, prepared the Manual for Seventh-
day Adventist Ministerial Interns and
Intern Supervisors.* This 116-page
manual was intended to regularize
and improve the internship experi-
ence for Adventist interns by exposing
them to 50 ministerial skills/func-
tions, which would be leatned or
reviewed while in a supervisory rela-
tionship with an experienced pastor.

Frequently, and for many reasons,
this approach became either task ori-
ented, superficial, or transitory.
Presently, few supervising pastors or
interns follow this equipping manual
or have substituted a satisfactory alter-
native.” Inasmuch as a more relevant
replacement is needed, the climate is
ideal for implementing a new intemn
training attitude and tactic.

It was to address this void that
union conference presidents in 1997
began considering an alternative
option for theological education at
Andrews University. The next install-
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ment (to appear in the October issue
of Ministry) will describe this new
option. ™

1 For example, in her compilation, Pastoral Ministry
(Silver Spring: Ministerial Association, 1995), 43,
44; “The times demand an intelligent, educated
ministry, not novices . . . Our ministers must be
men who are wholly consecrated to God, men of
no mean culture; but their minds must be all aglow
with religious fervor, gathering divine rays of light
from heaven . . . The cause of God calls for all-
round men, who can devise, plan, build up, and
organize . . . Their education is of primary impor-
tance in our cotleges, and in no case should it be
ignored or regarded as a secondary matter . . .” See
Appendix A for inclusion of several other EGW
quotes regarding qualification and preparation of
young pastors.
Official minutes of August 1, 1919, Seventh-day
Adventist Bible Conference, 1256.
Provision was made for up to 100 students, 15 of
who were to be female Bible workers. Further evi-
dence for female inclusiveness is found in the 1932
Autumn Council minutes: “Young men and women
in our training schools desiring to make application
for ministerial internship shall fill out completely
the application blanks provided.”
The Advent Review & Sabbath Herald, june 9, 1929.
Also very positive review by Joseph M. Ramsey, ed.
“Reviews” The Expositor (Cleveland, Ohio: F. M.
Barton Co., 1929), 1178.
Ministry Magazine (Washington, DC: Review &
Herald Pub. Assn., July 1929), 6.
Ibid. Minutes indicate much concern voiced over
the lack of field education. For example, E. K. Slade,
President of Atlantic Union responded from the
floor of the GC Council: “There is no branch of our
organized work (pastoral implied) where there is
more uncertainty. . . . Our present policy is to place
inexperienced men in charge of districts, making
them pastor of churches, or perhaps we might call
them president of little conferences placing them in
these positions right from the start. Consequently,
these young men are coming up against problems
which they are not prepared to handle.”

General Conference Committee Official Minutes of

April 30, 1929. As the primary design was to service

candidates under the age of 30, exception was made

for those who “in later life have had to postpone
the advantages of a Christian education, and who
may be accepted up to thirty-five years of age.”

Ibid., 1919. These include: (1) Honesty, sincerity,

true to their consciences, (2) The importance of stu-

diousness, (3) Regularity in their habits of study,
working and living, (4) The importance of Bible
study and constancy with the Bible, (5) The appear-
ance, the manners, the deportment of the minister,

(6) The use of chaste, select language, (7) Methods

in public—his conduct, (8) Pulpit manners.

Ibid. General Conference Autumn Council Minutes

of 1926.

10 Manual for Seventh-day Adventist Ministerial Interns
and Intern Supervisors (Washington, DC: General
Conference Ministerial Association, 1990).

11 “In gaining a preparation for the ministry, young
men should be associated with older ministers.
Those who have gained an experience in active
service are to take young, inexperienced workers
with them into the harvest field, teaching them
how to labor successfully for the conversion of
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souls” (GW 101). “It is God’s desire that those who
have gained an experience in His cause shall train
young men for His service” (GW 102). “Brethren of
experience . . . should feel a responsibility upon
them to take charge of these young preachers, to
instruct, advise, and lead them, to have a fatherly
care for them” (1T 443).

General Conference Autumn Council Minutes of
1932, 8.

General Conference Autumn Council Minutes of
1964, 12.

David S. Schuller, “Part I: Theological Education at
Level 11,” Theological Education, Spring 1968, 675,
676.

5 John Raymond Sweetman, “The Assessment of a

Self-Study Course Designed to Develop Mentoring
Commitment and Competency among Australian
Baptist Church Leaders,” D.Min. diss., Denver
Seminary, 1999, 4.

Theological Education 9, (autumn 1972) 33, 34.
Philip Follett, “Training of Pastors,” March 11, 1980
transcript.

Roger L. Dudley, Kim White, and Des Cummings, jr.
A Study of the Ministerial Internship as Perceived by
Seminary Students and their Former Supervisors. A
report prepared for the office of the Dean of the
Seventh-day Adventist Seminary, May 1982. The
report concluded “that the major weakness of the
internship program is the lack of experiences in
which the supervisory pastor models ministerial
behaviors for the intern and in which the pastor
observes and critiques ministerial behaviors per-
formed by the interns,” 19. A contrary opinion can
be found in Earlington Winston Guiste’s Ph.D. the-
sis, “An Assessment of Practicing SDA Ministers’
perceived Administrative Skills: Implications for
Curriculum in Ministerial Training” (Michigan State
University, Ann Arbor, Michigan). “SDA ministers
are not academically prepared to adequately assume
the administrative responsibilities of the local
churches, and they are victims of the church’s edu-
cational system,” 2.

Manual for Seventh-day Adventist Ministerial Interns,
op. cit.

Worthy exceptions and adaptations occurred in
some conferences and unions. See David
VanDenburgh, “The Intern Supervisor Training
Event,” an article in Ministry, October 1995, 20. The
author advocates a certified training course focusing
on developing persons rather than skills and pro-
moting relationships between intern and
supervisor. The training combines mentoring, spiri-
tual friendship, and teaching via the use of critical
incident.
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The ecology
of generosity
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atural ecology is often depicted
as “lion eating lamb.” Kingdom
ecology is about a future in
which the lion eats with the
lamb. It is a shift from preda-
tory selfishness to symbiotic inclusiveness.
Ecology is a picture of birds and bees, food
webs and life cycles, and growth and enexrgy
created by a God of generous abundance. It is
the science of “living together”—the interde-
pendence between the diversity of life forms
and the environment. It is a cycle of wheels,
in which every wheel turns the next wheel. It
is also an illustrative analogy for the flow of
spiritual generosity and moral energy in our
communities.

How genuine is our generosity
Generosity is often thought of as a willing-
ness to be substantially philanthropic. In a
greater sense it is a mind-set in which people
willingly embrace other people in need of
acceptance or support, regardless of identity.
Is our theology of generosity adequate? Is it
in proper tension with our stewardship? Is our
church managed with a generous mind-set?
Professor George Newlands of Glasgow
University tries to “image generosity, as a
shape for the unfolding of a self-giving, cre-
ative, responsive love in the contemporary
wotld. The generosity of the resurrection of
the crucified Christ is suggested as a central
paradigm for the Christian life in society.”

MINISTRY

In essence, Newlands is addressing the ten-
dency of the Christian church to segment
into exclusive groups based on ethnic, cultur-
al, behavioral, doctrinal, and even personality
preferences. He says: “A theology of generos-
ity may assist us in avoiding a move from one
sort of limited tribalism to anothex.”

In essence, a spirit of generosity is a quality
critical to our church as we seek unity within
our increasingly diverse community. An eco-
logical perspective is useful because it gives us
the means to think about the whole church,
rather than the intense wants of our own
community. It gives us the ability to evaluate
our humanity in a wotld in which resources
and opportunity are not equally or fairly dis-
tributed.

Motivation: Duty or joy?

This is not a philosophical mystery tour.
Recent world statistics show that the ratio of
mission giving to tithe has decreased in real
terms over the last 30 years. There is also con-
gregational pressure to retain more funds,
with competition between the eschelons and
institutions of the Church for existing
resources; this in the face of rapid member
growth in parts of the world most economi-
cally challenged. We need to talk more about
creating a large pie rather fighting over our
slice.

In the Seventh-day Adventist Church, our
stewardship concentrates on the theme “all
that we have is Thine alone.” Tithe is the
return to God of what is rightly His, and cor-
rectly so. The downside of this emphasis is
that our giving tends to be motivated by duty
rather than joyful response. This partly
explains the relative decline and disparity in
mission and local church giving. Systematic
giving is to be commended, but to a signifi-
cant extent it is just not happening as it could.

QOur emphasis on personal salvation
encourages us to look for a causal relation
between our faithfulness and our being
blessed. Qur focus is on a two-way relation-
ship with God, rather than a dynamic
relationship that includes the world that God
so loved through Jesus Christ His Son. A
wider ecological interdependent view proj-
ects responsiveness to God’s generosity as
necessary for the mutuality of blessings we all
receive through being a community in
Christ.

Further, use of tithe in “ministry” concen-
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trates on God’s endowment for His
chosen leaders and their service. The
use of tithe is too easily seen as a levit-
ical birthright flowing from the givers
rather than God. The role that min-
istry has in keeping the wheels tum-
ing in an ecological dynamic is
critical. Does our ministry encourage
and embody the giving of ourselves
and our means so that a spirit of gen-
erosity flows on?

The mystery of the flow between
the givers and the recipients of
resources in the Church is the
domain occupied by administrators
and treasurers. In practice “store-
house” activities are predicated more
often by policy and practicalities than
clear theology and divine value sys-
tems. Treasurers in particular are
schooled in the economic doctrine of
the “scarcity principle.”

Are ministers an impediment to
the flow of generosity? How do we
avoid introducing reverse spin in the
cycle of wheels? To some extent the
decline in giving to world mission, is
a systemic reprimand. Clearly we can
do better. Managing with an abun-
dance mentality is a challenge for
every treasurer.

God and agency

Philanthropy as such is literally a
humanistic response to the needs of
humankind. In the best sense it is an
application of “the golden rule.” Our
difficulty is that we struggle to expose
the appropriate need to the appropri-
ate people, in the appropriate place,
at the appropriate time. People there-
fore exercise philanthropy through
charitable agencies. The merits of
charities are promoted by fund raisers
who educate us about needs, and
goad us to good works, often by mas-
saging our egos with recognition if we
respond benevolently.

In an ideal world this might be suf-
ficient to maintain the ecology of
giving. In practice people do not care
enough. People who operate benevo-
lent agencies are also selfish, and the
range of concerns they satisfy reflect
their own preferences. To make the
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situation worse there is a tendency for
those who benefit from the agency to
develop dependence, which brings
the flow of philanthropy to a halt. In
short, humanistic philanthropy tends
to offer visible symptomatic relief
rather than lasting care.

We have become somewhat coy
about these matters. Many preachers

do they create generosity. But they are
a vehicle for encapsulating and rein-
forcing our motivating spirit. They at
least need to be designed to do that.

Here are some principles that can
go into the design of something as
visible and basic as the stewardship
envelopes that we place in the hands
of our people week by week.

STRUGGLE TO EXPOSE THE APPROPRIATE

shy away from stewardship talk, per-
haps because they find the apparent
conflict of self-interest hard to han-
dle. Likewise, members have become
resistant to overt promotional
preaching and cynical about indirect
approaches.

Unlike philanthropy, genuine gen-
erosity is an altruistic response to the
needs of humankind through God'’s
love. It's a fundamental life orienta-
tion toward real people. It is a
consequence of God working in our
lives. It’s about offering ourselves
beyond the liberality of gold and
goods. Our role is to ensure that the
flow of generosity whose origin is
God, cascades throughout the com-
munity. This model does not depend
on the eloquence of a motivator. It is
not stifled by self-interest. It recog-
nizes that the source and destination
of bounty is God Himself, in the
process of which we too are blessed.

Designing more effective
stewardship materials

In all of this, we must begin with
our own hearts as ministers. But
inwardly and outwardly our steward-
ship materials need to speak more
clearly of God, His love and His abun-
dant generosity. Currently, many of
the materials in the hands of most
members shout “Agency,” “ Formula,”
“Function,” “Duty.” Wrappings do
not cause us to give gifts and neither

MINISTRY

4 Focus on the generosity of God.

4+ Make them visually attractive.

4+ Offer variety in mood and mes-
sage.

4+ Facilitate confidentiality.

4+ Do not overload with too many
offering titles.

4+ Use titles that focus on the mis-
sion rather than the event. (What
does “Sabbath School” mean on
an envelope?)

4+ Do not mix motives. (Do we need
to contemplate our mortality
every time we give?)

+ Systematic percentages are only
meaningful if practiced and pro-
moted. (They look greedy to the
uninitiated.)

4+ People are not in love with church
hierarchy—keep it subtle.

4+ Size should facilitate local notes
and checks.

4+ Color printing adds just a little to
the cost of each envelope.

4+ Development costs are charged to
stewardship promotion. (It’s
cheaper than driving around the
country offering seminars to the
converted!)

Paul’s treatise in 2 Corinthians 8
and 9 is pretty persuasive: “Just as
you excel in everything—in faith, in
speech, in knowledge, in all earnest-
ness and in the love which went out
from you to come to rest in us—I
urge you to excel also in this act of
generosity.” ¥
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od created marriage to provide

friendship, companionship,

help, and love for our lives.

“For this reason a man shall

leave his father and mother and
be united to his wife” (Gen. 2:24).*
Unfortunately, some of us have suffered pain
and loss in marriage. Love that was meant to
provide power and life in a marriage relation-
ship is not always enough to keep that
marriage alive. Sometimes we cannot live
with the person any longer. We may still love
them, but we cannot live with them. But is
divorce the answer?

Jesus’ statement

Deuteronomy 24:1 says among other
things that a man can divorce his wife if he
finds “something indecent about her.” What
is “something indecent”? In answering this
question there were two basic schools of
thought. Rabbi Shammai felt the phrase
referred to a sexual sin. Rabbi Hillel held that
it referred to anything the husband did not
like in his wife, even if she burned the supper.

What did Jesus say? His answer is found in
Matthew 19:3-9. Jesus doesn’t start with
Deuteronomy, but goes back to Creation.
“Haven’t you read . . . that at the beginning
the Creator ‘made them male and female,’
and said, ‘For this reason a man will leave his
father and mother and be united to his wife,
and the two will become one flesh’? So they
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are no longer two, but one. Therefore what
God has joined together, let man not sepa-
rate.” Then the Pharisees countered. “Why
then,” they asked, did Moses command that a
man give his wife a certificate of divorce and
send her away?” (Matt.19:7) Jesus replied,
“Moses permitted you to divorce your wives
because your hearts were hard. But it was not
this way from the beginning. I tell you that
anyone who divorces his wife, except for mar-
ital unfaithfulness, and marries another
woman commits adultery” (Matt. 19:8, 9).

Notice the slant of the Pharisees’ question.
They used the word “command” when
describing Moses’ approach in speaking of
divorce. But Jesus countered their use of that
word with the word “permit.” According to
Jesus, divorce was permitted because of peo-
ple’s hardness of heart. But then in verse 9 He
says that the only ground for divorce is adul-
tery. Jesus first shows us the ideal for marriage
then makes the exception. We often empha-
size the exception and neglect the ideal that
Jesus emphasized.

Many today do not even seem to want to
look at the ideal; in many cases they want to
divorce, for almost any reason. There seems to
be little desire to exercise what is basic to any
long-term relationship: patience. If a couple
could only find it in themselves to expend
half the energy they do in arranging a
divorce, working on the relationship before
they make the move to divorce, there would
be fewer divorces. Some might dismiss this
statement out of hand, but it is persuasively
illustrated by columnist and minister George
Crane who tells of a wife who came into his
office full of hatred toward her husband. “I
want not only to get rid of him,” she said,
“but get even. Before I divorce him, I want to
hurt him as much as he has me.”

Dr. Crane suggested to the woman that she
“Go home and act as if you really loved your
husband. Tell him how much he means to
you. Praise him for every decent trait. Go out
of your way to be as kind, considerate, and
generous as possible. Spare no efforts to please
him, to enjoy him. Make him believe you
love him. After you’ve convinced him of your
undying love and that you cannot live with-
out him, drop the bomb. Tell him you are
getting a divorce. That will really hurt him.”

With revenge in her eyes, she smiled and
exclaimed, “Beautiful! Beautiful!”

And so she left to fulfill her assignment
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with enthusiasm. For two months she
showed love, showed kindness, lis-
tened, gave, shared. When she didn’t
return, Crane called. “Are you ready
now to go through with the divorce?”

“Divorce?” she exclaimed. “Never!
I've discovered I really do love him.”

Reversed as it may seem to many
contemporary minds, the woman’s
actions had changed her feelings. The
ability to love is established not so
much by fervent promise as by often
repeated deeds.

It is no surprise that God doesn’t
like divorce. Though speaking of His
relationship with Israel, His words are
nevertheless true in the case of
human marriage and divorce: “ ‘I
hate divorce,” says the Lord God of
Israel” (Mal. 2:16).

Other reasons for divorce?
People offer two other reasons for
divorce, many assuming they are bib-
lical.
First, abandonment. Paul speaks

about the problem of abandonment.
“If anyone does not provide for his rel-
atives, and especially for his
immediate family, he has denied the
faith and is worse than an unbeliever”
(1 Tim. 5:8).

1 Corinthians 7:12-15 says “To the
rest I say this (I, not the Lord): If any
brother has a wife who is not a believ-
er and she is willing to live with him,
he must not divorce her. . . . For the
unbelieving husband has been sancti-
fied through his wife, and the
unbelieving wife has been sanctified
through her believing husband.
Otherwise your children would be
unclean, but as it is, they are holy. But
if the unbeliever leaves, let him do so.
A believing man or woman is not
bound in such circumstances; God
has called us to live in peace.”

Putting these passages together,
some conclude that if a person aban-
dons or severely neglects his or her
family, he or she is considered an
unbeliever. The abandoned spouse,

like the believing one, is free to
divorce and remarry.

It is true that there are all kinds of
abandonment. Forgetting to remem-
ber important things is not abandon-
ment. Failing in business or child
rearing is not abandonment in itself.
Abandonment is severe neglect of the
family. It’s more than just being too
busy or being irresponsible. It’s
neglecting and above all simply not
being there. It means a spouse has
given up claim for their family.

Another reason given for divorce
and remarriage is abuse. Here we are
thinking of physical abuse, which
could transcend sexual maltreatment.
The spouse who is physically abusing
his or her family is by all means far
from showing a Christian response,
but rather demonstrating a lack of
love and evidence of the Holy Spirit
in the life.

The Old Testament had the law of
retaliation: “If anyone takes the life of
a human being, he must be put to
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death. Anyone who takes the life of
someone’s animal must make restitu-
tion—life for life. If anyone injures
his neighbor, whatever he has done
must be done to him: fracture for
fracture, eye for eye, tooth for tooth.
As he has injured the other, soheis to
be injured. Whoever kills an animal
must make restitution, but whoever
kills a man must be put to death. You
are to have the same law for the alien
and the native-born. I am the Lord
your God” (Lev. 24:12-22).

It is interesting that Jesus expli-
cates this law differently: “You have
heard that it was said, ‘Eye for eye,
and tooth for tooth.” But I tell you,
Do not resist an evil person. If some-
one strikes you on the right cheek,
turn to him the other also” (Matt.
5:38, 39).

When a person lives with someone
who abuses them, they can turn the
other cheek only so many times. It
may, in fact, become mortally danger-
ous to do so at all. Is Jesus suggesting
that someone in a seriously physically
abusive marriage possibly sacrifice her
or his life after presenting the other
cheek for further abuse? I don’t think
that is what Jesus had in mind. He was
talking about relating to the heavy
politically motivated abuse suffered
by the people of His day. The Romans,
for example, seemed to take pleasure
in treating Jews abusively. Jesus is say-
ing that if under such circumstances
the Jew treated the Roman with kind-
ness, it would tend to impress the
abuser and ultimately lead to better
treatment.

There are all kinds of abuse—phys-
ical, sexual, emotional, psychological,
mental, and verbal. There are even
legitimate examples of spiritual abuse
carried on by churches and church
leaders.

But the question is, Is abuse
grounds for divorce and remarriage?
If a spouse is abusive, should the cou-
ple still stay together? Is staying in a
relationship more important than
saving oneself from continuous
abuse? No one needs to take abuse.
Ask for help. Our church has not yet
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taken a definitive stand on abuse and
its relationship to marriage, divorce,
and remarriage.

When a marriage is shaky
Divorce is a profoundly painful
experience. People who consider it
often have little idea of its difficulty.
It is seen as a relatively simple solu-
tion to the anguish being experienced
in marriage. Divorce rates are twice as
high for second marriages and the
percentages go up from there. In and
of itself, divorce and all that comes in
its train is often even more painful
and destructive than the problems in
the marriage that precipitated the
divorce in the first place. Divorcing
couples, especially those who move
quickly to divorce, tend to carry the
problems that precipitated their
divorce into their next marriage.
There is also all the attempted read-
justment that must be initiated when
it comes to children and other family
members who stand in the wake of a
divorce and a remarriage. So even
though one may have biblical
grounds for divorce, one may still by
all means attempt to avoid it. Even
when there has been adultery, mar-
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riages can be saved, and life can go on
with a degree of satisfaction, perhaps
higher than if a divorce is sought.

Marriage counselor Lindsay Curtis
often hands his clients a calling card
that lists seven warning signals of a
sick marriage:

1. When common courtesies are
abandoned;

2. When couples begin to think in
terms of “I” instead of “we”

3. When they stop complimenting
each other;

4. When stubborn silence replaces
common-sense communication;

5. When they fail to sense and
meet the needs of each other;

6. When they fail to express love;

7. When they stop praying with
one another.

In enriching our own marriages
and those of our parishioners we can
improve our own sense of what is
healthy and unhealthy in relation-
ships. By the grace of God we can
move to intervene and to be of real
help, both to ourselves and to those
God has given us to serve. M

*All Scripture passages in this article are from the New
International Version.
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ivorce and remarriage is a very

real issue for today’s society and

church. Jesus addressed the

issue in a number of places,

such as Matthew 5 and 19, Mark
10 and Luke 16. In this article, we will focus
on Matthew 19.

The Pharisees asked Jesus about grounds
for divorce (19:1-12). Jesus stressed the indis-
solubility of marriage. He upheld God’s ideal
as instituted in the beginning. In this state-
ment, Jesus alludes to the beauty of marriage.
In the way he answered the Pharisees’ ques-
tions He seeks to turn us away from dwelling
on the problems in our marriages. This is seen
in the context in which the report of
Matthew 19:1-12 is found.

The context of Matthew 19:1-20:16

Matthew 19:1 to 20:16 records a series of
Jesus” discourses. First, He talks to the Phari-
sees (19:3-9). Then He speaks to the disciples
(19:10-15). In 19:16-22 He dialogues with the
rich young ruler, and finally He tells the para-
ble of the laborers (19:27-20:16). These
various segments’ are connected to each other
by several literary links.

Father and mother, but not spouse. “Father
and mother” is one of the literary connec-
tions. In 19:5 Jesus talks about a man leaving
father and mother when he marries. In 19:19
He mentions the fifth commandment—hon-
oring father and mother. In 19:29 He states
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that His disciples may sometimes be forced to
leave father and mother for His sake. To leave
father and mother in order to marry does not
violate the fifth commandment. Neither does
leaving father and mother for Jesus’ sake.

Matthew 19:29 is particularly interesting:
“And everyone who has left houses or broth-
ers or sisters or father or mother or children or
farms for my name’s sake, will receive many
times as much, and will inherit eternal life.”
Here Jesus talks about leaving siblings, par-
ents, and even children, but He leaves out the
possibility of leaving one’s spouse. In omit-
ting a reference to the spouse, the message
seems to be: Even for Jesus’ sake we are not
asked to leave our husband or wife, to be sep-
arated from him or her, or to divorce our
partner.” Marriage is good, it is indissoluble.
Jesus does not break apart marriages when He
asks people to follow Him.

In 19:9 Jesus discusses divorce, adultery,
and remarriage. In 19:18 He quotes the sev-
enth commandment “You shall not commit
adultery.” Again in this passage Jesus shows
how permanent marriage is in His eyes.
Obviously, His statements in Matthew 19:9
and in Matthew 5:27-32 are related to the sev-
enth commandment and therefore to the
Decalogue.

Here Jesus argues against the position of
the Pharisees by going back to the Creation
account and by referring to the Ten
Commandments. Jesus’ position expands
and substantiates the commandments, par-
ticularly the seventh commandment in this
context. The law is independent of changing
cultures and value systems. It is good. God’s
gift of marriage and His protection of this gift
are clearly confirmed by Jesus.

The most important connection between
the different parts of Matthew 19 and 20:1-16
is the theme of the hard heart and the related
motif of the evil eye? The Pharisees showed
clear evidence of possessing a hardness of
hearts. They looked for ways of interpreting
the law that would give them a licence to put
away an undesirable wife. They did not under-
stand God'’s gift of marriage. In doing this they
destroyed it by their attitude and behavior
(19:3,7). When they thought about marriage,
they seemed to have divorce in mind.

But even Jesus’ disciples had difficulty
accepting His teaching on marriage. They sug-
gested staying single and not mairying if
marriage was indeed insoluble (19:10). They
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clearly understood Jesus’ view, and
seemed to lean to the side of the
Pharisees. They too found it hard to
hold a concept of marriage void of
divorce. This showed a hardness of
heart in them; the same kind that was
manifested later when they encoun-
tered the children brought to Jesus for
His blessing (19:13).

The same kind of hardness was dis-
played in the rich young ruler who
was not willing to sell his possessions
and give the proceeds to the poor.
Because of this hardness of heart it
was difficult for the rich to enter the
kingdom of God (19:21-23). Again
the disciples seemed to understand
more readily those who did not make
it into the kingdom of God (19:25).

Finally, in the parable of the labor-
ers in the vineyard, those who worked
all day were not content with their
wages. They complained about the
generosity of the landowner. Their
problem with the master was not that
he did not pay them the fair wages
agreed upon earlier. Their complaint

True 5tories of
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came when they saw that those who
did not have the chance to be
employed all day long received the
same amount of money as they did,
who had worked the whole day.
Instead of being moved by gratitude
for what had happened to the late-
comers, they concentrated on them-
selves and the alleged injustice done
to them. The landowner responds: “Is
your eye evil because [ am good?”
(NKJV). They had an “evil eye.” Their
hardness of heart did not allow them
to see the goodness of God.

Thus, the entire section of Matt-
hew 19:1-20:16 challenges the reader
to appreciate the extraordinary gifts
of God, one of these being the gift of
marriage, and to decidedly turn away
from any consideration of divorce.

In summary, it can be seen from
this passage that:

4+ To a certain degree, Jesus’ rela-
tionship with His disciples may be
compared to the relationship between
husband and wife. For the sake of this
relationship one may need to leave

other persons and possessions. The
benefits are immeasurable.

4+ To follow Jesus does not mean to
separate from or divorce a spouse.
Marriage is indissoluble.

4+ Jesus’ statement on divorce is
connected to the seventh command-
ment. This commandment is binding
and is independent of changing times
and cultures.

4+ In quoting Jesus, Matthew chal-
lenges readers and hearers to repent
of hardness of heart and an evil eye,
to turn away from any toying with
the idea of divorce, and to treasure
the wonderful gift of marriage.

More on the hard heart issue

In spite of the different geograph-
ical locales, Matthew 18 and 19 are
strongly connected. Matthew 19 is
preceded by a Matthew 18 conversa-
tion between Jesus and His disciples
in Capernaum.

At the beginning of chapter 18, the
disciples ask, “Who then is greatest in
the kingdom of heaven?” (18:1).
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Jesus’ answer dealt with a child and
the sin of a brother (18:2-20). After
His response Peter asks another ques-
tion, dealing with the issue of
forgiveness (18:21). Jesus replies with
a short statement and the parable of
the unforgiving servant (18:22-35).

Although the disciples have been
warned not to despise the little ones
and not to scandalize them (18:6, 10),
they had not learned their lesson, as
19:13 demonstrates. Instead of wel-
coming the children in the name of
Jesus, they rejected them. While
warned against hardness of heart in
Matthew 18, the disciples exhibited
precisely that behavior. Chapter 18
ends with the warning that the heav-
enly Father will hand over to torture
those who do not forgive their neigh-
bors from their heart (18:34, 35).
“From your heart.” The motif of a
hard heart is already present in chap-
ter 18, although the exact phrase will
not appear until 19:8. The unforgiv-
ing servant was an example of
hardheartedness, and again, it is inter-
esting that this motif is developed in
the following passage dealing with
divorce and remarriage.

Instead of forgiving theirs spouses,
there are people such as the Pharisees
who look for loopholes to get out of
their marriages and rid themselves of
their partner. They seem not to care
for their spouse. They forget the
immense debt God has forgiven them
as they concentrate on the mistakes
of their marriage partners against
them. Forgiveness is not practiced.
Apparently, it is not even considered.
Claiming to fulfill the law they
attempt to interpret the law to their
advantage and thus they end up
being judged by it.

We are called to fight against all sin
including sexual sin, especially as
such sin relates to our marriages, as in
the case of the sexual sin of adultery.
But even in the case of adultery, after
repentance, the highest Christian
response is to grant forgiveness. Our
marriages live from forgiveness. We
live from forgiveness. Therefore, we
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extend our forgiveness to our spouses.
Such matters are not settled by
divorce. The issue is to forgive each
other, thus letting go of the hard
heart.

Let us summarize:

1. Matthew 18 with its parallel in
Matthew 5:29, 30 prepares the way
for the discussion on divorce and
adultery in chapter 19. Jesus’ state-
ments in Matthew 19 are based on
the Creation account, and yet they
also contain an exposition of the sev-
enth commandment. Marriage by its
very nature is indissoluble.

2. Again we are challenged to turn
away from hardness of heart and to
freely and graciously forgive each
other (18:35; 19:8).

3. Instead of seeking a divorce and
seeking the chance to be “free,” we are
challenged to grant forgiveness and
stop counting mistakes. Forgiveness is
limitless.

4. Following Matthew 18:15-20,
church members are called to forgive
their erring fellow believers.

Conclusion

Although this article has not
exegeted the passage on divorce in
Matthew 19, we see how the context
contributes to the understanding of
this scripture. We notice the pro-
found respect and appreciation Jesus
has for marriage. He as Creator has
instituted it. He as Lawgiver has pro-
tected it. Marriage is a gift from para-
dise, and Jesus wants us to recognize
and live by this fact. He challenges
our hard hearts and calls us to live in
relationships of forgiveness. ™

1 Marriage, divorce, and staying single (19:1-12), (2)
blessing of the children (19:13-15), (3) “the rich
young ruler” (19:16-26), (4) rewards of discipleship
(19:27-30), and (5) parable of the laborers in the
vineyard (20:1-16).

2 Here we may find a certain connection to
1 Corinthians 7:10-15. The Lucan parallel to
Matthew 19:29 does not have as strong a connec-
tion to divorce as Matthew and Maik have. Paul
mentions the leaving of a spouse, which, however,
according to the New Testament record was a sep-
aration for a limited time only.

3 See Daniel Patte, The Gospel According to Matthew: A
Structural Commentary on Matthew’s Faith
(Philadelphia: Fortress Press, 1987), 261-280.
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from the word used in 1 Corinthians 7.)
Paul gives no exceptions in Romans;
thus, | find it difficult to believe that he
would make an exception even for a
Christian married to a non-Christian.
However, since it is unclear exactly what
Paul meant in 1 Corinthians 7:15, the
evidence does not warrant Burton’s con-
clusion.

Finally, if Paul were making an
allowance for remarriage in this situa-
tion, he would be contradicting Jesus,
who . . . made an allowance only for
sexual immorality. Therefore, Burton’s
conclusions do not seem justified by the
biblical evidence.

—Kristine Stuart, Jamestown, North Dakota.

eith Burton does well to empha-

size the permanence of marriage

in an age of easy divorce.
However, his method was not altogeth-
er satisfying.

Can he really defend his narrow
translation of porneia? A quick look at
some reference works confirmed my
understanding that it can refer broadly
to immoral sexual behavior. Thus it can-
not refer only to premarital sex that
breaks an engagement.

Who is the "unbeliever”? And why
are his or her actions so different from a
“believer’s”? [s a nominal Christian who
abuses or abandons a spouse really a
“believer”? If the union of husband and
wife is taken seriously, why is that
changed by marriage to an unbeliever?
—Gordon R. Doss, Berrien Springs, Michigan.

Editorial note: In publishing Dr.
Burton’s article we hoped to contribute
positively to a dialogue that is ongoing
among Seventh-day Adventists. The article
itself, entitled ”A theology . . .” says a lot
about Dr. Burton’s and our recognition of
its partial role in the ongoing discussion.
While no one article in Ministry is “the
denomination’s stand,” Dr. Burton’s is cer-
tainly within the pale of denominational
thinking. m
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Editorial Note: This article marks the
start of a new Ministry column featuring
the personal stories of pastors’ calls to
ministry. For details, please see the Note
to potential writers found at the conclu-
sion of the article.

rejection, alcoholism, drug abuse—

the litany of woes could go on, but
with passing years it seems that the
vast emptiness, tragedy, and pain of
my pre-Christian life is increasingly
more difficult to recall. And that's a
relief. It is not that | could ever forget
completely, or that | would want to
deny the deep, dark pit of my former
life, for we always carry with us the
potential of falling back.

Coming from an Irish Catholic work-
ing class background, | probably had
the odds stacked against me as far as a
disposition toward alcoholism was con-
cerned. One doesn’t have to come from
that background to be an alcoholic; it
just helps!

It was Augustine who wrote some-
thing in the fifth century A.D. about a
”God-shaped void” in every person’s
heart that cries out for fulfiiment. Until
it is filled, we often indulge in hollow,
self-destructive behavior. In this | was no
exception.

Insecurity, guilt, fear, loneliness,

Early events

When, as a drunken teenage passen-
ger in a speeding car, | was slammed
into a telegraph pole. | came away with
an aortic aneurysm and permanent par-
tial paraplegia that confined me to a
wheelchair for a year or so. Great intro-
duction to adulthood! Still running from
that narrow little dungeon of my own
self, | would go another six years, which
included a marriage, the birth of a son,
and a divorce, before | stopped slam-
ming my head against the wall and
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“He lets the
loser win”

waved the white flag of surrender before
my God.

It happened this way. | tried filling
that “God-shaped void” with Hindu
meditation and yoga, attempting to
discover the “god” within, and develop
my own “god-consciousness.” Such an
egocentric approach to spirituality is, of
course, doomed.

| teamed up with Lyn, a lost little hip-
pie from a wealthy Jewish background
who, like me, was trying to get her head
together and find the inner spiritual
peace we desperately wanted.

Next followed fasting, then a whole-
meal, stone ground, “don’t-panic-it’s-
organic” dietary regime, long sessions of
Hindu meditation with the Ananda
Marga devotees, all accompanied by an
intense earnestness on our part to be
clean, holy, and spiritually mature.

Even though Jesus said “’Blessed are
those who hunger and thirst for right-
eousness, for they shall be filled’”
(Matthew 5:6, NK]V), the evidence of
that eluded us as we searched in the
wrong places. Instead of looking to a
universal Savior-God outside us, whose
Spirit also loves to dwell within, we were
trying to make ourselves into gods.

An early encounter with
Adventists

When | was ready, God acknowl-
edged my yearning for wholeness, and
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through an intriguing set of circum-
stances helped me overcome my
prejudice against Christianity and led
me to hear a Seventh-day Adventist
preacher expounding on the biblical
prophecies of Daniel and Revelation.

| was blown away by the incredible
pattern of predictive truths the Bible
contained, most of it verified by history,
the remainder waiting its ultimate fulfill-
ment in the events associated with the
end of this world and the second com-
ing of Jesus. Thus began a titanic
struggle between the inner mystical
appeal of Hinduism and the powerfully
appealing prophetic/doctrinal package
of Seventh-day Adventism.

This struggle led me from an Ananda
Marga ashram into the tropical rainfor-
est of North Queensland, where | spent
31 days alone in prayer and fasting on
water only in a do-or-die effort to find
the peace of God (Lyn, meanwhile, was
following her own spiritual journey in
the Philippines where she underwent
psychic surgery from a so-called “faith-
healer,” a fateful and fatal encounter).

Emerging an emaciated wreck from
the rain forest a month later, | met my
first humans in a health-food store run
by a Seventh-day Adventist Christian
couple. Although total strangers, this
young couple recognized my soul
hunger, took me into their home, and
modeled Christian love and truth. God
was leading my life, though | could not
have recognized it then.

By the time Lyn returned from the
Philippines, we'd both decided on our
respective spiritual pathways. | had
determined to follow Christianity while
Lyn would follow Hinduism and join the
Ananda Marga organization. Thus came
a parting of our ways after eighteen
months of intense spiritual searching
together. Lyn, eventually, took 20 liters
of gasoline and, in an act of futile protest
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at the lack of spirituality in the Western
World, burned herself to death outside
the United Nations building in Geneva,
Switzerland, in October 1978.

I quickly discovered that mere intel-
lectual conviction of spiritual truth falls
far short of the deep inner conversion of
the heart yielded to God’s sovereignty
alone. My most earnest resolves to
overcome my drug and alcohol habits
were like ropes of sand. | was still a
Hindu at heart, relying on my own
strehgth for victory instead of leaning
on the powerful arm of God, a recipe
for continuous defeat and despair.

Turning point

One winter evening on the
Australian Gold Coast | made a cold-
blooded, deliberate decision to turn my
back on God. Just for that night | would
"party-on” with some heavy duty hero-
in and mescaline, combined with liberal
doses of tequila and beer—a mind-
altering concoction of potentially
deadly drugs. | would put Jesus on the
shelf for the night, and come back to
Him tomorrow.

Hallucinating out of control that
night, | suddenly became immersed in
detailed cinemascopic and quadra-
phonic sights and sounds depicting the
events described in Revelation 20—the
resurrection and final destruction of
those who have judged themselves
unworthy of everiasting life. This was no
passive observation from a safe dis-
tance. As far as | was concerned, it was
actually happening—to me! | had
rejected God for the last time. | had lost
my eternal salvation. Words cannot
describe the stark horror of those hours.
My overwhelming sense of guilt and
shame were indescribable as my uncon-
verted life played out before me and my
spiritually naked self stood broken and
despairing before God.

God didn’t need to judge me; my
own sense of self-condemnation was
crushing, and | actually longed for my
immediate destruction. Every negative
emotion the human mind can possibly
conceive, passed through my soul that
night—until | finally fell into the oblivion
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of alcohol-induced unconsciousness.

I can only understate the over-
whelming waves of relief that flooded
my soul the next morning when |
awoke to find myself still here. The hell
that I'd experienced hadn’t really hap-
pened. Nevertheless, it was a dreadful
warning from God, and in that moment
of dawning consciousness, | heard the
clarion voice of God speaking as never
before in an unmistakable message that
drove itself clear into my psyche:
“That’s the last warning you’re ever
going to get. If you ever touch alcohol
or illicit drugs again—you‘ve already
had a foretaste of your fatel”

Conversion and call

In the next few days, while still recov-
ering from alcoholic poisoning, and as |
recalled in vivid detail the events and the
emotions of that hellish experience, my
body involuntarily shuddered from
shame and guilt. It was then that | fell
broken at God’s feet, yielding my miser-
able life to Jesus in its totality, nothing
held back. | prayed, “If there’s anything
You can do with a mongrel like me, then
take me, I'm Yours.”

From condemnation, shame, and
guilt, my life suddenly became filled
with an overwhelming sense of accept-

ance. Joy and peace captured and kept
me in a delightfully wonderful way for
the first time in my life. The peace for
which | had hungered and thirsted for
so long now flooded my soul.

God had reached down and
touched me in my absolute need, in my
time of brokeness, and now | was in
love with Jesus and on a full-on honey-
moon with God. | knew there and then
I'd be spending the rest of my days
sharing what Jesus had done for me
with anyone who would listen. And I've
done just that since my conversion in
August 1976.

And as for alcohol and drugs, I've
never tested God to see if He meant His
warning. Though still working on other
areas of my life, He removed all desire
for those things at the time of my con-
version.

Now my life is put together in all of
the essentials. | find ongoing and ulti-
mate meaning in fulfilling the far-reach-
ing call God gave me at the time He
summoned me to Him to share the
good news of His love and power as the
pastor of a challenging congregation. ™

Mike Brownhill is the pastor of the Pine Rivers Seventh-
day Adventist Church in Kallangor, Queensland,
Australia.

Note to potential writers

This article represents the kind of story Ministry is inviting its
readers to contribute. These accounts will make up a new Ministry
feature entitled “The Pastor’s Call.” This feature will take the place of
“The Pastor’s Day” column, which is presently intermittently

published in the magazine.

We are looking for crisp, well-written, and particularly meaningful
articles which tell the story of pastors’ calls into ministry. We are
especially interested in manuscripts that expose in story form, the
underlying dynamics and divine implications of the call to ministry.
The intent of this feature is to inspire readers and confirm our sense of

divine calling.

Please keep manuscripts to 1,000 words or less. Writers whose
submissions are accepted for publication will be paid U.S. $100.00.
Please follow the instructions for submission of articles outlined under
the heading, “To Writers,” found on the masthead page of each issue

of Ministry.
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f tithe receipts in the Seventh-day

Adventist Church are going up each

year as they are, how can this be bad

news? It is if tithe does not go up as fast

as wages and costs. In the Australian
Seventh-day Adventist Church, tithe has
actually declined about 45 percent in the last
20 years when compared to wages that are
earned by church members. A similar decline
may be noted in the Adventist Church in
many other western nations, including the
United States.

Our research shows that a large number of
faithful tithe returners in all age groups
attend church, including the young. Yet, the
younger you are, the less likely you are to
return tithe. Further, the tithe-giving behav-
ior of those over 50 is markedly different from
that of the under 50 member. Approximately
59 percent of tithe comes from the over 50
group, who earn about 34 percent of the total
income realized by church members as a
whole. So, as the over 50 group ages, the
downward trend in tithing practice is likely to
continue.

Our research further shows that a consider-
able amount of tithe ends up in places other
than the conference office treasury. Should
these trends continue unchanged, the world-
wide Church will be greatly restricted in its
ability to perform its mission.

This article will set out the evidence for
each of the above statements. It will begin
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with data gathered in Australia, and will then
briefly analyze American tithing figures
before moving on to consider the implica-
tions that this data might have for the world
Church.

Tithing data in Australia

Tithe has fallen approximately 40 percent
in the last 20 years relative to the income of
Australian Adventists. Early in 1999, the
youngest member on the executive commit-
tee of the North New South Wates Conference
(NNSW) made a short speech along these
lines: “My age group is not giving tithe. We
need to do some research into the future
financial viability of our Church.” As a result
of the discussion flowing from this observa-
tion, the NNSW executive committee took
the initiative to fund research into the age-
related demographics of tithe giving, and
invited us to coordinate this research.’

To date, data has been gathered from four
different sources: local church tithe receipts,
the Australian Bureau of Statistics (ABS), a
church-attender questionnaire, and confer-
ence records. Although the actual research
started with the analysis of tithe receipts, the
data from the Bureau of Statistics is a more
logical place to begin a presentation of the
research findings.

The quinquennial Australian Census seeks
to assess denominational affiliation. Since
1971 there has been a separate item box for
Seventh-day Adventist. The Australian Bureau
of Statistics provided the number who identi-
fied themselves as Adventists on the census,
broken down by their incomes and their age.
These were obtained for both Australia as a
whole and the territory of the NNSW
Conference. These details were only available
for censuses conducted since 1976, but they
have made possible a comparison between
income earned by church members and actu-
al receipted tithe for a period of over 20 years.

While those who identified themselves as
Adventists on the census and those who
attend church are not exactly the same group
of people, there is considerable overlap, and
their numbers track each other closely. The
census figures provide the best estimate avail-
able of Seventh-day Adventist income. One
can therefore estimate what tithe returns
might be if every church attender contributed
10 percent of their income. For Australia the
results are shown in Graph 1.
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Although church figures for tithe
are available since the church began
in Australia, it proved convenient to
graph tithe receipts back to 1951.
Tithe receipts have shown a continu-
ous upward trend, and the Australian
church has been rightly proud of the
faithful tithe stewardship of its mem-
bers. Yet, if one fully assesses the 10
percent of actual income earned by
church attenders since 1976 it is clear
that this income has been increasing
faster than tithe receipts. In 1976, the
actual tithe was about 86 percent of
what might have been estimated to be
10 percent of the church attender’s
income. By 1996 this had dropped to
50 percent. It is easier to see the real
state of affairs if one keeps the 10 per-
cent income constant, and draws a
graph of receipted tithe as a percent-
age of that figure. Graph 2 illustrates
this.

In other words, during the last 20
years there has been a steady decrease
in the percentage of Adventist
income that is returned to the
Church in tithe. This decline is in the
order of 40 percent. As almost all
tithe is used by the Church in wages,
this has meant that the Church has
been unable to employ the same
number of Church workers per
church attender.

Age-related tithing patterns. There
are any number of factors which
might be put forward to explain why
tithe receipts have fallen so markedly
against actual incomes, but the analy-
sis of tithe receipts show that one of
the significant contributing factors is
that there is an age-related difference
in tithe giving patterns.

It was clear from the first that tithe
receipts held by the various churches
would provide valuable insights into
the patterns of tithe return. Yet, a pro-
cedure had to be implemented to
ensure the tithe-giver’s continued
confidentiality. As a result of wide-
spread consultation and a submission
to the Avondale College Human
Research Fthics Committee, it was
decided that the best way to do that
would be to have local church treasur-
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ers perform the actual analysis, given
that they already knew the identities
of tithers.

Peter Colquhoun, the conference
president, wrote to church boards
requesting permission for the church
treasurer to provide this data. Where
permission was given, the church
treasurers used a list put together by
the pastor of those who attend
church twice a month or more,
together with their ages. They then
reported how many from each age
group on that list returned tithe and
totaled up the amount of tithe that
came from each age group.’

Church treasurers are volunteers,
and the analysis they were asked to
do was time consuming and tedious.
Nor was the task a trivial one for pas-
tors of larger congregations. The data
provided represents the tithe-giving
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behavior of those attending 23
churches. Between them are 5,152
members on the church rolls. These
represent 53 percent out of the total
conference membership of 9,760. At
the time of the study, more than
2,529 worshipers attended these
churches at least twice a month,*with
between 270 and 459 in each ten-year
age bracket. Nineteen of the churches
reported tithe totals from the various
age groups. These totals amounted to
43 percent ($1,697,674) of the
$3,955,877 tithe that was receipted
through local churches in the NNSW
Conference.

We thus had access to figures that
gave an age-related breakdown of
receipted tithe, as well as percentages
of those in each age group who attend
church. The most significant finding
arose from a comparison between the
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Table 1

Comparison of Tithe & Income by Age Group, NNSW Conference
Age 20-29 30-39  40-49 50-59 60-69 70+
Income (ABS) 171% 229% 252% 150% 9.1% 10.7%
Tithe (NNSW Survey) 73% 13.6% 194% 21.7% 17.9% 19.6%
Difference 98% -93% -58% 6.7% 88% 89%
Table 2
Age <15 15-19  20-29 30-39 4049 50-59 60-69 70+
Number 9 76 132 98 135 133 107 100
Percent 1 10 17 12 17 17 13 13

percentage of total tithe contributed
by a particular age group, and the per-
centage of total income earned by
that age group. We compared the two
numbers by subtracting the two per-
centages. This procedure would
produce a zero if that age group was
contributing an amount of tithe that
corresponded to its income. The
results are as follows (see Table 1).*

This graph reveals a striking differ-
ence in tithe-returning behavior
between the under 50 group, and that
of the over 50s. The results show that
the younger a tithe payer is, the less
likely he or she is to return tithe. This
difference shows in the percentage of
tithers in the two age groups as well:
Under-50-year-olds, 42 percent. Age
50 and above, 62 percent.

While these results are significant
for the whole group of church atten-
ders, they do not provide us, of
course, with the ability to predict
who individually returns tithe. This
age-related difference in tithe-return-
ing behavior explains why tithe
receipts have decreased against wages
earned for the last 20 years. The
group now aged between 40 and 50
have most likely always contributed
less tithe than their elders, as has each
younger group. As these groups repre-
sent more of the salary and wage
earners in the Church, tithe has
declined compared to wages.

Is the news all bad? No, indeed
not. There are still a large number of
faithful tithe returners in the younger
age group. Moreover, while our sur-
vey analysis supports the conclusion
that there is an age-related difference,
it also reveals many aspects of church
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attenders’ beliefs and attitudes that
give hope that there still remains
some basis on which an appeal can be
made to reverse this downward trend
in the matter of tithe returns.

Hopeful indications from
surveys of church attenders

The third set of data is not yet
complete. This survey is designed to
discover what is motivating church
members to contribute tithe. So far,
we have developed a theoretical
model, completed and analyzed a
pilot survey, and developed a final
version of the survey. We hope to get
about 1,500 church attenders to com-
plete the survey by the time we
finish. To date there are about 800 of
the final versions of the surveys that
have been entered into our database,
which are yielding between 690 and
780 usable answers to questions.
About equal number of males and
females answered the usable surveys,
and the age distribution is illustrated
in Table 2.

The surveys reveal a number of
interesting preliminary results. These
results again tend to support the
observation that there is a difference

in tithing behavior between the
under 50 and the over 50 groupings.
The following tables report on how
much of a respondent’s income is
given as tithe. They also report the
tithing behavior as subdivided into
three other age bands: 20-39, 40-59,
60+ years (see Table 3).

The trends are clear. The older
groups are more likely to tithe, and
they tend to tithe a full 10 percent.
Among the younger groups, while
many still tithe, they frequently do
not tithe the full 10 percent.

Another question that suggests
interesting and significant results is
where tithe has actually been directed
by those who return it. The data so far
is showing that the practice of direct-
ing tithe to places other than official
church channels is not age related
(see Table 4).

Perhaps the most significant state-
ment on the survey was the following:
“1 do not currently contribute a full 10
percent tithe or do not tithe. The fol-
lowing changes would need to
happen in the church before I would
consider returning a full tithe.” The
following responses to this query were
given, and have been ranked by plac-
ing the most frequently occurring
responses first. This time, the percent-
ages given are based on those who
answered this question and are not
currently returning a full 10 percent
tithe (see Table 5).

Some responses to this question
reveal what all pastors know already:
that congregations have within them
mutually exclusive expectations. How
one might make “worship more rele-
vant to today’s youth” and stop

Table 3 Percent of income as tithe, NNSW

All  20-39 yrs  40-59 yrs 60+ yrs <50 yrs 50+ yrs
0 percent 72 23 22 7 61 11
Percent 10 11 10 4 15 4
1-9 percent 161 74 43 17 123 38
Percent 23 34 19 10 31 13
10+ percent 458 121 166 148 212 241
Percent 66 56 72 86 54 83
Column Total 691 218 231 172 396 290
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“experimenting with worship” at the
same time is problematic, to say the
Ieast. Nor is it always clear what “rele-
vant to today’s youth” means.

But there is one response that
stands out above the rest in terms of
the number of people who chose it,
and this response is one about which
it is possible to make some changes.
Fifty-seven percent (137) out of the
241 respondents who do not tithe a
full 10 percent of their income said
that they thought that they should
tithe, while at the same time they
have not established the habit of
doing so. In other words, well over
half of those who are not currently
tithing a full 10 percent of their
income indicated that they are
already persuaded that they should do
so, and only need to establish a con-
sistent way of actually tithing. Thus,
while there may be need of some
extended and more traditional persua-
sion that tithing is a biblical practice
that brings blessing to the giver, per-
haps more attention should be given
to how the Church might facilitate
tithing as a regular part of everyday
life in the Church. For instance, is
there a brief reminder about tithing
given frequently through the year
with clear information as to how to
actually return the tithe? Do we allow
for inspiring stories of those who have
been blessed through their tithing?
Further, in a society where we now
have a variety of methods for convey-
ing money between us, have we made
it possible for people to contribute
their tithe in as many of these ways as
it is possible for us to propetly facili-
tate? Are we well prepared for cash
contributions? Are credit card or
Internet facilities available? Has the
local church or conference made pay-
roll contributions possible?

Trends in North America

While there is a serious decline in
tithe returns for the Australian
church, Australia is not unique. The
Australian experience probably repre-
sents trends that are already affecting
the worldwide Church. Take, for
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Table 4
In the last 12 months, 1 have given tithe to:

All 20-39 40-59 60+ <50 >=50
Tithe envelope 481 143 160 137 253 223
Percent 65 66 63 74 60 72
Budget/offering 238 73 81 64 132 104
Percent 32 33 32 35 31 34
SS Offering 186 63 53 45 114 70
Percent 25 29 21 24 27 23
ADRA 144 40 44 44 78 64
Percent 19 18 17 24 18 21
Red Cross, etc. 95 20 33 29 49 44
Percent 13 9 13 16 12 14
Mission 51 13 22 14 24 27
Percent 7 6 9 8 6 9
Youth Volunteer 42 7 20 12 22 20
Percent 6 3 8 6 5 6
independent Ministry 29 14 7 3 20 8
Percent 4 6 3 2 5 3
Not answering 741 218 254 185 423 310

Note: The columns do not add up to 100 percent because there were often multiple responses to this survey question.

example, tithe returns in the North
American Division. Graph 3 shows
the per member tithe in North
America. Per member tithe is calculat-
ed by dividing the total tithe by the
number of members in the division.
On the same graph are shown two
other lines: one for what the graph
would have looked like if tithe grew
at the same rate as the cost of living
(CPP), and the other graph depicting
tithe income if the tithe had grown at
the same rate as the average North
American wage.® Graph 3 is drawn
from 1976 so that a direct compari-
son may be made with the Australian
graphs of the same time period.

Thus it appears that in North
America, total tithe has increased, but
per-member giving has declined sig-
nificantly compared to wages earned.
In terms of the average wage, tithe has
declined to 51 percent of what it was
in 1976. When compared to the cost
of living, it has declined to 68 percent
of what it was in 1976.

No doubt there are a number of
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explanations that would show that
these figures over-estimate the decline
in per-member tithe giving. For exam-
ple, not everybody on the official
church rolls attends church each
Sabbath, and perhaps a smaller per-
centage of “official members” now
attend when compared to 1976. This
would mean that the figures are
underestimating per-attender tithing
that is taking place. Perhaps wage fig-
ures for the general population do not
correctly represent Adventist wages.
Yet such explanations, even if true,
would not account for all of the drop,
and it appears quite likely that tithing
per member in the U.S. has experi-
enced a decline similar to that
observed in Australia. There is no
equivalent published research to that
reported here, which investigates the
age-related tithing patterns from
North America, but anecdotal evi-
dence supports the thesis that there is
a similar age-based difference in
tithing behavior in North America to
that observed in Australia.” Again, the
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older groups are more likely to tithe,
and more likely to contribute a full 10
percent of their income. Thus, as in
Australia, the observed downward
trends are likely to continue, unless
there is dramatic change.

This is particularly important
because of the financial contribution
made by North America to the world
Church. In 1998, the year for which
the latest figures were available at the
writing of this article, the North
American Division accounted for
only 9 percent of the world member-
ship, but it contributed 59 percent of
the total tithes and offerings received
by the world Church. Thus any
decline in giving in North America
has a disproportionately strong effect
on the world Church. Furthermore,
there is evidence that many of the
other parts of the Church based in
the developed Western countries are
experiencing a similar decline in pez-
member tithing.®

Implications for the world
Church

Hence, it is quite legitimate to ask
the question, “Is the Seventh-day
Adventist Church facing a financial
crisis?” Curiously enough, the answer
is “no;” well at least, “not yet.” This is
because, while the per-member tithe
has fallen with respect to wages and

cost of living, the total number of
members in North America and else-
where has been growing. While
individual members may be con-
tributing less on average, there are
more individual members contribut-
ing. Total tithe from North America
has, in fact, done slightly better than
the cost of living: tithe in 1998 repre-
sents 116 percent of what might be
expected if it had increased as fast as
the cost of living since 1976. Tithe
has fallen slightly behind wages,
though: in 1997° it was 83 percent of
what might have been expected if it
had grown as fast as the average
wage. The Church, then, has experi-
enced a monetary squeeze but it is
not yet experiencing a crisis, especial-
ly since in the last few years the
American dollar has been as strong as
it has been against almost all other
world currencies. The financial
squeeze combined with the growth in
membership has meant, however,
that the needs of more church mem-
bers have had to be met by fewer
full-time workers. All indications are
that this trend will continue.

Is this the only implication for the
worldwide Seventh-day Adventist
Church? Probably not. Many other
countries throughout the world are
developing more mature economies,
and very significant Church growth is
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occurring in many parts of the world.
The Adventist Church is being suc-
cessful in retaining its membership
through several generations, while
catering to their needs with a growing
network of educational and other
institutions. This means that the
kinds of attitudes that have led to a
relative decline in the tithe in western
sectors of the Church may be moving
in the opposite direction in other
parts of the world, just at the time
when they need to be taking more
responsibility for their own financial
futures. All of this has important
implications for the Church.

Some preliminary conclusions

All kinds of further implications
might be seen in the research repre-
sented here. Perhaps the most impor-
tant is that, with the downward
trends in tithing practice, there are
some indications of the potential to
reverse, or at least slow. Amongst
Adventist congregations there is a suz-
prising and heartwarming reservoir of
positive attitude towards the Church
and its need of financial support.
Particularly important is the evidence
that there is still a widespread convic-
tion and even willingness to tithe
amongst non-habitual tithers. There is
the potential that many will gener-
ously respond if approached in the
right manner. This is genuinely
encouraging.

Yet the basic trend is still some-
thing that will prove hard to reverse.
In other words, the Church will need
to fulfill its mission with less resources
per member than it has had available
in the past. We rejoice that the
Seventh-day Adventist Church is
expanding, but this expansion is
often in those areas least able to sup-
port the Church financially. Indeed,
one has to wonder, if the present
trend continues, whether, as in the
past, the Church will have to reduce
even further its fuli-time work force.
The challenge to Church administra-
tion is to ensure that any cutbacks in
employees take place from less pro-
ductive areas, and that essential roles
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Table 5

{ think | should tithe, but | need to get into the habit of tithing regularly
Church needs to make its worship relevant to today’s youth

| need to be fully financially secure before | give any money to church
Adventist Church needs to bring its doctrines & ideas into 20th century
Adventist Church should make it possible to ordain women to ministry
Adventist Church needs to return to sound doctrine

Stop experimenting with worship and restore proper reverence
Nothing would change what | do about tithing

We need a competent pastor in our church

[ need to be convinced from Bible that Christians should tithe

| think | should tithe, but my spouse is very strongly against giving tithe
| tithe a full 10 percent of my income (Yes/No)

are maintained. Along with this,
while the Church has begun to har-
ness the untapped resources of
volunteer service and begun to make
use of the modern media, it will need
to do more creative thinking about
how best to perform its mission in the
light of dwindling resources.

Another conclusion is the serious
need for vigorous, well-conceived,
and thoughtful promotion of stew-
ardship principles and applications.
This must be done not only in the
traditionally wealthier countries. It is
not as though the world Church has
overlooked this, but every sector of
the Church must find ways of
improving when it comes to these
things. This concern is at the heart of
the self-reliance strategy adopted in
the Annual Council in Bangalore in
the early 1990s.

Finally, it is essential to be remind-
ed of the words of Jesus: ““Woe to you,
scribes and Pharisees, hypocrites! for
you tithe mint and dill and cummin,
and have neglected the weightier mat-
ters of the law, justice and mercy and
faith; these you ought to have done,
without neglecting the others’ (Matt.
23:23, RSV). There are many impor-
tant things on which the Church
should concentrate its efforts other
than on an overconcern with tithe
receipts. It has an urgent message to
proclaim that Jesus will soon return.
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<50
117 (62%)
50 (26%)
60(32%)
41 (22%)
33(17%)
13 (7%)
15 (8%)
11 (6%)
9 (5%)
13 (7%)
5 (3%)
233/190

Furthermore, the need of humankind
to find salvation in Jesus should be
our constant concern, and for that
matter, the essential motive for our
giving patterns. If we were concerned
about doing the right thing, then, as
Jesus so correctly says, we should con-
cern ourselves with justice, mercy, and
faith, without, of course, neglecting to
tithe. Indeed, tithe provides the
means by which the Church can
accomplish its mission, and viewed
thus, can be seen as our response to
the great things that Jesus has already
done for us. Tithing is a practical way
to show commitment to Christ and to
the great gospel commission. M

1 The executive committee set up a research group
consisting initially of Rob Mclver (Avondale College),
Steve Currow (Avondale College), Peter Colquhoun
(President, NNSW Conference), and Hank Penola
(Secretary-Treasurer, NNSW Conference). At the time
of writing, Hank has been replaced by Bob Dale
(Secretary, NNSW Conference) and Graeme Moffitt
(Treasurer, NNSW Conference). Regular progress
1eports are given to the executive committee.

2 In actual practice the procedure was a little more com-

plex than this. For example, denominational

employees in Australia usually contribute tithe direct-
ly from their wages; their tithe does not appear in the
books of local churches, and the figures relating to the
niumber of denominational employees of each age
group that attended had to be collected so that the
correct adjustment to the final figures could be made.

A tither was defined as one who contributed tithe six

or more times a year; or who contributed significant

amounts once or twice a year, such as might be the
practice of a tithe-paying farmer or businessman.

Two large churches in the conference have over 1000

members on their rolls. The figures from both these

churches were derived only from names which
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20 (39%) 137 (57%)
22 (43%) 72 (30%)
10 (20%) 70 (29%)
16 (31%) 57 (24%)
21 (41%) 54 (22%)
16 (31%) 29 (12%)
14 (28%) 29 (12%)
14 (28%) 25 (10%)
11 (22%) 20 (8%)
4 (8%) 17 (7%)
3 (6%) 8 (3%)
228/51 461/241

appeared on their church rolls. They both have many
regular attenders whose names do not appear on the
roll, especially College Church at Avondale College.
So the number of actual attenders is under-reported.
1t is the behavior of the 2,529 known worshipers that
is reported in this article. A better estimate of atten-
dance may be made from the data from the 17
churches, which were able to give a reasonably accu-
rate accounting of the numbers from various age
groups on their rolls and the numbers of those groups
that actually attended twice a month or more. From
their figures, it appears that about 63 percent (1,794
out of 2,830) of those whose names appear on church
rolls in NNSW attend church regularly. If one takes
account of members who have their membership in
other churches and nonmember attenders, then this
figure becomes 74 percent (2,091 out of 2,830). If one
considers only those over age 20, then this becomes
70 percent (1,892 out of 2,713). Probably this last fig-
ure is the most reliable.

Those less than 20 years of age have been excluded
from this table: they earn 2.3 percent of the income,
and contribute less than 2 percent of the tithe.
Furthermore, the figures from several churches on
numbers from this age group who attended church
and who tithed appeared less reliable.

The U.S. CPI figures were found on the Web at
http://woodrow.mpls.frb.fed us/economy/calc/hist19
13.htm! (9 January 2001) Federal Reserve Bank of
Minneapolis.

The U.S. average wages
http://www.econ-line.com/tables.html (15 January
2001) Bureau of Economic Analysis.

Conversation with Gordon Botting, Stewardship
Director for the Pacific Union Conference, which
took place at the mid-2000 General Conference ses-
sion, Toronto, Canada. Interestingly enough, when
asked for the age at which a dramatic difference in
tithing behavior occurs, Gordon immediately said 50
years of age. Ask almost any informed Australian and
they will say 40 years of age. It turns out, for Australia
at Jeast, 50 years of age is correct.

were found at

Reinder Bruinsma of the Trans-European Division
was kind enough to share figures that he has devel-
oped for giving patterns in Europe. It varies by
country, but most western countries in Europe have
experienced significant drops in per-member giving.
Figures were not available for the average American
wage in 1998.
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few months ago | was asked to
Aemail a brief philosophy of

ministry to be shared with
seminary students. The request
directed that my submission should
be short enough to be read aloud as
part of a worship service.

Convinced that brevity usually
enhances retention, | kept my counsel
to three short statements. (1) Love your
Lord and His people. (2) Love your
spouse. (3) If you have any other ques-
tions, call your conference president.

Before you dismiss this as too sim-
plistic or too overly-dependent on
judicatory leadership, allow the prioriti-
zation to sink in. Jesus—Himself and His
body. Your partner who is your own
flesh. Cooperative engagement with
your supervisor. Most trauma that we
experience as pastors is the result of fol-
lowing different priorities than these.

As a result of that request, | began to
wonder about the advice that others
might give to beginning ministers. So
when Sharon recently met with a group
of retired pastors, | asked her to brain-
storm with them about the good advice
they would share with young pastors. |
believe you will find some practical help
from their combined wisdom, regard-
less of your age, and especially if you
are young in ministry.

Be assertive, not aggressive.
Churches today are looking for leaders;
not seeking dictators. Your members
expect you to have an opinion and to
forcefully express your convictions. They
do not, however, want you to push your
agenda to the point of destroying their
ability or desire to move forward with
you. Involving members in establishing
the congregations priorities is a sure way
to develop plans that will bear fruit
through implementation.

Pastor within the framework of
your congregations needs. For
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PASTOR'S

Wisdom for

young pastors

example, small churches need different
things from their pastor than medium-
sized or large churches. Young pastors of
small churches will likely never become
the leader of a church family (read all
related kinfolk) where real patriarchal or
matriarchal leadership has been long
established and is unlikely to change. In
fact, your pastoral tenure probably will
not last long enough to become the
leader of the small church. So you will
likely pastor more effectively by coach-
ing, caring, and calling new believers
than by attempting to wrest control
from the established power base.
Know your members. Visit them.
invest talking and listening time with
them. Relax with them and relate to
them. People are best pastored by
someone whom they know and trust.
Loyalty and trust are developed over
time as your members see that you have
their best interest at heart. Remember,
they don’t care how much you know
until they know how much you care.
Preach practics. Your best ser-
mons will clearly show what you want
your members to do about the message
next Tuesday. Prepare each sermon
with a specific application expectation
in mind. Your theology shouid be
sound, your delivery may be dazzling.
But real life implementation in the
experience of your listeners tells
whether you have really preached.

MINISTRY

PASTOR

L

Pastor inclusively. Be especially
eager to meet nonmember spouses and
children. Encourage closed circles and
cliques to force themselves to include
newcomers. Legitimatize only those
small groups who intentionally target
potential members and actively seek to
multiply disciples more than merely to
nurture and maintain the establishment.

Avoid reactive ministry. By all
means respond to requests from your
members, but within the framework of
your proactive design for ministry.
Establish specific, prioritized objectives
and permit only dire emergencies to
drag you away from your plan. You will
accomplish very little if you wait until
someone telephones you to determine
your next course of action. Such reac-
tive processes care for the urgent at the
expense of the essential.

Master technology. Is technology
your servant or master? Limit your com-
puter time. Computers may have
replaced television as the great pastoral
time waster. Previously effective minis-
ters spend too much time with their
computers and too little time with their
spouses, their parishioners, or their
Lord. Online pornography is not the
only curse of the Internet. Consuming
too much tech time—even with worthy
activities—deprives you of essential
opportunities for spiritual development
and marital or social relationships.

Keep a spiritual perspective. As
the old verse says, there is no indispen-
sable man. Ernie Bursey, chair of the
religion faculty at Walla Walla College,
says, If you are a strong personality,
remember that you are not in charge.
The church will be there after you leave;
prepare them for your absence. Find
people who will tell you the truth, not
just what you want to hear. Don’t pun-
ish or ostracize those who tell you the
truth! ™
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Toen Ir You Cang

Heiping new members stay on board

1 YouCay Keep

Plant the Future

is for frustrated but loyal
members who are eager to
invest their lives in hastening
Jesus return. Want to
reignite your own passion
for soul winning? Take the
author’s advice: plant a
church! Using an effective,
realistic storytelling style,
Ron Gladden gets down to
the heart of the matter.

18% shipping & handling)

You Can Keep Them
if You Care

[n this serious, but
challenging book, you will
find both theological
imperatives for new
member assimilation as
well as practical, how-to
methods which work in the
crucible of real life. Thisis a
book that every pastor
should read.

: 8% shipping & handling)

The Sanctuary 1844
and the Pioneers
Events of recent decades
have pushed the subject of
the doctrine of the sanctuary
and the investigative
judgment into the forefront
of interest and discussion
as never before. Thisis a
must read book that will
give you a better understanding
of the Sanctuary, 1844, and
the Pioneers.

, 5‘:(+1 8% shipping & handling)

Preaching
[

ministry,

Preaching the Four
Faces of Salvation
Righteousness by Faith . . .
Steven Vitrano invites us to
return to Scripture and explore
God’s plan of redemption in a

RELCORCILIATION
EHAMNSTNRMATION
SLORIE I ATICD

RESTOBATION

more holistic manner. By
letting the Bible interpret
itself, he uncovers four
facets or "faces" of salvation:
reconciliation, transformation,
glorification, and restoration.

¥(+18% shipping & handling)

Seasoned with Love,
A Second Helping

It is no secret that pastoral
wives are some of the best
cooks in the world. Whether
preparing huge quantities of
food for potiuck dinners or
entertaining angels unaware,
food and fellowship form an
integral part of their lives.
Now these special women
share their favorite vegetarian
(ovo-facto) recipes from
around the globe.

18% shipping & handling)

Send check, money order, or credit card number

with expiration date to:

General Conference Ministerial Association Resource Center

12501 Old Columbia Pike  Silver Spring, Maryland 20904-6600

P: 888-771-0738 « F: 301-680-6502
www.ministerialassociation.com

ALSO AVAILABLE AT YOUR LOCAL ABC A



ou will find hundreds of .
resources to help you understand:
your Bible better - and to help: "
you lead others to Jesus. Amazing:

Facts is your treasury of truth. -

.- » Hundreds of titles of books'
‘and tapes to encourage yo
~a d your church '

. . ———
P.0. Box 1058 « Roseville, CA 95678 « (916) 434-3880 + www.amazingfacts.org m
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